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■♦LOWELL —  HAROLD F. WINN, Veterans' Benefits Dent., City Hall 
LYNN —  GERTRUDE E. CALLIS, City Hall 
MALDEN -- JOHN F. RYAN, Health Department, City Hall 
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WILLIAM H. MURPHY, Corey Building 
MEDFORD —  STELIAN DUKAKIS, City Hall 
MILTON —  M. GERTRUDE REID, Town Hall 
♦*NEW BEDFORD —  EMMA M. MEDEIROS, Office of Registrar of Voters,
Municipal Building
NEWTON -- NORIiAN J. MITCHELL, Veterans’ Services Dept., City Hall 
♦♦NORTH ADAMS -- LUCILLE G. TAYLOR, Assistant Auditor, City Hall 
♦♦NORTHAMPTON —  JOHN P. MAHONEY, Old High School Building, 219 Main Street 
PEABODY -- FRANK J. GELOTT, Veterans' Services Department 
♦♦PITTSFIELD —  ROBERT U. JOHNSON, City Hall
AUINCY -- RUTH C. PABST, Personnel Office, City Hall 
SHREWSBURY —  GRETCHEN W. BLACK, Office of the Town Manager,
SOUTH HADLEY —  ERNEST E. GUIMOND, Toxin Hall 
♦♦SPRINGFIELD VERA MURPHY, Personnel Dept., City Hall
STONEHAK -- WILLIAM L. CURRAN, Director, Veterans' Services,
TAUNTON -- EDITH K. ARNOLD, Auditor's Office, City Hall 
** N. MAY CHILD, City Hall
WALTHAM —  JOSEPH F. McGANN, License Commission, City Hall 
WESTFIELD —  JOHN J. MURPHY, Almoner, City Hall 
WEST SPRINGFIELD —  CHARLES H. PALMER, Public Welfare Dept.,
WEYMOUTH —  ELLSWORTH OUR, Town Hall
WINTHROP -- HENRY A. GILL, Town Accountant, Town Hall 
♦♦WORCESTER
* *
Toxin Hall
Town Hall
Town Hall
—  ELIZABETH A. HAZELHURST, Personnel Dept., City Hall
♦ ♦^al)0r Regi strati on Clerk 
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3December 1, 1959
To the Civil Service Commission:
The year covered by this report covers the fifteenth year 
of my term as State Director of Civil Service and the beginning of my 
fourth five-year term in that office.
Since 194-4- the major changes contemplated in the Civil 
Service Law have been completed and the sorely needed ammendments to the 
Civil Service Rules referred to in my first annual report were drawn up 
by the Director and adopted by the Commission.
All departmental processes have been reviewed and where it 
was found desirable they were changed, all office forms were restudied
for their effectiveness, speed-up procedures were initiated, and all
policies examined in the light of present needs.
Lest this appear to be a claim that we have reached a point
from which we need no further progress, I should like to list some of 
the items which keep us from that point:
1, Although there is marked improvement in 
reducing the number of positions which
have been carried indefinitely as "temporary" 
there are still too many to permit good 
recruitment and good promotion possibilities.
2. The Division does not have an adequate 
staff to meet modern personnel requirements.
A-dequate research to permit proper review
of our tests, and to determine the 
required skills and knowledges, is not 
possible. Our present expenditures to 
supervise a $4-00,000,000,00 annual 
payroll is approximately one quarter of 
1 °fo. National averages are approximately 
one full percent.
3» The Division does not have adequate space 
to meet our present needs and certainly 
not enough to meet the needs of an expanded 
staff; and the quarters that are available 
are not suitable for efficient office 
operation s,
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The expansion which has occurred in fifteen years and
seventy-five years, respectively, and the statistics on the outstand­
ing items are shown below.
188^ 1m
Number of examinations held l6 752 1,278
Number of persons examined 1,292 5,282 27,6^2
Number of appointments from eligible list 628 U,5i+>+ 11,818
Number of promotions from eligible list 20 7 1,367 If,085
Number of persons under Civil Service Law 5,535 51,295 95,790
During the past year the Division celebrated the Diamond 
Anniversary of the founding of Civil Service in this state. An exhibit 
by the Massachusetts State Employees Association was displayed at the 
entrance to the Hall of Flags, and a pamphlet descriptive of the oc­
casion sent to state employees.
Practically all promotional tests for engineers in the 
State Department of Public Works have been scheduled and held. These 
had been delayed by the original legislation which prevented the pay­
ment of salary for any permanent position from the several highway 
bond issues.
I am including a map which presents graphically the areas 
covered by Civil Service Laws and Rules. This is a reproduction of 
the map used in the display to commemorate our Diamond Jubilee.
I am also including a copy of a map of the United States 
showing the states with Civil Service Law, indicating those with con­
stitutional requirements. This map was originally prepared by the 
National Civil Service League. It will be noted that of the forty- 
nine states shown on the map twenty-five have Civil Service Laws, 
including ten with constitutional requirements.
All municipal classifications and allocations thereunder 
have been completed by the Director. Nearly all examinations have 
been completed in connection with the new State Classification Law.
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Our examination load continues to be heavy but we have 
reason to believe we can keep it more current than it has been 
possible in the last few years.
We have completely revised our Civil Service Manual for 
municipal fire fighters and have reprinted with minor changes the 
manual for city and town police officers.
We have continued to meet at least quarterly with the 
five other personnel directors of the New England states in con­
junction with the New England State Fiscal Officers Conference.
A real contribution is made at these meetings by the respective 
states.
Our fine relationship with the many daily and weekly 
newspapers has resulted in better recruiting. We wish to thank 
them and the few radio stations whose public service programs help 
us.
The Executive and Legislative branches have been strong 
supporters of the merit system and have aided materially in pro- 
moting good legislation and especially in defeating bad legislation. 
We have received the utmost cooperation from professional 
groups, employee organizations, the colleges and universities and 
civic groups, including the League of Women Voters, who are this year 
making a study and report on the personnel activities of the 
Commonwealth.
Without the dedicated service of an efficient staff our 
progress would not be as great.
Respectfully submitted,
a
THOMAS J. GREEHAN 
DIRECTOR OF CIVIL SERVICE
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LEGISLATION
Veteran Legislation
CHAPTER 576
AN ACT PROVIDING FOR THE EXTETTSION OF THE DATE OF TERMINATION 
OF THE ACT TO MEET CERTAIN CONTINGENCIES ARISING IN CONNECTION 
WITH THE SERVICE OF PUBLIC OFFICERS AND EMPLOYEES AND CERTAIN 
OTHER PERSONS IN THE MILITARY OR NAVAL FORCES OF THE UNITED 
STATES, AND EXTENDING THE BENEFITS OF SAID ACT.
This legislation provides that the provisions of Chapter 7^08 
of the Acts of 19 1^-1, as amended, shall be in effect until 
July 1, i960.
Legislation Affecting 
Chapter 31 of the General Laws
CHAPTER 27
AN ACT FURTHER PROTECTING THE RIGHTS OF PERSONS TAKING OR 
ENTITLED TO TAKE CIVIL SERVICE EXAMINATIONS.
This legislation amends section 11 of Chapter 31 of the 
General Laws, by providing that if any person did anything to 
"defeat, deceive or obstruct any person's right of examination," 
it is considered a violation of law, whether such person was 
employed within or without the public service.
The previous law only restricted a person in public service 
from doing such things.
CHAPTER II5
AN ACT PROVIDING THAT PERSONS OVER FORTY-FIVE YEARS OF AGE 
SHALL NOT BE ELIGIBLE FOR EXAMINATION FOR APPOINTMENT AS A 
DETECTIVE IN THE DIVISION OF STATE POLICE.
This legislation amends section 20 of Chapter 31 of the 
General Laws, by providing that no person shall be eligible 
to take aii examination for appointment as Detective in the 
Division of State Police who, on the date of such examination, 
is over forty-five years of age.
The previous requirement was that applicants be not over forty 
years of age at the time of filing application.
CHAPTER 318
AN ACT RELATIVE TO POSTING OF NOTICES OF COMPETITIVE PROMOTIONAL 
EXAMINATIONS.
This legislation clarifies section 8 of Chapter 31 of the 
General Laws, insofar as it confirms the posting of notices of
-  9 -
competitive promotional examinations. The previous law stated 
that the Director "shall cause copies of such notices to he 
posted in conspicuous places in the department and division of 
a department for which the examination is to be held," It did 
not make it clear as to who is the responsible party for the 
posting of such notices. The new wording designates the 
appointing authority in the department in which the promotion 
is to be made to cause the posting of such notices.
CHAPTER 319
AN ACT CLARIFYING INFORMATION ON LISTS TO BE FILED WITH THE 
DIVISION OF CIVIL SERVICE,
The provisions in section 31 of Chapter 31 of the General Laws 
requiring that appointing authorities of cities and towns set 
forth the nature and brief description of services or labor 
which an employee actually rendered during the month to be 
filed in the Division of Civil Service has been found to be of 
little use because of different interpretations of department 
heads. Some interpret it as title under which employee 
originally appointed; others interpret it as the current title. 
This legislation eliminates the necessity for the filing of 
such information.
CHAPTER 320
AN ACT MAKING CERTAIN CORRECTIVE CHANGES IN THE NAMES OF 
CERTAIN CORRECTIONAL INSTITUTIONS AS APPEARING IN THE CIVIL 
SERVICE LAW.
The names of the State Prison, the Massachusetts Reformatory, 
the State Prison Colony and the State Farm have been changed 
by legislation to Massachusetts Correctional Institution, 
Walpole, Massachusetts Correctional Institution, Concord, 
Massachusetts Correctional Institution, Norfolk, and 
Massachusetts Correctional Institution, Bridgewater. This 
legislation puts into the Civil Service Law the correct titles 
of these institutions, by amending section 4 of Chapter J>1 of 
the General Laws.
CHAPTER 569
AN ACT RELATIVE TO THE NOTICE TO BE GIVEN CIVIL SERVICE 
EMPLOYEES BEFORE ANY ACTION AFFECTING THEIR REMOVAL,
SUSPENSION OR THE IMPOSITION OF PUNISHMENT DUTY IS TAKEN BY 
THE APPOINTING AUTHORITY.
This legislation changes the present law as follows:-
1, Makes it clear that in section ^3 (a) of Chapter 31 of the 
General Laws the specific reason or reasons for the contemplated 
discharge, suspension, etc., must be given to the employee prior 
to the hearing before the appointing authority.
10
2. Provides that in section 1+3 (e) of Chapter 31 of the 
General Laws the^  employee must he given a copy of section 
which outlines his right to a petition for a writ of mandamus, 
as well as sections *+3 and 1+5.
3. Provides in section ¡+3 (h) of Chapter 31 of the General 
Laws for certain reimbursement to the employee in all action 
governed by section 1+3 (a) (transfers, abolitions, etc.). It 
also makes certain reimbursement mandatory and that the 
employee shall be reimbursed from the same source from which 
his salary is paid and that he mak9 written application to 
his appointing authority for such reimbursement.
4. The change in section U6A of Chapter 31 of the General 
Laws permits persons, in cases where the appointing authority 
has not followed the requirements of section !+3 in removal, 
suspension, etc,, to appeal to the Civil Service Commission 
for relief. It gives the Commission the right to restore a 
person to employment without loss of any rights if it is found 
that such rights have been prejudiced by such noncompliance of 
the appointing authority,
5. Changes section 1+3 (g) so that this paragraph is not now 
subject to local acceptance.
Legislation Placing Certain Offices 
and Positions under Civil Service
CHAPTER 1
AN ACT PLACING CERTAIN CLERICAL POSITIONS IN THE TOWN OF 
SWAMPSCOTT UNDER THE CIVIL SERVICE LAWS AND RULES.
This legislation provides that the civil service laws and 
rules shall apply to all offices and positions in the town 
of Swampscott not already classified under the civil service 
laws and rules, including all Clerical and Custodial Employees, 
Employees of the School Lunch Frogram, the Town Accountant, 
the Health Agent, and the Clerks employed by the Treasurer,
by the Collector of Taxes and by the Clerk of the Town.+
This Act is subject to acceptance by a majority vote of the 
tcwn meeting members of the town of Swampscott at an annual 
or special town meeting,
CHAPTER 2
AN ACT PLACING THE POSITIONS OF REGULAR OR PERMANENT MEMBERS 
OF THE POLICE DEPARTMENT OF THE TOWN OF MILLIS UNDER THE 
CIVIL SERVICE LAWS.
This legislation places the positions of regular or permanent 
members of the Police Department of the town of Millis under 
the civil service laws and rules and provides that the tenure 
of office of any incumbent thereof shall be unlimited, subject
11
to such laws. The incumbent of such position is to be 
subjected to a qualifying examination by the Division of 
Civil Service and if he passes the examination shall be 
certified for said position and deemed to be permanently 
appointed thereto without being required to serve any 
probationary period.
The Act is subject to acceptance by the voters of the town 
at the annual town meeting in the year 1959.
CHAPTER 23
AN ACT PLACING THE POSITION OF REGULAR OR PERMANENT MEMBER 
OF THE POLICE DEPARTMENT OF THE TOWN OF MILLBURY UNDER THE 
CIVIL SERVICE LAWS.
xhis legislation classifies under civil service the regular 
or permanent members of the Police Department of the town of 
Millbury and provides that the tenure of office of any 
incumbent thereof shall be unlimited, subject to the civil 
service laws, and further provides that he pass a qualifying 
examination to be given by the Division of Civil Service.
This Act is subject to acceptance by the voters at the annual 
town meeting in the current year.
CHAPTER ¡+0
AN ACT AUTHORIZING THF PLACING UNDER CIVIL SERVICE OF THE 
OFFICES AND POSITIONS OF EMPLOYEES OF THE OFFICES OF THE 
TREASURER AND COLLECTOR OF TAXES OF THE CITY OF LAWRENCE.
This legislation places all offices and positions of the 
Treasurer and Collector of Taxes of the city of Lawrence 
under the civil service laws and rules. It provides that 
the incumbent of every such office or position on the 
effective date shall he subjected to a qualifying examina­
tion^  for such office or position by the Division of Civil 
Service, and, if he passes, he shall be certified and deemed 
to be permanently appointed without serving any probationary 
period, subject to the civil service laws. If the incumbent 
does not pass the qualifying examination, he may continue to 
serve in such office or position, but shall not be subject to 
the provisions of the civil service laws.
This Act shall take 
City Council of the 
of its charter.
effect upon its acceptance by vote of the 
city of Lawrence, subject to the provisions
CHAPTER 78
AN ACT PLACING THE OFFICE OF PURCHASING AGENT OF THE CITY OF 
WOBURN UNDER THE CIVIL SERVICE LAWS AND PROVIDING TENURE OF 
OFFICE FOR THE INCUMBENT THEREOF.
This legislation places the office of Purchasing Agent of the 
city of Woburn under the civil service laws and rules and
12
provides that the tenure of office of any incumbent shall be 
unlimited, subject to said laws. The incumbent must be subjected 
to a qualifying examination by the Division of Civil Service and 
if he passes said examination, he shall be certified for said 
office and deemed to be permanently appointed thereto without 
being required to serve a probationary period.
This Act is subject to acceptance by the voters at the city 
election in the year 1959»
CHAPTER 85
AN ACT PLACING THE OFFICE OF CHIEF OF POLICE OF THE TOWN OF 
LEICESTER UNDER THE CIVIL SERVICE LAWS.
This legislation places the office of Chief of Police of the 
town of Leicester under the civil service laws and rules and 
provides that the tenure of office of any incumbent shall be 
unlimited, subject to said laws. The incumbent shall be 
subjected to a qualifying examination by the Division of 
Civil Service and if he passes said examination, he shall be 
certified for said office and deemed to be permanently appointed 
thereto without being required to serve a probationary period.
This Act is subject to acceptance by a majority of the 
inhabitants of the town of Leicester at an annual or special 
town meeting.
CHAPTER 6 3 0
AN ACT PLACING THE OFFICE OF SUPERVISOR OF PERSONNEL OF THE 
CITY CF BOSTON UNDER THE CIVIL SERVICE LAWS.
This Act places the office of Supervisor of Personnel of the 
city of Boston under the civil service laws and rules. It 
further provides that the incumbent of said office on the 
effective date of the Act shall be subjected to a qualifying 
examination by the Division of Civil Service and if he passes 
he shall be certified for said office and shall be deemed to be 
permanently appointed thereto without serving any probationary 
period and his tenure of office shall be unlimited, subject to 
the provisions of the civil service laws and rules upon its 
acceptance in the current year by vote of the City Council of 
the city of Boston, subject to the approval of the Mayor, but 
not otherwise.
Legislation Exempting Certain 
Positions From Civil Service
CHAPTFR 6 0
AN ACT PROVIDING THAT CALL MEMBERS OF THE FIRE DEPARTMENT IN 
THE TOWN OF COHASSET APPOINTED HEREAFTER SHALL NOT BE SUBJECT 
TO THE CIVIL SERVICE LAWS AND RULES.
This legislation removes from civil service the Call Fire
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Fighters of the town of Cohasset. It does not affect the civil 
service status of Call Members appointed prior to the effective 
date of the Act.
The Act is subject to acceptance by a majority of voters at an 
annual town meeting or any special town meeting called for the 
purpose.
CHAPTER 1^7
AN ACT TO RESCIND THE ACTION OF THE TOWN OF NORTON PLACING ITS 
INTERMITTENT PATROLMEN UNDER THE CIVIL SERVICE LAWS.
This legislation removes from civil service classification the 
Intermittent Patrolmen of the Norton Police Department. It 
also provides that all full-time positions of Patrolmen shall 
be filled in accordance with the civil service laws and rules 
and shall not be filled by the assignment of Intermittent 
Patrolmen.
The Act is subject to acceptance by the voters at the annual 
town meeting in the year 1959»
Other Legislation
CHAPTER
AN ACT PROVIDING TENURE OF OFFICE FOR WILLIAM M. McLAUGHLIN, 
INCUMBENT OF THE OFFICE CF PARKING METER CO-ORDINATOR IN THE 
CITY OF CAMBRIDGE.
This legislation provides that William M, McLaughlin shall have 
unlimited tenure of office in the position of Parking Meter 
Co-ordinator in the city of Cambridge but he may be removed 
therefrom for cause after hearing in the manner provided by 
section ^3 of Chapter 31 of the General Laws.
This Act is effective upon acceptance by the City Council of 
the city of Cambridge,
CHAPTER 117
AN ACT PROVIDING FOR THE REMOVAL OF CERTAIN PERSONS REFUSING 
APPOINTMENT AS PERMANENT FULL TIME JUNIOR BUILDING CUSTODIANS 
IN THE SCHOOL DEPARTMENT OF THE CITY OF EVERETT.
This legislation provides that any permanent intermittent 
Junior Building Custodian in the School Department of the 
city of Everett, except one serving in the military or naval 
service at the time of civil service certification, who refuses 
appointment as a permanent full time Junior Building Custodian 
in the School Department of the city of Everett on the occasion 
of three separate certifications after July 1, 1959; shall be 
ineligible for further certification and shall thereupon cease 
to be a permanent intermittent Junior Building Custodian.
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It provides that the appointing officer shall forward to the 
Director of Civil Service and to the permanent intermittent 
Junior Building Custodian affected a notification of termina­
tion of the service of such permanent intermittent Junior 
Building Custodian setting forth the occasion of each refusal 
and the date upon which the services of such permanent inter­
mittent Junior Building Custodian ceased.
It also provides that the legislation shall not apply to any 
person holding elective office in the city of Everett until 
the expiration of the term for which he was elected.
The Act is subject to acceptance by the School Committee of 
the city of Everett and the City Council of the city of Everett.
CHAPTER 169
AN ACT VALIDATING AND CONFIRMING THE APPOINTMENT OF GORDON 
MCLEOD AS A PERMANENT MEMBER OF THE FIRE DEPARTMENT IN THE 
CITY OF PITTSFIELD.
This legislation validates the appointment of Gordon McLeod 
as a permanent member of the Fire Department of the city of 
Pittsfield as of the day on which he first reported for duty 
as a lire lighter. It also provides that Mr. McLeod may count 
the period from January 2, 1958 to the effective date of the 
A c t as creditable service for retirement and other purposes.
The Act is subject to acceptance by vote of the City Council 
of the city of Pittsfield.
CHAPTER 211
AN ACT VALIDATING AND CONFIRMING THE ACTION OF THE VOTERS OP 
THE TOWN OF WIL LI AMS T 0 WN AT THE ANNUAL T O W  MEETING IN VOTING 
TO PROVIDE CIVIL SERVICE FOR POLICE OFFICERS.
This legislation provides that the action of the voters of 
the town of Williamstown taken at the annual town meeting in 
1959 regarding the acceptance of the provisions of the civil 
service lav; for Police Officers (exclusive of the Chief) 
shall be validated and confirmed, notwithstanding that the 
question was not placed on the ballot as recommended by law.
CHAPTER 238
AN ACT RELATIVE TO THE OFFICE OF SPECIAL INVESTIGATOR IN THE 
POLICE DEPARTMENT OF THE TOWN OF MARBLEHEAD.
This legislation provides that upon the termination of the 
services of the senior patrolman presently assigned as Special 
Investigator in the Marblehead Police Department, a lieutenant 
of the Police Department shall be assigned as Special Investi­
gator. It further provides that the enactment of this legisla­
tion shall not affect any rights of the senior patrolman assign­
ed as Special Investigator at the present time. The Act is sub­
ject to acceptance by the Board of Selectmen of the town of 
Marblehead.
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CHAPTER 299
AN ACT FURTHER REGULATING CERTAIN INFORMATION REQUIRED ON 
PAY ROLLS OF CITIES AND TOMS.
The provisions of section 42 of Chapter 4l of the General 
Laws, as appearing in the Tercentenary Edition, requiring 
that appointing authorities of cities and towns set forth 
the nature and brief description of services or labor 
which an employee actually rendered during the month to be 
filed in the Division of Civil Service has been found to be 
of little use because of different interpretations of depart­
ment heads. Some interpret it as the title under which em­
ployee originally appointed; others interpret it as the 
current title. This legislation eliminates the necessity 
for the filing of such information.
CHAPTER 367
AN ACT PROVIDING THAT A FIRE FIGHTER IN CERTAIN CITIES AND 
TOWNS SHALL NOT BE REQUIRED TO PERFORM THE DUTIES OF A 
POLICE OFFICER.
This legislation provides that no city or town having a 
population of 4-0 ,000 persons or more shall require a 
permanent member of its fire department to perform the 
duties of a police officer during his tour of duty.
CHAPTER 372
AN ACT PROVIDING TENURE FOR WILLIAM ALDRICH, PROVISIONAL 
POLICE OFFICER IN THE TOWN OF LEE.
This legislation provides that William Aldrich, a provisional 
Police Officer in the town of Lee, shall be deemed to be 
permanently appointed as Police Officer in accordance with 
the civil service laws and rules, provided he passes a 
qualifying examination to be given by the Division of Civil 
Service, which examination shall not include a physical 
examination or strength test.
This Act shall be subject to acceptance by a majority of the 
voters of the town of Lee present and voting thereon at an 
annual town meeting.
CHAPTER 4l8
AN CT ABOLISHING TH*1 OFFICE OF COMMISSIONER ON A.LCOHOLISM 
AND TRANSFERRING THE POWERS AND DUTIES FORMERLY EXERCISED 
BY SAID COMMISSIONER TO THE DEPARTMENT OF PUBLIC HEALTH.
This legislation creates an Advisory Council on Alcoholism, 
consisting of the Commissioners of Education, Public Health, 
Public Welfare, Mental Health, Public Safety and Correction; 
the Chairman of the Parole Board, the Commissioner of Probation, 
the Registrar of Motor Vehicles, the Commissioner of Rehabilita­
tion, the Chairman of the Youth Service Board and three members 
appointed by the Governor for terms of three years each.
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This legislation provides that any person employed on a 
full-time basis by the Commissioner on Alcoholism immediately 
prior to the effective date of the Act shall be transferred 
to the Department of Public Health without reduction in salary, 
impairment of status or loss of seniority or of retirement, 
civil service, veterans' or other rights. Further, that the 
Commissioner on Alcoholism on the effective date of the Act 
shall be employed in the Department of Public Health in the 
capacity of a Special Assistant to the Commissioner of Public 
Health and may supervise the program of alcoholism and such 
other duties as the Commissioner of Public Health shall 
prescribe until such time as the Director of Civil Service 
shall fill the position by open competitive examination.
CHAPTER 1*36
AN ACT RESTORING CIVIL SERVICE STATUS AS DENTIST IN THE 
DIVIS.I01I OF YOUTH SERVICE TO DR. I. WILFRED SMITH.
Chapter *+36 provides that Dr. I. Wilfred Smith shall be rein­
stated on the effective date of the Act in the position of 
Dentist in the Division of Youth Service, without loss of 
civil service, retirement or other rights. It further provides 
that Dr, Smith shall be allowed full credit for retirement 
purposes for the period from July 1 , 194-8, to the effective 
date of this Act, provided he pays into the annuity savings 
account fund of the state employees' retirement system the 
total amount that would have been deducted had he continued 
to be a member of said system during said period, plus interest
CHAPTER 476
AN ACT RELATIVE TO THE TRANSFER OF CERTAIN EMPLOYEES OF THE 
MASSACHUSETTS PORT AUTHORITY TO CERTAIN DEPARTMENTS OF THE 
COMMONWEALTH.
This legislation provides that permanent civil service employee 
who were transferred to the Massachusetts Port Authority upon 
its establishment will retain civil service rights so far as 
transfers to similar civil service positions are concerned.
CHAPTER 511
AN ACT EXCLUDING THE DIVISION OF CIVIL SERVICE FROM THE 
PROVISIONS OF THE ST/TE ADMINISTRATIVE PROCEDURE LAW.
This Act amends section 1 of Chapter 3°-^  of the General Laws 
by excluding from the operation of the State Administrative 
Procedure Law, the Division of Civil Service.
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SUPREME COURT DECISIONS
ROBERT C. BLOMQ.UIST & others vs. TOWN OF ARLINGTON
Middlesex. December 2, 1958. —  February 27, 1959-
Present: Wilkins, C.J., Ronan, Williams, Counihan, &
Whittemore, JJ.
Municipal Corporations, Town meeting, By-laws and ordinances, Em­
ployees. Law or Fact. Evidence, Judicial notice.
Suit in equity, heard in the Superior Court by Lurie, J., on a 
master's report.
Wilkins, C.J. This bill in equity under G. L. c. 231A seeks a 
binding declaration as to the validity and effect of a vote of 
the annual town meeting purporting to amend the classification 
and pay plan-*- of the town of Arlington by increasing salaries.
The plaintiffs, nine in number, are permanent members of the fire 
or police department of the defendant, and have been chosen by 
the other members of those departments as a committee to protect 
and promote their interests under the vote. The plaintiffs bring 
this suit in their individual capacities and seek to enforce only 
their own rights. The defendant does not argue that other persons 
are interested and should be joined. See ICilroy v. O'Connor, 32*+ 
Mass. 238. The case was referred to a master, who filed a report, 
which was confirmed. From a final decree declaring that the vote 
was invalid, the plaintiffs appealed.
The town has accepted (l) the standard form of representative 
to™ meeting government provided by G. L. c. *+3A; (2) the provisions 
of G. L. c. 31, which bring all town employees, including the members 
of its fire and police departments, within the classified civil 
service; an d (3) St. 1952, c. 503, entitled, "An Act establishing a 
town manager form of government for the town of Arlington."
-*-The record does not refer consistently to the plan or plans.
There are references to "classification and pay plan," "classification 
plan," "pay plan," and "classification plan and pay plan."
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In accordnnca with G. L. c. >+1, s, 108A (as amended through 
St. 1948, c. 351), a vote of the annual town meeting in 1949 
adopted, as part of the by-laws, article 7C entitled, "Classifi­
cation and Pay Plan."* t a special town meeting later in 1949 
the classification plan was adopted as article 7C, s. 1, schedule 
A, and the pay plan was adopted as article *JC, s. 2, schedule B. 
These were later amended from time to time.
The disputed vote occurred at an adjourned session of the annual 
town meeting, duly called and held on March 20, 1957. The vote, 
which is set forth in a f o o t n o t e , 2  was to increase the minimum, 
step rate 1, and the maximum salaries for grades PF2, PF3, PF4,
'The first three sections of article 7C are: "Section 1 .
The Classification Flan. The official classification plan when 
established by vote of the town, shall consist of a classifica­
tion for positions in the service of the town and shall be listed 
in a schedule to be known as schedule A, and made a part hereof, 
section 2. The Pay Plan, The official pay plan, x^ hen established 
by vote of the town, shall consist of the minimum and maximum 
salaries to be paid to all employees in any position included in 
the classification plan, as such salaries shall, from time to time, 
be established by vote of the town. Said salaries shall be set 
forth in schedule B...Section 3. .Amendment of the Plans. The 
classification plan, or the provisions included herein for the 
administration thereof, amy be amended in the manner provided by 
law, or in the manner provided by the by-laws of the town, 
whichever is applicable. The minimum and maximum salaries to be set 
forth in the pay plan may be established or changed by vote of the 
town at a town meeting, or as provided by law, whichever is applicable."2
"That the classification plan —  schedule A and pay plan —  schedule 
B as established by article *¡0 of the by-laws be and hereby are amended 
by striking out the words and figures 'minimum —  $3,776' 'step 1 —  
$4 ,094,' and 'maximum —  $4 ,4 28' where they appear in grade PF 2 of 
said^ schedules and inserting in place thereof the words and figures 
'minimum —  $4 ,100,' 'step 1 —  $4 ,4 00' and 'maximum —  $4 ,800'; and 
by striking out the words and figures 'maximum —  $4,852' where they 
appear in grade PF 3 of said schedules and inserting in place thereof 
the words and figures 'maximum $5,300'; and by striking out the words 
and figures 'maximum -- $5>l7 8' where they appear in grade PF 4 of 
said schedules and inserting in place thereof the words and figures 
'maximum -- $5,800'; and by striking out the words and figures^
'maximum -- $5,640' where they appear in grade PF 5 of said schedules 
and inserting in place thereof the words and figures 'maximum —  $6,300' 
and by striking out the words and figures 'maximum —  $6,848' xdiere they 
appear in grade PF 6 of said schedules and inserting in place thereof 
the words and figures 'maximum —  $7>500.'"
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PF 5, and PF 6 in tho classification plan, article 7C, s. 1, 
schedule A, and in the pay plan, article j c , s. 2, schedule B.1 
Upon the motion, 106 votes were in the affirmative, and 91 were 
in the negative. The moderator declared that the motion was lost, 
because it lacked a majority of the entire membership of 251, 
which he ruled was necessary to amend a by-law under Robert's 
Rules of Order.
Section 9 of article 2 of the town by-laws, entitled "Rules for 
Government of Town Meetings," is; "The duties of the moderator, 
and the government of the town meeting, not specially provided 
for by law, or by the foregoing rules, shall be determined by the 
rules of practice contained in Robert's Rules of Order Revised 
(oeventy—Fifth 1 nniversary Edition), so far as they are adapted 
to the condition and powers of the town." In this edition of 
Robert's Rules is the following: "68. Amendments of Constitutions, 
By-laws, and Rules of Order. Constitutions, by-laws, and rules of 
order, that have been adopted and contain no rule for their amend­
ment, may^ be amended at any regular business meeting by a vote of 
the majority of the entire membership; or, if the amendment was 
submitted in writing at the previous regular business meeting, 
then they may be amended by a two-thirds vote of those voting, a 
quorum being present."
The master found, in so far as they are questions of fact and 
material, (l) that whether a majority of the entire membership or 
a majority of those present and voting is required to amend the 
classification plan, or to establish or change the minimum and 
maximum salaries set forth in the pay plan, is a question involv­
ing the government of the town meeting which is not snecifically 
provided for by statute or by any provision of the by-laws of the 
town, and (2) that a requirement of a vote of the majority of the 
entire membership at a regular business meeting, to amend by-laws 
tnat have been adopted and contain no rule for their amendment,
'Bef ore 
PF —
the vote schedule B 
■ annual (police and
contained
fire)
the following:
Grade Mi nimum Step 1 MaximumPF 1 $2236 !p2372 $2U6oPF 2 
PF 3 
PF k  
PF 5 
PF 6
3776 ^09*+ M-l+28
U892
5178
56I+O
68U8
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is adapted to the condition and powers of the town. In so far as 
these two statements reflect the contents of by-laws which are not 
made the subject of findings, they are findings of fact which we 
must accept. We have no knowledge of by-laws beyond the extent to 
which they are in evidence or findings properly brought to our 
attention. Cerwonka v. Saugus, ^ l 6  Mass. I52, I53. Sunderland v. 
Building Inspector of No. Andover, 328 ¡lass, 638, 6 +^1 . But in so 
far as these two statements embrace the construction of by-laws 
properly before us or of the legal effect of statutes, they are 
rulings of law not binding upon us.
1. The first issue is whether the vote was valid. We pass by 
the questions whether the pay plan is part of a town by-law; 
whether figures relating to salaries in the classification plan 
are surplusage; and whether the reference to the classification 
plan in the vote of March 20, 195?; also is surplusage.
Coming directly to s. 68 of Robert's Rules of Order Revised, we 
are at once struck by its dubious application to town meeting 
government. The phrase "regular business meeting" would be an 
inept description of a town meeting, whether annual or special.
The phrase "previous regular business meeting" would be even more 
inept. The two phrases in the same sentence must refer to the 
same type of meeting. Even by forced construction, the phrase 
"previous regular business meeting" would run counter to statute 
and to settled law. Literally it would embrace a previous town 
meeting which after completion of the warrant had adjourned with­
out day. By G. L. c. 39, s. 10 (as amended through St. I95H, c.32), 
"The warrant for all town meetings shall state ... the subjects to 
be acted upon ... No action shall be valid unless the subject 
matter thereof is contained in the warrant." This means that "the 
subjects to be acted upon must be sufficiently stated in the 
warrant to apprise voters of the nature of the matters with which 
the meeting is authorized to deal." Burlington v. Dunn, 318 Mass. 
216, 219. Loring v. Westwood, 238 Mass. 9, 10. Section 68 should 
not be construed so as to circumvent this principle, nor would its 
scope be confined to adjourned town meetings where the warrant had 
not been completed.
The facts of this case, however, do not compel a decision based 
upon tenuous interpretations. This is because we are of opinion 
that the imposition of a requirement of a vote ofc a majority of 
the entire membership is one of substance and not of practice. By 
s. 9 article 2 of the town by-laws the topics made subject to 
"the rules of practice contained in Robert's Rules" are "the 
duties of the moderator, and the government of the town meeting." 
These are procedural matters. The legal effect of any given 
number of votes upon any subject considered is one of substantive 
law. Ogden v. Selectmen of Freetown, 258 Mass. 139, 1*+1 . Section 
9 , if given the meaning as ruled by the moderator and as now con­
tended by the town, would be in excess of the authority conferred 
by the enabling act, "A town may pass by-laws, subject to this 
section, for the regulation of the proceedings at town meetings."
G. L. (Ter, Ed.) c. 39, s. 15.
Cases relied upon by the defendant which deal with procedural 
matters, and in which there is no attempt to impair the authority 
of the town meeting to act by majority vote, are not inconsistent 
with our holding but tend to confirm it. Walsworth v. Casassa,
219 Mass. 200 (no change in by-law unless "adopted by two consecu-
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tive legally called town meetings" at least two months apart).
Loring v. Westwood, 238 Hass. 9 (by-law making estimate a condition 
precedent to an appropriation). Compare Young v. Westport, 302 
Mass. 597. In Merrill v. Lowell, 236 Mass. k-bS, there was an inter­
pretation of a statute, constituting the city charter.
We conclude that the vote was valid.
2. The next issue the master entitles, "The right of plaintiffs 
to be paid at maximum." Upon this he reported certain questions of 
law which were not reached by the trial judge. Two of these are:
(l) Are the increased salary figures inserted in the classification 
plan and the pay plan merely the maximum and minimum within which 
the town manager can fix salaries? (2) Is the town manager compelled 
to pay the maximum as amended to all those members of the police or 
fire department who had previously reached maximum salary and received 
compensation at that rate before the increase? We think that the first 
question should be answered in the negative and the second in the 
affirmative.
There now become material other facts found by the master. Those 
parts^of schedule B of the pay plan relating to members of the police 
and fire departments originally contained figures representing estab­
lished minimum, s ^ ep 1, step 2, and maximum salaries for the respective 
grades. When the classification plan and the pay plan were originally 
established by vote of the town meeting in 19^9 the members of those 
two departments who had served at least three years as permanent civil 
service appointees were placed at maximum salary in their respective 
grades. Up to March, 1953, employees serving under the classification 
and pay plan were eligible for a step rate increase after serving one 
year in a grade. Sometime in 1953 the town manager dropped one step 
rate for members of the two departments, so that they became eligible 
for maximum after two years' service, and all members thus eligible 
were 1'a,id. at maximum. Later the town meeting amended the classifica­
tion and pay plan so as to provide only three step rates of pay (mini­
mum, step 1, and maximum) within a particular grade. Thereafter mem­
bers of the police and fire departments attained maximum salary, as 
amended from time to time by the town meeting, upon serving two years 
in any grade. Since the establishment of the classification plan and 
pay plan all members who had been originally placed at, or subsequently 
attained, maximum xalary have been so paid in their respective grades 
under the plans as amended and changed from time to time by vote of the town meeting.
ihe source of the town's authority to establish the classification 
and pay plan is G. L. c J+l, s. 108ji (as amended through St. 19 -^8, c.
351)* The authority is express that " a town by vote of the town at a 
town meeting,  ^ ay_j establish, and from time to time amend, a plan 
establishing minimum and maximum salaries to be paid to employees in 
positions so classified, and such salary plan may provide for the
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attainment of such maximum salaries by periodical step-rate increases 
based on length of s e r v i c e . A s  we said in Pobinson v. Selectmen of 
Water toxin, 336 Mass. 537, 5^1 , "The plan by its term fixes the compen­
sation of the affected employees,"
The defendant argues that the dompensation of the plaintiffs is con­
trolled by the special statute, St. 1952> c. 5 ®3 > s* ^5 (d), which 
reads: "Subject to all applicable provisions of chapter thirty-one
Of the General Laws, and subject to the classification plan2 as estab­
lished now or hereafter by the town by-laws, the town manager shall 
fix the compensation of all town officers and employees subject to re­
moval by him." It should be noted that s. ¡4-6 of c. 503 provides, "All 
laws, by-laws, rules and regulations in force in the town of Arlington 
when this act takes effect, not inconsistent with its provisions, 
whether enacted bv authority of the town or any other authority, shall 
continue in full force and effect until otherwise provided by law, by­
law or vote ... " We perceive no inconsistency between the classifi­
cation and pay plan and c. 5^3/ s* 1 5» The plaintiffs at the time of 
the vote had all attained the maximum for their respective grades.
The town meeting, as permitted by s. 108a , raised the maximum for 
those grades by amending the plan, to which the power of the town 
manager was made subject by c. 5^3 > s* 15*
The plaintiffs in their brief contend that "administrative officials, 
such as boards or heads of departments, do not have any authority to 
fix salaries after such a pay plan has been established other than to 
specify the length of service required for increases from minimum to
^The statute reads: "A city by ordinance and a town by by-law may 
establish, and from time to time amend, a plan classifying any or all 
positions, other than those filled by popular election and those under 
the direction and control of the school committee, into groups and 
classes doing substantially similar work or having substantially equal 
responsibilities. Such city or town may in like manner or in a city 
by vote of the city council, subject to the provisions of its charter, 
and in a town by vote of the town at a town meeting, establish, and 
from time to time amend, a plan establishing minimum and maximum 
salaries to be paid to employees in positions so classified, and such 
salary plan may orovide for the attainment of such maximum salaries 
by periodical step-rate increases based on length of service. Nothing 
in this section shall be construed to conflict with the provisions of 
chapter thirty-one. Any by-law adopted under the provisions of this 
section shall not be subject to section thirty-two of chapter forty."
2This must include the pay plan. We need not resolve the issue 
raised by the plaintiffs that the classification plan should not in­
clude the salary figures. It is enough for present purposes that in 
Arlington it does.
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step rates or to attain maximum," In discharging our duty under 
the present hill, we are not confronted by any further question in 
this respect.
3 . Before the master there was an issue as to "the necessity and 
adequacy of the appropriation" made at the 1957 annual town meeting. 
The record contains a stipulation (filed after the filing of the 
master's report) that there was a special town meeting on November 
U, 1957; &t which it was voted; "That the town appropriate the sum 
of $12,501.83 f°r personal services of members of the police depart­
ment and the sum of $17,031.90 for personal services of members of 
the fire department for the purpose of compensating the members of 
said departments at salaries provided for by the vote of the town 
of 106 in the affirmative and 91 in the negative at the adjourned 
session of the 195? annual town meeting held on March 20, 1957; under 
article 27 of the warrant for said annual town meeting, if said vote 
shall be determined in the proceeding for a declaratory judgment or 
decree of certain members of said departments now pending in the 
Middlesex Superior Court to be legally effective to amend the pay 
plan established under section 2, article 7^ of the by-laws of the 
town, for the period from the effective date of said vote to the end 
of the year 1957; said sums to be taken from available funds now in 
the treasury and expended under the direction of the town manager,"
The defendant does not refer to the stipulation in its brief. In 
the circumstances, we do not regard the third issue as one presently 
requiring a binding declaration by us,
4-, The several interlocutory decrees appealed from are affirmed, 
and the final decree is reversed, and a new final decree is to be 
entered in accordance with this opinion.
So ordered.
Harold E. Magnuson, for the plaintiffs.
Joseph A, Purcell, Town Counsel, for the defendant.
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DAVID VIGODA vs, WALTER 5. BARTON.
Suffolk. December 5, 1958. —  January 9, 1959
Present: Wilkins, C.J., Bonan, Williams, Counihan, &
Whittemore, JJ.
Pleading, Civil, Demurrer, Declaration. Unlawful interference.
Action heard in Superior Court by Lurie, J., on demurrer.
WILKINS, C.J. To a declaration containing six counts in tort a 
demurrer was sustained, and the plaintiff annealed. Count 1 is en­
titled "for tortious interference," counts ¿"and 6 are for slander, 
and counts 3, 4 , and 5 are for libel.
1. The first question is the interpretation of the demurrer,
which reads: "Now comes the ... [[defendant^ in the above-entitled 
matter and demurs to the amended declaration on the following 
grounds: 1. Count 1 of the amended declaration fails to state a
cause of action. 2. The amended declaration contains counts which 
do not arise out of the same subject matter." The plaintiff contends 
that the first ground of demurrer is addressed to the entire declara­
tion although referring only to count 1. He cites the well known 
rule that a demurrer to a declaration as a whole must be overruled if 
any count is good, Hiller v. American Tel. & Tel. Co. 324 Mass. 24,
25; and the defendant has not argued that any of the other counts are 
bad. We think, however, that the unfortunate phraseology of the first 
sentence is not to be taken as requiring an absurd construction of the 
first ground which specifies count 1.
2, We next consider whether count 1 does state a cause of action. 
The count is needlessly prolix, makes many immaterial allegations, 
contains statements of evidence, and is argumentative. Any attempt 
to try tnis count to a jury would surely lead to confusion. Never- 
the less, as the defendant has not relied on formal grounds, ours is 
the burden of trying to search out the substance of the alleged cause 
of action and of restating it in the language necessary for legal 
analysis. On January 1, 195&, the plaintiff, who previously had been 
an assistant psychiatric social worker at Boston State Hospital, was 
appointed psychiatric social worker for the department of mental 
health, a position under the classified civil service. He "was in an 
advantageous position" as to status, and held the new position at 
Booton otate Hospital until Larch 2M-, 1956, when the defendant dis­
charged him after causing to be inserted in the plaintiff's file a 
portion of a record of another person which was used as a pretext for 
his discharge. The plaintiff was compelled to bring mandamus pro­
ceedings to be restored to his position.
The declaration fails to state who the defendant was. We know from 
the mandamus proceedings that he was the superintendent of the hospi­
tal. Vigoda v. Superintendent of Boston State Hosp. 336 Mass. 724.
At the time of his discharge the plaintiff must have been in the 
probationary period of six months under the civil service law, and 
was subject to discharge if his conduct, capacity, or the quality 
of his work^was not satisfactory to the appointing authority. G. L. 
c. 3 1; section 20D. The defendant was empowered to appoint and
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remove "necessary subordinate officers and other persons." G. L. 
c. 123, section 28 (as amended through St. 1 9 5 4, c. 5 9 8, section 3). 
The defendant, accordingly, himself had the power of removal of the 
plaintiff in the circumstances enumerated. It is not alleged that 
the plaintiff’s conduct, capacity, or the quality of his work was 
satisfactory to the defendant.
Count 1 does not state a cause of action for tortious interfer­
ence with a business relation. There is no allegation of any in­
ducement brought to bear upon a third person. Count 1 does not 
fall within Restatement: Torts, section (766, relied upon by the 
plaintiff, which reads: "... one who, without a privilege to do 
so, induces or otherwise purposely causes a third person^not to... 
enter into or continue a business relation with another is liable 
to the other for the harm caused thereby." See Moran v. Dunphy,
1^7 Mass. 485, 487; McGurk v. Cronenwett, 199 Mass. 457, 460; An­
derson v. Moskovitz, 260 Mass. 5 2 3, 5 2 6; Owen v. Williams, 322 
Mass. 396, 360; Harper & James, Torts, section 6.5; Prosser, Torts (2d ed.) p. 7 3'/.
3. The second ground of demurrer was not good. The defendant 
relies upon G. L. c. 2 3 1, section 1A, which reads, "Causes of 
action may be commenced and joined in a single writ when they 
arise out of the same matter." It was inserted by St. 1 9 5I, c.
4-03, the title of which was, "An Act to clarify the law relating
to the commencement of actions arising out of tort and contract." 
Obviously, it was not intended to deal with a case consisting of 
more than one tort count. In particular, the Legislature could 
not have had the purpose to repeal sub silentio G, L. c. 2 3I, 
section 7, Fifth, which provides, "It o  declaration^} may contain 
any number of counts for different causes of action which belong 
to the same division of actions." This dates back to St. I8 5I, 
c* 233/ section 2, and St. 1 8 5 2, c. 312, section 2. Examples of 
such cases are Twombly v. Monroe, 1 3 6 Mass. 464, Barnett v. Loud,
243 Mass, 
h 8/ / U ,
5 1 0, 512/ and Gallagher v. R. E. Cunniff, Inc. 3l4 Mas:
We are not required to resolve the problem as to why St. 1 9 5 1 , 
c. 403, was thought necessary, when G. L. c. 231, section 7/ 
Sixth, had been amended by St. 1939, c. 6(7, section 1, so as to 
read, "Causes of action in contract and in tort shall not be 
joined, except when they arise out of the same matter, and in 
such case they shall be stated in separate counts and be heard 
and determined together, and the plaintiff shall not be required 
to elect between them."
4. The order sustaining the demurrer is reversed. A new 
order is to be entered sustaining the demurrer to count 1 and 
overruling the demurrer as to the other counts.
So ordered.
Robert J. Sherer, (Robert T. Abrams with him,) for the 
plaintiff.
Joseph H. Elcock, Jr., Assistant Attorney General, for the 
defendant.
- 26 -
IGNATIUS BRUCATO & another vs. CITY OF LAWRENCE
& others.
Essex. February 5, 1959 —  March 3, 1959
Present: Wilkins, C.J., Ronan, Spalding, Williams,
& Cutter, JJ.
Statute, Acceptance, Revocation of acceptance, Retroactive 
statute. Municipal Corporations, By-laws and ordinances, 
Municipal finance. Words, "Ordinance."
Report by Macaulay, J., of a suit in equity in the 
Superior Court,
CUTTER, J. This is a bill for a declaratory decree 
brought by a social worker and a senior clerk typist in 
the public welfare department of the city of Lawrence, in 
hehalf of themselves and all other employees of the depart­
ment. The plaintiffs on September l6, 1957; were receiving 
the minimum salary then provided under a compensation plan 
established under G. L. c. 3 1 , section (inserted by St.
19^1, c. 1+02, section l). On September l6, 1957; the city 
council voted to accept G. L. c. 31, section ( ins erted
by St. 1951; c. 5 3 7 ) ,  which, subject to local acceptance 
of the section as therein stated, provided that certain 
annual "step-rate" pay increases "be given" to employees 
under the compensation plan "on the first day of July 
following the anniversary of the date of their receiving 
the minimum salary for the position which they hold."
■'•Section 1+7E reads: "Persons holding positions referred 
to in section forty-seven C shall be given an annual step- 
rate increase, to be set forth in the compensation plan es­
tablished under section forty-seven D, on the first day of 
July following the anniversary of the date of their receiv­
ing the minimum salary for the position which they hold..., 
ouch increase shall be fixed by the board referred to in 
section forty-seven D and shall be paid annually until the 
maximum salary set forth in the compensation plan establish­
ed under section forty-seven D for the positions so held has 
been reached.... This section shall become effective ... in 
the case of ... cities by vote of the city council, subject 
to the provisions of the charter ..." (emphasis supplied).
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The city clerk on September 17; 1957; not if ied  the director  of 
c iv i l  service and the State Secretary^ of the September 16 vote. 
On January 13, 195$; the c i ty  council voted unanimously to r e ­
scind the action taken on September l 6 , 1957; and the director  
of c iv i l  service and the State Secretary were notif ied also of 
this  vote.
The mayor refused to provide any 1957 supplemental appropria­
tion to pay for increases in pay of employees of the welfare 
department in that  year. The c i ty  auditor disallowed payment 
of any increase in salary to the employees of the welfare de­
partment on the ground that  he believed "payment would be a 
violation of" G. L. c. 44-, section 33-^  (as amended through St, 
1 9 5 5 ; c.  3 5 8 ) '^  The c i ty  budget for 1 9 5 7  had been adopted on 
March 4, 1957; and "did not include a provision for any increases 
for the" p l a in t i f f s .
The plaintiffs ask for (a) a binding declaration that  the provi­
sions of section 47E (see footnote 1, supra) were accepted on 
September 16 , 1957; hy a still valid vote of the city council;
General Laws c. section 5 (as amended through St. 1935; c. 6 9); 
reads: "If a statute is to take effect upon action by a body politic
or corporate or by any board ... of such a body, or to become or 
cease to be operative, in whole or in so far as it affects such a 
body, upon action as aforesaid, a return of the result of any action 
so taken shall be made by the clerk of such body ... to the state 
secretary within thirty days thereafter. If a statute prescribes a 
time within which such action may be taken, and within the time 
limited no action is taken thereon, said clerk or other officer 
shall, within thirty days after tjie expiration of the time so 
limited, make to the state secretary a return to that effect." It 
will be noted that this section provides for reports when a statute 
takes effect or when it ceases to bo operative. The section, 
however, provides no general authorization of revocations of accept­
ances once given.
•3-'Section 3 3A reads: "The annual budget shall include sums 
sufficient to pay the salaries of officers and employees fixed by 
law or by ordinance. Notwithstanding any contrary provision of any 
city charter, no ordinance providing for an increase in the salaries 
or wages of municipal officers or employees shall be enacted except 
by a two thirds vote of the city council, nor unless it is to be 
operative for more than three months during the financial year in 
which it is passed; provided, however, that in any year other than 
a regular municipal election year, ordinances may be enacted by a 
two thirds vote during the month of December providing for an in­
crease in the salaries and wages of officers and employees, to be­
come effective as of January first of the next ensuing year. No 
new position shall bo created or increase in rate made by ordinance, 
vote or appointment during the financial year subsequent to the sub­
mission of the annual budget unless provision therefor has been made 
by means of a supplemental appropriation...." (emphasis supplied).
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(b) a determination of the date on which the plaintiff Brucato 
and other employees of the welfare department became entitled to 
the step rate increase provided by section 47E; and (c) appro­
priate enforcement of section 47E in Lawrence. The case was re­
ported to this court without decision (see G. L. c. 214-, section 
3l) upon the pleadings and a statement of agreed facts.
1. It is not unusual for the Legislature to provide that a 
statute expressed in terms of general application shall take 
effect in each city and town only upon its acceptance by such 
city or town, or by some public body in that community. Graham 
v. Roberts,'200 Mass. I5 2, 157-158. Barnes v. Mayor of Chicopee, 
213 Mass. 1, 4-5. Cunningham v. Mayor of Cambridge, 222 Mass.
5 7 5 7 6 - 5 7 7 «  Wright V .  Walcott, 238  Mass. 4 - 3 2 ,  4 3 8 . Opinion 
of the Jus t ices ,  303' Mass. 6 3 I ,  639- School Comm, of Gloucester, 
324 Mass. 209, 210. See Mc&uillin, Municipal Corporations (3 d ed.) 
sections 4.10, 4.49, 9«l4-. Cf. Mount Washington v. Cook, 288 Mass. 
67, 7!+; Mayor of Gloucester v. City Clerk of Gloucester, 3 2 7  Mass. 
466, 464; Robinson v. Selectmen of Watertown, 3 3 6  Mass. 537, 546.
A vote of the designated body accepting the legislation for any 
particular city or town is thus made a condition precedent to any 
effectiveness of the statute in that city or town. In local 
matters of the type here involved the Legislature, of course, has 
power to take action by statute without any provision for accept­
ance by the several cities and towns, and if the Legislature con­
siders it "best to require acceptance, it ... Qias_] power to sel­
ect whom it ... Qdeems_J wise to act in accepting." See Sampson v. 
Treasurer & Receiver Gen. 282 Mass. 119, 12§. Cf. the constitu­
tional limitations on changing forms of town government contained 
in Mass. Const, arts. 2, 70, of the Amendments; Moore v. Election 
Coramrs. of Cambridge, 309 Mass. 3 0 3, 314-316; Opinion of the 
Justices, 328 Mass. 674, 676-677« Cf. also Horrigan v. Pittsfield, 
293 Mass. 17, 18-19.
The Legislature may provide that a city or town, which once ac­
cepts a statute (enacted subject to local acceptance), shall have 
the power to revoke its acceptance. An intention that this power 
shall exist may be found in an express provision to that effect, 
as in the provision for absent voting in cities and towns, G. L. 
c, 5 ,^ section 103A (as amended through St. 1948, c. 477, section 
2), or in the fact that an annual or periodic option is to be ex­
ercised locally as, for example, in the provisions with respect 
to liquor licenses, G. L. c. 1 3 8 , sections 11, 11A, as amended, 
or in the opportunity for changes in the form of city charters 
made possible under G. L. c. 43, sections 1, 2, 7-13, 4-5-116, as 
amended. In the absence, however, of some indication in the 
language, the form, or the subject matter of a particular statute 
enacted subject to local acceptance, that an acceptance once given 
may be revoked, the effect of a valid acceptance by a city or town 
is to make the statute operative in that community until the 
statute is repealed or amended. Once the condition precedent stip­
ulated by the Legislature to the taking effect of the statute in 
the community is satisfied, it becomes applicable statute law, sub­
ject to change, as in the case of other statutes, only by subse­
quent action of the Legislature. See Northern Trust Co. v. Snyder, 
113 W is. 5 1 6 , 532-533; Holt Lumber Co. v. Oconto, 145 Wis, 500, 
505-507; McGuillin, Municipal Corporations (3d ed.) section 9*15»
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In section +^7®, there is no express provision for revocation of 
a city's acceptance of the section, once validly given. Nothing 
in the form of acceptance prescribed or in the subject matter of 
the section indicates that the city council's power with respect 
to acceptance of section *+7® would not be exhausted after a valid 
election to accept. If the acceptance of section j47E on September 
lb, 1 9 5 >^ was effective, the city could not thereafter rescind its 
acceptance, and the vote of January 13, 1958, was a nullity. On 
the other hand, if the acceptance of September 16, 1957; was not 
within the powers given to the city council by the Legislature, or 
lias given at a time when the city council could not properly act 
on the subject matter, the vote of January 1 3 , 1 9 5 8, may well have 
been an appropriate recognition of any such invalidity in the prior 
acc ept anc e.
2. The city contends that the acceptance of section ^7® was in­
valid because made in violation of G. L. c. Ml, section 3 3A (see 
footnote 3; supra), a section of the municipal finance act to 
which the "Legislature has always attached importance ... in the 
interest of prudent Qnunicipalj fiscal management and continued 
solvency." Foley v. Lawrence, 33 6 Mass. 6 0, G b - 6 ^ .  Cf. -Mayor 
of Holyoke v. Chief of Police of Holyoke, 328 Mass. 2 5 3, 2 5 8.
This section contains two prohibitions here pertinent. The first 
is that "no ordinance providing for an increase in ... salaries ... 
shall be enacted except by a two thirds vote of the city council, 
nor unless it is to be operative for more than three months during 
the financial year in which it is passed1' (subject to a proviso 
not here pertinent). The second is that no "increase in rate 
pshall bej made by ordinance, [_orJ vote ... during the financial 
year subsequent to the submission of the annual budget unless pro­
vision therefor has been made by means of a supplemental appropria­tion."
A valid acceptance of section ¡+7e on September 16 , 1957, would 
have been effective ton days thereafter since by section 4?E any 
valid, acceptance is to be "subject to the provisions of the char­
ter," ■ Under section *+7E, the employees within the language of 
the section are to be "given an annual step-rate increase ... 
on the first day of July following the anniversary of the date 
of their receiving the minimum salary for the position which they 
hold." If accepted as of September 26, 1957; section 1+7 E could 
not result in any step rate increase for any employee until 
July 1, 1 9 5 8; unless the section must be construed to operate 
retroactively after its acceptance by a city. Indeed, on July 1, 
195^; unless section b n  were to be applied in some degree retro­
actively, no employee would receive an initial step rate increase
Under St. 1911, c. 621, Part II, section 30; a measure passed 
fcy the Lawrence city council takes effect at the expiration of 
ten days after its passage, arid under section 53 the mayor's 
approval is not required for any measure.
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i f  such employee had not had, between the effective date of the 
acceptance of the act and July 1, 1958; an "anniversary of the date 
of ... receiving the minimum salary for the position" which such 
employee holds. Statutes like section 47E, affecting substantive 
rights, in the absence of a clear contrary legislative intention, 
will be construed to operate prospectively only and not retroac­
tively. Campbell v. Boston, 2 9 0  Mass, 4-27, ^+2 9 . See Lindberg v. 
State Tax Commn. 335 h-ass- 13+1; 143. Cf. Foley v. Springfield,
328 Mass. 59; 6 2 . There is no indication in section 4-7E that any 
retrospect ive operation of the section was intended. Accordingly, 
i t s  acceptance would have authorized no expenditure in 1957. There 
could have been no violat ion of the second prohibition of section 
3 3 A ( i f  applicable at a l l )  for no supplemental appropriation would 
have been needed in 1 9 5 7 «
The requirement (in the second sentence of section 33A as 
amended by St. 19!+7; c. 2 9 8 , section l)  that  an ordinance increas­
ing salar ies  be in effect  for three months during the then current 
financia l  year was obviously designed to prevent c i ty  councils (see 
Boston College Law School 1955; Ann. Surv, of Mass. Law, p. 199)^ 
from imposing in one year upon the taxpayers of l a t e r  years the 
burden of salary increases not to take effect  u n t i l  these la te r  
years. The form of the 19^7 revision of th is  sentence suggests 
also that i t  was designed to make each council take immediate 
responsibili ty  in the year of council action for some of the f i s ­
cal and tax burden of any salary increases voted by i t .  For the 
leg is la t ive  history, see 1947 House Docs. Nos. 4l0 (at pp. 6-7,
1 9 ) ;  1 8 5 8 , 1 9 8 8 ;  1 9 H 7  H o u s e  j o u r n a l ,  p .  9 3 2 .  S e e  a l s o  C l e m e n t s  
v. T r e a s u r e r  o f  C a m b r i d g e ,  3 2 4  M a s s .  73; 7!+. C f .  R o c k  v. P i t t s f i e l d ,  
3 1 6  M a s s .  3 4 - 8 ,  3 5 0 - 3 5 1 ,  d e c i d e d  p r i  o r  t o  t h e  1 9 4 - 7  a m e n d m e n t .
The city council's acceptance of section 4 7 E in September, 1 9 5 7 ; 
would make the section applicable as statute law to Lawrence for 
three months in 1 9 5 7; hut, as already stated, it would have no 
practical effect by way of requiring expenditure until July 1,
1958. We assume that this type of salary increase would have had 
precisely the substantive effect which section 33A; as amended, 
seems designed to prevent, viz, the enactment by a city council in 
one financial year of a salary increase to have no effect by way of 
expenditure in that year, but requiring expenditures in later years.
^The 1 9 5 5  amendment, permitting the enactment, in December of 
a non-election year, of an ordinance increasing salari es effec­
tive as of the next Ja-nuary 1, is obviously not applicable here, 
for the vote of September l6, 1957; was not in December and the 
first pay increases under it were not to be paid until July 1,
1 9 5 8 .
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Section ^7E and section 3 3A, however, when read together, indicate 
to us that the Legislature, if it considered the matter at all, 
did not effectively provide that the prohibitions of section 3 3A 
were to be applicable to an acceptance of section 9-7E by a city 
c ouncil,
We need not decide whether the second sentence of section 33A, 
because of its use o f  the word "ordinance," is too narrow to apply 
to a city council vote accepting a statute like section 14/'E- There 
may be occasions inhere a Legislature uses the word "ordinance" as 
referring to any legislative action of a city council (see Mc&uillin, 
Municipal Corporations pjd edQ sections I5.OI - 1 5 ,0 8) as opposed 
to action purely executive. Cf. McMinn v. Mayor of Cambridge), 225 
Mass. 10*+, lOo; Dooling v. City Council of Fitchburg, 29-2 Mass. 599, 
601-602. Cf. also Gorman v. Peabody, 3 1 2 Mass. 5 6 0, 5 6 2-5 6 9, where 
G. L. c. i+3, section 37 (defining "measure" for the purposes of 
section 37 &t sea.), was involved, which gives "ordinance" perhaps 
a narrower meaning. Here, however, even if the term "ordinance," 
as used in section 3 3A, did include a vote like that of September 
16, 1957, the fact that under section 9-7 E such a vote could be 
adopted by a simple majority of the council is persuasive that the 
restrictions of section 33A ware not to apply. Section 33A requires 
a two-thirds vote of the city council for salary increases. If any 
of the provisions of section 3 3A were to be made applicable to an 
acceptance of section 9-7E, it would have been natural for the Legis­
lature either to make all of them applicable or to specify those 
which were to be applicable, if only some of them were to be appli­
cable. i he express provision in section 9-7E for a majority vote 
leads us to conclude that no provisions of section 3 3A were made applicable.
3. A decree is to be entered declaring (a) that the provisions 
of section 9-7E were accepted by the vote of the city council, 
effective September 26, 1957; and that this vote was not rescinded 
by the vote of January 1 3 , 1 9 5 8; and (b) that as of July 1, 1 9 5 8, 
the initial step rate increase shown in the compensation plan es­
tablished under section 9-7D is to be paid to each employee of the 
welfare department who had, after September 26, 1957, and on or 
before July 1, 1 9 5 8, an anniversary of the date of such employee's 
first receiving the minimum salary shown in such compensation plan 
for the position which such employee holds. The facts shown in the 
record are insufficient to enable this court to determine what the 
rights of either plaintiff will be under the principles just stated. 
If further declarations of rights are required, they are to be made 
after determination of the relevant facts in the Superior Court,
The plaintiffs are to have costs of this appeal. Costs in the 
Superior Court are to be in the discretion of that court.
So ordered.
John J, Griffin, for the plaintiffs.
James P. Kane, City Solicitor, for the defendants, submitted 0. bri ef.
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FR'.NK R. WASSON vs, DIRECTOR OF CIVIL DEFENSE.
Suffolk. May 5, 1959. -- June 2, 1959.
Present: Wilkins, C.J., Spalding, Counihan, Whittemore, 4
Cutter, JJ.
Civil Defense. Commonwealth, Officers and employees. 
Case heard in the Superior Court by O'Connell, J.
CUTTER, J. This is a petition for a writ of mandamus seeking 
reinstatement by the State director of civil defense (the director) 
of Wasson as administrative assistant (sector director) in the 
State civil defense agency. The relief granted is more fully de­
scribed below. Both Wasson and the director have appealed. The 
evidence is reported.
The trial judge made findings upon which the following statement 
of the principal facts is based. The civil defense agency exists 
under St. 1950> c. 639« ^be director by section 2 "may... appoint 
... assistants ... and may remove them." The employees so appoint­
ed are not subject to the civil service provisions found in G, L, 
c. 31. It was conceded by Wasson that the director had power to 
remove Wasson at pleasure.
While the director was absent from the State on December 2, 1957> 
one Zizza, senior administrative assistant, without any prior direc­
tion or authorization from the director, purported to remove Wasson 
by action which the trial judge would have been warranted in finding 
was wholly arbitrary. The action had been taken when Zizza "had ex­
ercised the power of a senior assistant for approximately three 
hours." The judge found that the director did not "subsequently, 
formally or by writing of any kind affirm the act of Zizza," and 
ruled that c. 639 "did not give_ power of discharge to Zizza," but 
that the "power vested in ... (__the director_j only." The "evidence 
... did not establish delegation of the power to Zizza; and Chi SC act ... was ... without warrant of law." The judge, however, 
found that the "employment of ... [j'iassonJ was limited to the 
period of the then existing authorization" (mentioned below) of 
Wasson's employment which ended December y i  f 1957* The judge ac­
cordingly ordered that Wasson be reinstated with pay for the period 
December 2-31, 1957 ,  but for no longer period.
1. The evidence shows that the director's options with respect 
to Wasson throughout the relevant period were by no means clear 
cut and unequivocal. Wasson had been notified by the agency's 
administrative offices on October 9j 1957, that "we have establish­
ed a policy of allowing the Qi~jrea ¡_d_((]irectors to ... discharge 
their own (js^ jector CO rectors subject only to personnel policy."
A grievance committee to review proposed and purported removals 
had been set up by the director, not as a matter of right, but as 
a matter of fairness. In a. memorandum, the director had stated 
"that no employee is to be discharged without sufficient cause" 
and that it would "be incumbent on any CO ea rec tor who dis­
charges any employee ... to justify the discharge before this 
committee," The director testified that he had told his area
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directors "back ... in ... October ... that ... Qie[[] would not
delegate any ... powers conferred ... by statute, but their ... 
recommendation would affect ... Qii s[] decision. If they didn't 
want a sector director, all the^ had to say was, 'We don't want 
him,' and ... ¡_he, the directorj would see that he was discharged," 
He also told them he "didn't want any arbitrary dismissals."
From this confused testimony the judge plainly was warranted in 
finding there had been no express delegation to Zizza of authority 
to discharge, even if we make the questionable assumption that the 
director could delegate his power to discharge at all. We intend 
no suggestion that he could.
Wasson was notified by a letter of December 5 from one Nickerson, 
the chief of administration and personnel of the agency, that his 
"services ... terminated as of December 2, 1957," but this letter 
does not appear to have been sent by the director or at his direc­
tion. Nickerson, on December 11, 1957, sent Wasson another letter, 
composed by the director "almost in its entirety," stating that 
"DQe have been informed of your discharge by ... Zizza" and
telling Wasson_that he was "entitled to a hearing by the ...
[grievance [_cJommi ttec," The letter further said that p~Jf the 
discharge is not justified, it is mandatory that the employee be 
reinstated," On December 27, Nickerson received a letter from 
Wasson asking what action by him was necessary to obtain a hearing.
The director learned on December 5, by a telephone call to him 
in Battle Creek, Michigan, from Mrs. Wasson, that Wasson had been 
removed and later upon his return was again so informed by his 
chief of staff and by Nickerson. As the trial judge found, no 
document signed by the director amounts to formal action expressly 
confirming Zizza's action. The director's testimony indicates 
that he may have thought he "was supporting ... Zizza's desire not 
to retain" Wasson, and that Wasson's employment then was "completely 
terminated, but not necessarily permanently," However, he also 
testified that he was "merely allowing them [[apparently Zizza and 
Nickerson^] to exercise initial action, subject to ... Phi s[] super­
vision"; that before he "made final determination ... [[he was_J 
awaiting the grievance committee's recommendation"; and that "if 
they [[[the committee^] had brought back ... a report ... that he 
Qlasson[] was relieved from his duties unjustifiably, ... [[[he, 
the director[[J would have ... reinstated him to an admi ni s'trati ve 
position ... given him a new position." The director further 
testified that he had told Zizza and other area directors that 
"if they discharged anybody ... and ... Qie[[[] had reason to believe ' 
it ... improper ... [[[he[[[] was going to submit it ... to the ... 
grievance committee to determine that." The closest to affirma­
tive action by the director prior to December 3]. was the letter 
of December 11, mentioned above. That, however, was not explicit 
and was by no means the direct statement reasonably to be expect­
ed from an executive backing up a subordinate by immediate and 
complete ratification of the subordinate's action. As indicated 
below, a letter written by the director on December l8, 1957, did 
nothing to affect the situation prior to December 3!»
On this evidence, very largely oral, there was clear basis for 
the conclusion reached by the trial judge that no formal action 
of the director himself terminated Wasson's employment prior to 
December 3 1 , 1957. His conclusi on certainly was not plainly
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wrong, for he was not required to conclude that  even passive 
acquiescence by the director  in Zizza's action was the equivalent 
of suspension or discharge of Wasson by the director  himself. 
Furlong v, Ayers, 3^5 Mass. 755; 756-757.
2. The c iv i l  defense agency was operated in 1957 in  accordance 
with rules and regulations (introduced in evidence) issued under 
G. L. c. 3J; section 75 (6 ), as amended through St. 1955, c. 673, 
section 2 . ” Regulation No. 1 requires each o f f i c i a l  desir ing to 
make an appointment to notify the division of personnel and stand­
ardizat ion.  In the case of an appointment l ike  tha t  of Wasson, 
not under c iv i l  service provisions, the divis ion, i f  i t  approves, 
will so indicate to the appointing o f f i c i a l .  See Reg. No. 7 (b), 
Wasson had f i r s t  gone to work for  the agency in February, 1 9 5 5 . 
Under the regulations mentioned above, the d i rec to r ,  on October l 6 , 
1 9 5 7 ; had asked the director  of the division of personnel and 
standardization for approval of the extension of the service of 
Wasson and some seventy-four other employees of the agency through 
December 31; 1957* This approval had been given. A prior requ is i ­
tion for these services was then about to expire on October 3 1 ,
1 9 5 ?; and, without th is  approval, the employees' services would 
have ended on that date. I t  was the d i rec to r ' s  intent ion, so far  
as the approval of his l e t t e r  of October l 6 , 1957; was concerned, 
that  Wasson and the other employees, by v ir tue  of tha t  approval 
at l ea s t ,  "would remain . . .  in the service of the agency, only up 
un t i l  December 31; 1957*"
Similarly on December 18, 1957; the d irec tor  wrote to the d iv i­
sion asking a further  extension to February 1 5 , 1958, for most of 
the same employees, but Wasson's name was omitted from this 
l e t t e r .  The director  was aware of th is  omission, and intended 
that "Wasson would not be an employee . . .  u n t i l  such a time as 
the grievance committee could . . .  bring back a recommendation that 
his discharge was un jus t i f ied ."  This l e t t e r  was a formal manifes­
tat ion of intention not to reappoint Wasson for any period after  
December 31; but in terms i t  had no reference to the period prior 
to that date. Sven i f  the d i rec to r ,  on December 18, 1957; thought 
that Wasson was then no longer an employee, the l e t t e r  of December 
18 did nothing to make that thought manifest as a formal approval 
of Zizza's action.
Upon th is  evidence, the t r i a l  judge was ju s t i f i e d  in determin­
ing that Wasson's employment simply expired on December 31* The 
d i rec tor 's  fa i lu re  to reappoint Wasson su f f ic ien t ly  showed affirm­
ative intention that  th is  employment was to end December 3i* This 
circumstance makes unnecessary consideration (a) of events after  
December y i , 195''/; which have been argued, and also (b) of the con­
tention of Wasson that  the d irec tor  had no power to suspend Wasson. 
The director himself did nothing to affec t  Wasson's employment for 
the period prior to December 31« Since he alone had removal power, 
Wasson remained an employee u n t i l  then, but by the d i rec to r ' s  action
^See subsequent 
St. 1 9 5 6 , c. 729, 1 , 2. amendments of sections 1-7, other portions of section 75 byand by St. 1957; c. 678, sections
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he ceased to be an employee after that date.
3. In behalf of the civil defense director, i t is argued thatthe tri al judge erred in admitting evidence of the reasons assert-
ed by Zizza for hi s purported discharge of Wassson} both in con-
versation with Wasson and before the grievance comm ttee. In our 
view of the case it is unnecessary to decide this question as the
conclusions stated above do not depend in any way on this evidence.
!+. The order for judgment is affirmed. Judgment is to be 
entered in accordance with that order.
So ordered.
Harris A. Reynolds, (Jason A, Aisner with him,) for the 
peti ti oner.
Joseph J. Hurley, for the respondent.
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EXTENSIONS OF CIVIL SERVICE
Extensions of civil service were as follows:
Statute Number
Service Accepted Affected
Kingston, Police Service G. L., c.  , s. 4-8 *+
Lawrence, Offices and Positions 
of Employees of the Offices of 
the Treasurer and Collector of
Taxes St. 1959, c. ¡+0 15
Leicester, Chief of Police St. 1959; c. 8 5 1
Millbury, Police Service St. 1959; c. 23 10
Millis, Police Service St. 1959; c. 2 6
Norwell, Chief of Police
and Police Service G. L.,  c. 31; s « *+8 _9
The to ta l  number of persons 
taken under c iv i l  service by
the preceding extensions:- 45
TEN YEAR SUMMARY
Year
Number 
Af f ec t ed
1959
195819571956
1955
195$
1953
1952
1951
I95O
^5
201
235
351
104-
!+35 
67 7 
2 66
55
1 8 1
REVOCATION OF CLASSIFICATION
Revocation of civil service was as follows:
Servi c e Statute
Norton
Intermittent Members of Police Force St. 1 9 5 9 , c. 147
ENTRANCE E X AM I T'T A T10 N S HELD (OPEN COMP:ETITIVE)
Date of 
Examinati on Posi tion Juri sdi cti on
Numbe:
Department Appear
1958
December
6 Head Cook State All II8
6 Watchman State All 916 Occupational Therapist State Correcti on 2
6 .Assistant Supervisor 
in Education
State Massachusetts 
Rehabilitati on 51
6 Public Health Social 
Worker
State Health Services 
Bureau,
Public Health
13
6 Junior Sanitary 
Engineer
State Sanitary Engineering 1(7 
Divi si on,
Public Health
6 Senior Statistical 
Machine Operator
State Public Works 17
6 Health Agent Attleboro Health 56 Elec tri c i an Quincy City Hospital 26 School Cafeteria 
Manager
Quincy School 2
13 Public Health Social 
Worker
State Hospitals & Sahatorial9 
Public Health
13 Head Public Health 
Social Worker
State Pondville Hospital, 
Public Health
1+
13 Psychiatric Social 
Worker
State Youth Service 1+
13 Di eti ti an Boston City Hospital, 
Hospital
4
13 Pharraaci st Boston City Hospital, 
Hospi tal
2
13 X-Ray Technician Boston City Hospital, 
Hos pi tal
l
13 Statistical Machine 
Operator
Boston Welfare 6
13 Electroc ardi 0graph 
Tec hnic i an
Carnbri dge City Hospital 1
13 Senior Clerk- 
Sten ographer
Gardner Building Inspection 2
13 Town Engineer Randolph Engineering 11
13 School Dentist Springf i eld Health 1
13 Tabulating Equipment 
Operator
Springfield Tabulating 4
30 Assistant Recreation 
Leader (Seasonal)
Statewide Recreati on I+6I
30 Recreation Leader 
General (Seasonal)
Statewi de Recreati on 72»+
30 Leader of Recreati onal 
Handcraft (Seasonal)
Statewi de Recreati on 33
30 Leader of Recreational 
Athletics (Seasonal)
Statewide Recreati oh 88
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FNTRA^CE EXAMINATIONS HELD (OPEN COMPETITI VE )
Date of 
Examinati on
1 9 5 9
January1010101010
1010
10
101010
10
1010
10
1010
1?
17
1?
17
17
2^
31
31
31
31
31
31
31
31
31
31
31
Posi ti on
X-Ray Technician 
Building Inspector 
Greenskeeper 
Principal Account Clerk 
Senior Clerk 
School Physician 
Dental Assistant 
Building Superintendent
Telephone Operator and 
Clerk-Typi st 
Electric Meter Reader 
Electrocardiograph 
Techni ci an
Laboratory Technician 
School Physician 
Assistant Diesel and 
Electric Water Pumping 
Station Operator 
Diesel and Electric 
Water Pumping Station 
Operator
Telephone Operator 
Greenskeeper 
Statistical Machine 
Operator
Assistant Medical 
Librari an 
Senior Clerk- 
Stenographer 
Ambulance Driver 
Junior Building 
Custodian
Motor Vehicle Examiner
Semi-Senior Field 
Accountant 
Assistant Inspector 
of Buildings 
Police Entrance 
Police Entrance 
Police Entrance 
Police Entrance 
Police Entrance 
Police Entrance 
Senior Clerk-Typist 
Recreation Supervisor 
(General)
Police Entrance
Number
Jurisdiction______Department_______Appeared
Stated Public Health 14-State Public Safety 79Cambrì dge Recreati on 2Haverhi11 Public Works 1Holyoke Gas and Electric 5Holyoke Health 3Medford Health
Milton Town Hall & Lot and 
Thacher Building
Peabody Josiah B. Thomas 
Ho spi tal
2
Peab ody Municipal Lighting 11
Quincy City Hospital 1
Qui ncy City Hospital 3Randolph Sc hool 1Taunton Water Works 11
Taunton Water Works 8
Watertown Town Hall 2
Worcester Parks and Recreation 1
Boston Audi ti ng 6
Boston City Hospital, 
Hospital
1
Boston Water Division, 
Public Works
2
Qui ncy City Hospital 1+
Westwood All 3
State Registry of 3;3l6 
Motor Vehicles
State Public Welfare 37
Arlington Bui ldirrg 1+
Ashland Police 2
Athol Police 1
Attleboro Polie e 5Bourn e Polie e 2
Fai rhaven Poli c e 4
Ipswic h Police 1
Newburyport Sc hool it
Pi ttsfield Parks and Recreation 1
Plymouth Police 8
#Except Lakeville State Sanatorium
39
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of
Examination Position Juri sdic ti on __  D ep artm en t
Numb er
A ppeared
January
31 Police Entrance Randolph Police 10
31 Police Entrance Sci tuate Poli ce 5
31 Police Entrance Southbridge Police 2
31 Police Entrance Spencer Police 2
31 Police Entrance Stoneham Poli c e 631 Senior Clerk-Typist Tyngsborough Welf are 1
31 Police Entrance Webster Polic e 32
31 Gas and Electric Meter Reader and Collector
Westfi eld Gas and Electric 
Light
1+
31 School Pediatrician West Springfield School 1
31 Police Entrance Weston Polic e 1+February
7 Ambulance Driver Boston City Hospital, Hospital
21
7 Social Worker Boston City Hospital, Hospi tal
2k
7 Sealer of Weights 
and Measures
Attleboro Weights & Measures 1
7 Fire Fighter Can ton Fire 11
7 Veterans' Services 
Investigator
Chicopee Veterans' Services 5
7 Inspector of Plumbing Fall River Health 12
7 Veterans' Benefits 
Investigator
Haverhill Veterans' Services 2
7 Deputy Commissioner of 
Veterans' Benefits
Holyoke Veterans' Benefits 14-
7 Veterans' Benefits 
Investi gator
Lynn Veterans' Benefits 10
7 Police Matron Malden Police 1
7 Welfare Agent Newburypor t Welfare 2
7 Sealer of Weights 
and Measures
Northampton Weights and 
Measures
10
7 Fire Fighter Rockland Fire 3
7 Plumbing Inspector Wi lmi ngton Building 2
.7 Fire Fighter Worcester Fi re 25111+ As si stant on
Veterinary Health
State Livestock Disease 
Control,
Agri culture
17
Industrial Radiation 
Control Supervisor
State Labor and 
Industri es
8
14- Water Meter Reader Boston Public Works 3214 Water Meter Reader 
and Inspector
Brockton Water 8
11+
lM- Principal Clerk Glouc ester Public Works 2Cashier and School 
Cafeteria Helper
Q.uincy Sc hool 1+
21 Industrial Relations 
Adjuster
State Labor and Industri es
21 Laboratory Technician 
(Electrocardi ograph)
State Lemuel Shattuck 
Hospital, 
Public Health
5
-  1+0 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of
Examination_____Posi ti on Jurisdiction Department
Numb er 
Appeared
February
21 Senior Settlement Clerk Boston Veterans' Services 1321 School Nurse Gloucester Health 1
21 School Nurse Milton School 12
21 School Nurse Somervilie Health 8
21 Senior Tabulating 
Equipment Operator
Springfi eld Tabulating l
21 Senior Clerk- 
Stenographer
Wellesley Welfare 12
21 Yard Clerk Wore es ter Public Works 1128 Minimum Wage 
Inves ti gator
State Labor and 
Industries *+3
28 Sanitary Inspector New Bedford Health 228 Senior Clerk- 
Stenographer
Newburyport School 1
28 Senior Clerk-Typist Northampton School 528 Senior Clerk- 
Stenographer
Pittsfield City Clerk 5
28 Storekeeper Springfi eld Streets and 
Engineeri ng
2lf
28 Storekeeper Walt ham Executive,
Purchasing 3March
7 Stati sti ci an State Division of 
Stati sties, 
Labor and 
Industries
7
7 Principal Bacteriologist Boston Sanatorium Division, 
Hospital
2
7 Assistant Biological 
Chemist
Boston Police 1
7 Otologi st Boston School 37 Senior Clerk- 
Stenographer
Brookline All 13
7
7
X-Ray Technician Cambridge City Hospital if
Accountant Haverhill Welfare 2
7 Civil Engineer, Grade 3 New Bedford Public Works 11
7
i—
Assistant Town Engineer Swampscott Engineering Division 
Public Works , 6
7
lif
llf
llf
Ilf
l'f
Ilf
l'f
Health Inspector Woburn Health and Charities 2Junior Clerk
Junior Clerk-Typist
Statewi. de* All 1,5I+6
Multilith Operator State Employmen t 
Secu ri ty 25
Laboratory Technician State Public Health 10
Public ilealth Nurse Fall River Health 1City Clerk Haverhi11 City Clerk 2
Supervisor of Attendance Lynn Sc hool 1
Public Health Nurse Newt on Health 1
*Cities and Towns outside of Boston and Vicinity
- 41 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of NumberExaminati on Posi ti on Jurisdiction Department Appear<
March
14 Chief Supervisor of 
Attendance
Springfield School 12
14 Supervisor of 
Attendanc e
West
Springfield
Sc hool 5
14 Water System Foreman West
Springfield
Water l
21 Junior Clerk:
Junior Clerk-Typist
Statewide* All 3.954
April
X-Ray Technician State Lakeville State 
Sanatorium, 
Public Health
10
4 Senior Clerk
Senior Clerk-Typist 
Senior Clerk-Steno­
grapher
Arlington All 9
4 Veterans' Benefits 
Investigator
Beverly Veterans' Benefits 3
4 Recreation Leader 
(General)
Brookline Recreati on 7
4 School Matron Cambrì dge School 354 Senior Accountant Cambridge Welfare l4 Accountant Chic opee Audi ting 84 Principal Clerk Holyoke Health 84 Deputy Sealer of
Weights and Measures
Lynn Weights and Measures 8
4 Bookkeeping Machine 
Operator and Clerk
Marlborough Water and Sewage l
4 Assistant Hospital 
Housekeeper
Cuincy City Hospital 3
4 Assistant City Messenger 
and Workmen's Compensa­
tion Agent
Some rvilie City Messenger 9
4
4
4
4
Policewoman South Hadley Police 4
Water Registrar West
Springfield
Water 2
Di eti ti an Worcester City Hospital 3Agent of Veterans'
Benefits and Director 
of Veterans' Services
Wore ester Veterans' Services 21
11 First Class Stationary 
Engi neer
Statewi de All 28
11 Second Class Stationary 
Engi neer
Statewi de All 49
11 Third Class Stationary 
Engineer
Statewide All 75
11 First Class Fireman Statewi de All 74
*Cities and Towns vicinity of Boston
Date of 
Examinati on
April
11
11
11
11
11
11
11
25
25
25
25
25
25
May
2
2
2
2
2
2
2
2
2
2
2
2
9
9
16
16
23
23
-  1+2 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Positi on Juri sdicti on______Department
Number
Appeared
Second Class Fireman Statewide All 95
73Oiler Statewi de AllCorrection Social 
Worker
State Correction and 
Parole Board
b k
Senior Statistical State Public Welfare 22Machine Operator
Recreation Supervisor 
(General)
Arlington Recreation Division, 2 
Park
Evening Programs
Meter Reader and Water Chicopee Water 8Inspector
Senior Clerk N orthampton Water 2Hearings Stenographer State Industri al 
Acci dents
2k
Communication Dispatcher State Public Works l+!+Health Inspector Medf o rd Health 1Police Entrance Sudbury Poli c e 1Police Entrance Ware Polic e 3Police Entrance West Bridgewater Police 2
Electrician Boston Public Library 3Senior Clerk- Beverly Sc hool 2Stenographer
Assistant Recreation Brookline Ree reati on 2Leader (Swimming)
Supervisor of Recreation- Brookline Recreati on 13al Athletics (Swimming)
School Nurse Chicopee Health 2
Electric Water Pumping Lawrenc e Water 9Station Operator
Dental Hygienist Melrose Health 1
Telephone Operator P.uincy City Hospital 3Senior Clerk-Typist Spri ngfi eld Welfare 21
Building Inspector Springfield Building
School Nurse Winthrop Health 1
Building Inspector Wore ester Public Works 10
Stenographic Service Statewide* All 3 5 bBuilding Inspector Boston Building 25Stenographic Service Statewi de** All 305Leader of Recreational 
Athletics (including
Holyoke Parks and 
Recreation
1
Swimming) and Junior 
Building Custodian
Storekeeper State All 236
Civil Service Medical 
Examiner
State Civil Service 
Division, Civil 
Service and 
Regi strati on
9
*Cities and Towns outside Vicinity of Boston. 
**Boston and Vicinity
- U
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of 
Examinati on Position Juri sdic ti on
Number
Department Appeared
May
23 Hearings Stenographer State Civil Service Division, Civil 
Service and 
Regi strati on
8
23 Female Correction Officer State Correc ti on 15
23 Industrial Instructor (Metal)
State Correcti on 12
23 X-Ray Technician Stat e Tewksbury Hospital Public Health , 6
23 Chief of Delinquency 
Prevention and 
Research, Y.S.D.
State Youth Service 11
23 Institution School 
Teac her
Boston Penal Institutions 11
23 Motion Picture Operator Boston Penal Institutions 2
23 Town Accountant Acushnet Accounting 1
23 Dental and Medical 
Clinic Assistant
Arlington Welfare l
23 Inspector of Wires Billerica Selectmen 2
23 Police Matron Brookline Polic e 5
23 Meter Reader Holyoke Gas and Electric 13
23 Accountant Lowell Public Works 2
23 Health Agent Newburyport Health 1
23 Milk Inspector Newburyport Health l
23 Senior Clerk- 
Stenographer
Newton Health 2
23 Deputy Inspector of 
Wires and Foreman of 
Meter Installations, 
Repairs and Service 
Maintenance
Norwood Municipal Light 2
23 Institution Watchman Pi ttsfi eld City Infirmary, 
Welf are
1
23 Master Mechanic Salem Fire 1
23 Operating Engineer 
Attendant
Springfi eld Streets and 
Engineering
12
23 Police Matron Taunton Police 3
23 Police Entrance Ti sbury Police 1
23 Senior Clerk- 
Stenographer
Worcester City Hospital 7
23 Elevator Inspector Worcester Public Works 2
23
June
Senior Bookkeeper Worcester Public Works 11
6 Civil Engineer, Grade 1 
Junior Engineering Aid
Statewi de All 787
6 Civil Engineer, Grade 2 
Senior Engineering Aid
Statewide All 7 5 6
6 Accounting Machine Boston Reti rement 3
Operator
6
6
6
66
6
6
13
13
13
13
13
13
13
13
13
13
13
13
13
13
132020
-  1+1+
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Posi ti on Jurisdic ti on NumberDepartment_______Appeared
Senior Clerk-Typist 
Bacteriologist 
Public Health Nurse 
School Nurse 
Deputy Sealer of
Weights and Measures 
Dairy Farm and Milk 
Inspector 
School Nurse
Janitress 
Junior Building
Custodian, Janitor 
Chief Mental Health 
Coordinator
Animal Room Supervisor
Laboratory Technician
Supervisor of Speech 
Therapy
Head Clerk
Telephone Operator and 
Clerk-Typist 
Cashier and School 
Cafeteria Helper 
Senior Clerk- 
Stenographer 
School Cafeteria 
Man ager
Water System Foreman 
School Cafeteria 
Manager
Supervisor of School 
Cafeterias 
School Cafeteria 
Manager 
Firo Fighter 
Mental Health 
Coordinator
Chelsea School l bLowell Health iMethuen Health bNorthampton Sc hool 7South Hadley Sealer of Weights 6
Taunton
and Measures 
Health 7
West School 5Springfi eld 
Statewid e All 150Statewi de All 1,173
State Mental Health 21
State Division of Bio­ 2
logic Laborator­
ies, Institute 
of Laboratories )
State Public Health Division of Bio­ 1
logic Laborator­
ies, Institute 
of Laboratories ;
State Public Health Lakeville State 1
Arlington
Sanatorium, 
Public Health 
Assessors 1Arlington Sc hool 1
Brookline Sc hool 5
Medf ord School 5
Milton School 6
Peabody Public Works 3Randolph School k
Saugus School 1
Worcester School 6
Statewide* All l .*+23State Mental Health 81
^Except Boston
- ^5 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date^  of  ^ Number
Examination Position Jurisdiction Department Appeared
June
20 Assistant Executive 
Secretary, Board of 
Retirement
State Treasury 7
20 Detached Worker, Y.S.D. State Youth Service 1
20 Invest!gator
(Building Inspection)
Chelsea Bui Idi ng 
Inspection
2
20 Fire Fighter Haverhill Fire 1027 Social Worker State* All 3^7
27 Welfare Worker State** All 100
27 Junior Mental Health 
Coordinator
State Mental Health 56
27 Metropolitan Police 
Patrolman
State Metropoli tan 
District 
Commi ssi on
733
27 Welfare Agent Ashland# Welfare 1627 Fire Alarm Operator Brookline Fi re 8
27 School Cafeteria 
Manager
Medford School 3
27 School Physician Northampton Health 227
July-
Time and Construction 
Clerk
Pittsfield Public Works 12
10 Industrial Instructor 
(Weave Shop)
State Massachusetts 
Correcti onal 
In sti tution 
(Bridgewater) 
Correcti on
7
10 Painter Foreman State Massachusetts 
Correctional 
Instituti on 
(Norf oik) 
Correo ti on
11+
10
10
Assistant Industrial 
Shop Manager 
(Printing)
State Massachusetts 
Correctional 
Insti tuti on 
(Walpole) 
Correc ti on
3
Director of Research, 
Parole Board
State Parole 10
10
10
10
10
10
Medical Social Worker Boston City Hospital and 
Sanatorium,
Hospi tal
5
Senior Clerk-Typist Acushnet Sc hool lSealer of Weights 
and Measures
Burlington Weights and 
Measures
l
Supervisor of Attendance Fall River Sc hool 2Sealer of Weights 
and Measures
Framingham Weights and 
Measures 3
*Cities and TownB 
**Towns
#Also open to residents of Greater Boston Welfare
- 1*6 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of 
Examinati on Posi ti on Juri sdic ti on
Number
Department Appeared
July
10 Sealer of Weights Milton Weights and 8
10
and Measures 
Assistant Pharmacist Q.ui ncy
Measures 
City Hospital 1
10 Medical Social Work Glui ncy City Hospital 1
10
Supervi sor 
Senior Clerk Watertown Assessors 2
11 Accounting Machine Q.ui ncy City Hospital 1
17
Operator and Clerk- 
Typist
Principal Civil State Building Construe- 30
17
Engi neer
Physical Therapist Boston
tion, Administra­
tion and Finance 
City Hospital, l
17 Water Meter Reader Fitchburg
Hospi tal 
Public Works l
17 Filter Operator Leominster Water 3
17 Senior Account Clerk Milton Assessors 2
17 Water Meter Reader S.u i n c y Water Division, 6
18 Clerk-Billing Machine Holyoke
Public Works 
Gas and Electric 8
2 k
Operator 
Assistant Civil State Building Construe- 27
2k
Engineer
Manager of Boarding State
tion, Administra­
tion and Finance 
Bridgewater State 5
2 k
Hall
Metropolitan Police State
Teachers' College 
Metropolitan Dis- 19
2 k
Li eutenant 
Supervising X-Ray State
trict Commission 
Lemuel Shattuck 2
2 k
Technician
Medical Social Worker Cambridge
Hospital, 
Public Health 
City Hospital U
2k Electric! an Lowell Public Works 3
2 k Sewage Treatment Plant North Adams Public Works 2
31
Operator 
Physi otherapi st State Lemuel Shattuck 7Hospital and 
Mas sac husett s 
Hospital School, 
Public Health
31 Clerk-Tallyman State Public Works H 3
31 X-Ray Technician Boston Health k
31 Planning Administrator Boston Planning l
31 Police Entrance Adams Polie e 10
31 Public Health Nurse Arlington Health l
31 Police Entrance Avon Polie e 2
3 1 Police Entrance Milton Police I k
31 Inspector of Animals Newburyport Health 1
MTR ANC E EXAMINATIONS HELD (OPEN COMPETITIVE Ì
Date of 
Examination Position Juri sdic ti on Department
Number
Appeared
July
31
31
Police Entrance 
Public Health Nurse
North Andover 
Pittsfield
Police
Health ?
31 Police Entrance Rockport Police 1
31 Inspector of Animals Woburn Health and Chari ti es
1
31 Principal Clerk and Worcester City Hospital 7Medical Stenographer
August
7 Chef State State Teachers 
Colleges, 
Educati on
2 0
7 State Hospital Farm 
Coordinator
State Mental Health 7
7 Social Worker State Division of Child 
Guardianship, 
Public Welfare
10U
7 Assistant Lock and 
Draw Operator
State Public Works 36
1 Denti st Arlington Health 3
7 Supervisor of School 
Cafeterias
Burlington School 2
7 School Cafeteria 
Manager
Quincy School 5
7 Assistant Storekeeper Worcester City Hospital if
Ilf
Bookkeeping Machine 
Operator
Lowell Assessors b
Assistant Pharmacist State All b
Ilf Public Health Dentist Boston Health 2
Ilf Senior Legal Assistant Boston Welfare 3
Ilf Parks Foreman Brookline Park 1 0
Ilf Denti st Quincy Health 1
15 Senior Accounting
Machine Operator
Boston City Hospital, 
Hospi tal
if
21 Ambulance and Medical 
Aid Man
Boston City Hospital, 
Hospi tal 13
28 Head Psychiatric 
Social Worker
State Correcti on l
28 Occupational Therapist State Mental Health 37
28
28
Hearings Stenographer State Public Utilities if
Supervisor of Training, 
Public Welfare
State Division of Public 
As si stance, 
Public Welfare
if
28
28
28
28
Director of Health Holyoke Health 5Medical Record Clerk Springf i eld Municipal Hospital 1
X-Ray Technician Worcester City Hospital 3Buyer (Construction and Wore ester Purchasing 3Maintenance Materials, 
Tools, Automotive 
Equipment and Related 
Supplies)
1+8 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of 
Examination Posi ti on Jurisdiction Department
Number
Appeared
Augu s t
29 Statistical Machine 
Operator
State Employment 
Securi ty 29
September
12 Statistical Machine 
Operator (Key Punch 
Operator)
State Comptroller's 
Bureau,
Admini strati on 
and Finance
9
12 Electric Station 
Operator
State M.D.C., Water if
12 Assistant Biometrician State Public Health 512 Senior Clerk-Stenogra­
pher (Central District 
Offi c e)
State Local Health 
Services, 
Public Health
21
12 Community Representa­
tive, Y.S.D.
State Youth Service 54
12 Elevator Inspector Boston Building 312 Principal Planner Boston Planning 2012 Police Entrance Boston Police 52212 Laboratory Technician 
(General)
Cambri dge City Hospital 1
12 Supervi sor of 
Attendance
Cambridge Sc hool 12
12 School Nurse Fai rhaven Sc hool 912 School Nurse Gloucester Health 212 Public Health Nurse New Bedford Health 612 School Nurse Randolph School 1012 Supervisor of School 
Caf eterias
Somervilie School 5
12 Senior Clerk-Stenogra­
pher
Springfi eld All 20
12 Public Health Nurse Watertown Sc hool 612 Public Health Nurse Worcester Healt h 2
19 Correction Officer State Correc ti on 35319 Director of Psychologi­
cal Research
State Mental Health 6
19 Public Health Nutrition Stats Public Health 1
Supervisor (Diet 
Therapy and Community 
Counselling)
19 Senior Account Clerk Bos ton Audi ting 619 Occupational Therapist Boston City Hospital, 
Hospi tal
2
19
19
Planning Assistant 
Diesel and Electric 
Water Pumping Station 
Operator
Bos ton 
Eas thampt on
Planning 
Public Works
19 Bac teri ologi st Fall River Health 219 Storekeeper and 
Laborer
Fall River Bayside Home, 
Welfare 1
- 49 -
Date of 
Examinati on
September
19
19
19
19
19
19
19
19
19
19
19
2 6 
2 6
26
26
26
26
26
26
26
26
26
26
October10
10
10
10
10
10
1010 10 
11
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Posi ti on Juri sdic ti on_____ Department NumberAppeared
Dog Officer Haverhi11 Dog Officer 1Telephone Operator Haverhi11 Hospi tal 6Dog Officer Methuen Health 1X-Ray Technician Quincy City Hospital 1Junior Planner, Grade 3 Quincy Planning 3Health Agent Randolph Health 1Principal Yard Clerk Springfield Streets and 
Engineering
11
Senior Accountant Springfi eld Water 4Water System Winthrop Water 5Supervi sor
Health Inspector Worcester Health 12Green skeeper Worcester Parks and 
Recreati on
1
Psychologist State Mental Health 30Junior Bacteriologist State Food and Drugs 
Di vi si on , 
Public Health
2
Assistant Director of 
Local Health Services
State Local Health 
Servi c es, 
Public Health
2
Juvenile Parole Agent 
Swimming Instructor
State
Boston
Youth Service 
Parks and 
Recreati on
??
Electrician-Operator Bos ton Public Works 5Public Health Nurse Acus hn et Health 1
School Physician Fai rhaven School 1
Plumbing Inspector Ipswic h Plumbing Inspection 2
Principal Clerk and Milton Polic e 2
Stenographer
Storekeeper Newt on Water 6
Junior Accountant Springfi eld Water 10
Correction Officer State Correcti on 1(Farmer)
Hospital Facilities State Public Health 4
Engineer
Assistant Inspector of Arlington Building 3
Buildings
Public Health Nurse Chelsea Health 1
Accountant Chicopee Acc ounting 5
Senior Clerk- 
Stenographer
Haverhill Water Division, 
Public Works
1
Telephone Operator and Norwood Municipal Building 1
Junior Clerk-Typist
Laboratory Technician Quincy City Hospital 1
Inspector of Sanitation Springfield Health 10
Statistical Machine 
Operator
State Division of 
Personnel and 
Standard!zation, 
Administration 
and Finance
5
-  5 0  -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of
Examination_____Posi ti on Juri sdic ti on_____Department
Number
Appeared
O c t o b e r
17 Supervising Laboratory Technici an 
(Hematology)
State Lemuel Shattuck 
Hospi tal, 
Public Health
1
17 Principal Bookkeeper State Lyman School for 
Boys, Youth 
Service
2k
17 Senior Occupational Therapi st
Boston Long Island Hospital, 1
Hospi tal
i7 Plumbing Inspector Fai rhaven Building 2
17 Ambulance Driver and Hospital House 
Worker
Fall River General Hospital 1
17 Plumbing Inspector Graf t on Health 2
17 Plumbing Inspector Greenfield Health 5
17 Dental Hygienist Haverhill Health 1
17 Sealer of Weights 
and Measures
Methuen Sealer of Weights 
and Measures 7
17 Deputy Sealer of
Weights and Measures
Somervilie Sealer of Weights 
and Measures
6
17 Commercial
Representative
Taunton Municipal Lighting 7
17 Plumbing Inspector Westport Health 3
17 Senior Clerk-Typist West
Springfield
Parks and 
Recreation
2
17 Senior Account Clerk Wint hrop School 1
Junior Planner, Grade 3 Worcester Planning 524 Senior Mechanical 
Engineer
State Division of Building 3 
Construction,
Admini stration 
an d F i n an c e
24 Junior Bacteriologist State Public Health 92l+ Dental Hygienist State All 52k Assistant Dietitian State# All 29
24
2*t
2*f
2Í+
2l+
2tf
2i+
Police Entrance Cities and 
Towns# #
Police 1,251
Meter Reader and Water 
Inspector
Lowell Public Works lit
Meter Reader and Water 
Inspector
Mai den Public Works 10
Senior Clerk- 
Stenographer
Pi ttsfi eld City Clerk 2
Head Clerk Pi ttsfi eld Police 5Veterans' Services 
Contact Officer
Q.ui ncy Veterans' Services 5
Medical Social Worker Springfi eld Welf are 1
#Except Public Health 
IH IAll Cities except Boston
- 51 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVE)
Date of
Ex aminati on____ Position Jurisdicti on______Department
Number
Appeared
October
31 Assistant Dietitian State Public Health 4
31 Public Health Nursing Advisor
State Public Health 9
31 Senior Planner Boston Planning l4
31 Planning Director Cambridge Planning 2
31 Senior Clerk Chelsea Exci se 7
31 Senior Clerk-Typist Fitchburg Public Works 1
31 Principal Clerk Glouc ester Public Works 1
31 Veterans' Benefits Investigator
Haverhill Veterans' Services 2
31 Veterans' Services Investigator
Quincy Veterans' Services 1+
31 Veterans' Benefits Investigator
Worcester Veterans' Services 8
November
7 Senior Civil Engineer State Building Construc­tion, Adminis­
tration and 
Finance
18
7 Supervising Tuberculosis 
Field Nurse
State Public Health 7
7 Laboratory Assistant State Biologic Labora­
tories, Institute 
of Laboratories, 
Public Health
8
7 Statistical Machine 
Operator (i.B.M.)
State Registry of Motor 
Vehicles
16
7 Principal Bookkeeper State Industrial School 
for Boys,
Youth Service
2k
7 Laboratory Technician 
(Aschheim-Zondek)
Boston City Hospital, 
Hospital
1
7 Laboratory Technician 
(Cytology)
Bos ton City Hospital, 
Hospi tal
1
7 Laboratory Technician 
(Neurapathology)
Boston City Hospital, 
Hospital
1
7 Junior Planner Boston Planning 15
7 Senior Clerk- 
Sten ographer
Beverly School 3
7 Plumbing Inspector Brai ntree Plumbing Inspection 5
7 Assistant Planning 
Di rector
Cambrì dge Planning 3
7 Deputy Sealer of Weights 
and Measures
Newton Sealer of Weights 
and Measures
1
7 Plumbing Inspector Northb orough Health 1
7 Building Inspector Springfield Building 4
7 Senior Clerk-Typist Tyngsb orough Welf are 2
7 Senior Clerk-Typist Westf i eld Sc hool 3
-  52 -
ENTRANCE EXAMINATIONS HELD (OPEN COMPETITIVA)
Date of
Examinati on Position Juri sdicti on______Department
Number
Appeared
November
7 Plumbing and Gasfitting Worcester Public Works 7
7
In spec tor
Laboratory Technician State Nut Island Sewage 2
ib Occupational Therapist State
Treatment Plant, 
M.D.C.,
Sewerage 
Lemuel Shattuck 2
ib Laboratory Assistant Boston
Hospital, 
Public Health 
City Hospital, 3
ib
(Bac teri ology) 
Laboratory Assistant Boston
Hospi tal 
City Hospital, 5
ib
(Biochemi stry) 
Laboratory Assistant Boston
Hospital 
City Hospital, if
lit
(Histology) 
Associate Planner Cambrì dge
Hospital
Planning ifllf Chart Draftsman and Cambridge Planning l
lif
Letterer
Chart Draftsman and Lowell Public Works 3
ib
Letterer
Civil Engineer,, Grade 3 Lowell Public Works l
ib Planning Draftsman Malden Planning l
ib Sanitary Inspector New Bedford Health l21 Assistant Planning State Commerce 7
21 EngineerLaboratory Assistant Boston City Hospital, 8
21 (General Clinical) Senior X-Ray Boston
Hospi tal 
City Hospital, 10
21 Technici an Director of Public Attleboro
Hcspi tal 
Welfare 3
21 Assi stance Junior Planner Cambrì dge Planning i21 Senior Accountant Cambrì dge Welfare l21 School Dentist Fai rhaven Health i21 Laboratory Technician Fall River Health l21 Accountant Haverhill Welfare 221 Director of Public Wakefield Welfare 11
Assi s tane e
- 53
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
Examinati on
1958
December
6
6
6
6
6
13
13
13
13
13
30
1959January
10
10
10
10
1010
10
10
1010
10
10
Posi ti on Juri sdi c ti on Department
Number
Appeared
Junior Clerk-Stenographer State Purchasing Bureau, 
Administration a 
and Finance
2
Supervising Inspector of 
Dairying and Animal 
Husbandry
State Dairying and A.nimal 3 
Husbandry, Division 
Agriculture
Chief of Laboratory State Occupati onal
Hugiene Division, 
Labor and Indus­
tries
2
Senior Clerk 
Senior Clerk-Typist
State Highways Division, 
Public Works 59
Senior Clerk-Stenographer State Highways Division, 
Public Works
32
Principal Clerk State Division of the 
Blind, Education
1
Senior Bookkeeper State Division of the 
Blind, Education
1
Associate Civil 
Engineer
State Highways Division, 
Public Works 135
Supervising Civil 
Engi neer
State Highways Division, 
Public Works
10
Traffic Foreman Wore ester Planning
Chief Traffic Engineer Boston Traffic 2
Head Clerk State Purchasing Bureau, 
Admini strati on 
and Finance
2
Semi-Senior Accountant State Comptroller's
Bureau, Adminis­
tration and 
Finance
5
Senior Clerk-Typist State Logan Interna­
tional Airport, 
Airport 
Management
l
Senior Clerk-Typist State Danvers State 
Hospi tal, 
Mental Health
l
Senior Clerk-Typist State M.D.C, ,  Financi al 1+
Water Storage System 
General Foreman
State M.D.C., Water 5
Junior Accountant State Division of
Admini strati on, 
Public Health
3
Senior Account Clerk Boston Retirement 1
Police Sergeant Beverly Police 10
Police Sergeant Chi c opee Police 26
Water System Foreman Everett Water Division, 4
Public Works
Police Sergeant Greenfield Police 8
- 5*+“
PROMOTTONAL competitive examinations held
Date of 
Examination Positi on Juri sdi c ti on
Numb er
Department Appeared
January
10 Police Sergeant Stoughton Polie e 8
10 Police Sergeant Webster Police 7
17 Senior Bookkeeper State Employees' Group 2
17 Principal Clerk and State
Insurance 
Fernald State 1
17
Secretary to 
Department Head 
Senior Bookkeeper State
School,
Mental Health 
Registry of Motor k
17 Senior Building Boston
Vehicles
Long Island Hospital, 3
17
Custodi an 
Drawtender Boston
Hospital
Bridge Division, 6
17 First Assistant Boston
Public Works 
Bridge Division, 19
17
Drawtender 
Senior Building Arlington
Public Works 
Sc hool 15
17
Custodi an 
Police Captain Lowell Police 15
17 Police Captain Somervilie Police 8
31 Assistant Employment State Employment Securityl20
31
Service Supervisor 
Chief Employment State Employment 26
31
Service Supervisor 
Chief Statistical State
Securi ty 
Employment 17
31
Machine Operator 
Semi-Senior Field State
Security
Division of Public 13
31
Accountant 
Senior Clerk-Typist Boston
Assistance, 
Public Welfare 
School Buildings l
31 Police Lieutenant Malden Police 9
31 Chief of Police Provincetown Police 7
31 Deputy Chief of Police Somervilie Polic e 9
31 School Cafeteria West School l
31
Man ager
Principal Clerk
Springfield 
Wore ester Welfare 3
31 Head Clerk Worcester Public Works 3February
7 Assistant Supervisor of State Employment Security 59
7
Property Management, 
DES
Chief Supervisor of State Employment Security 17
7
Information, DES 
Methods and Procedures State Employment Security J l
7
Specialist, DES 
Deputy Fire Chief Attleboro Fire 8
7 Welfare Agent Gloucester Welfare if
7 Chief Plymouth Public Safety, 6
7 Assistant Director of Quincy
Fire
Veterans' Services l
7
Veterans' Services 
Fire Chief West Fire 6
7 Chief Fire Engineer
Springfi eld 
Woburn Fire if
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Number
Posi ti on Juri sdic ti on Department Appeared
Semi-Senior Field State Educati on 2
Acc ountant
Admini strati ve State Employment Security 12
Assis tant
Assistant Supervisor State Employment Security 163
of Benefits, DES
Chief Supervisor of State Employment Security 26
Benefits, DES
Supervi sor of State Employment Security 83
Benefits, DES
Senior Traffic Engineer Boston Traffic 1
(Electrical)
Superintendent of Motor Gloucester Public Works 1
Equipment Repair
Fire Captain Haverhill Fire 10
Fire Captain Lawrence Fire 13Water Meter Repair Lawrence Water 2
Foreman
Fire Captain Melrose Fire 1+
Senior Clerk- Melrose School 1
Stenographer
Fire Captain Peabody Fire 13Head Clerk State Registration In 
Pharmacy Board, 
Registration Divi 
sion, Civil 
Service and 
Regi strati on
4
Head Storekeeper State Employment Security 10
Microphotographer State Employment Security
Senior Statistical State Employment Security 30
Clerk
Stati stician State Employment Security 18
Supervisor of Research State Employment Security 23and Statistics, DES
Fire Lieutenant Melrose Fire 15Head Administrative State Employment Security 39Clerk
Labor Market Economist State Employment Security 35Senior Clerk-
Stenographer
Boston Health Division, 
Health
1
Head Administrative Boston Welfare 5Clerk
Senior Recreation Boston Parks and Recreation if
Instructor
Senior Clerk-Typist Boston Veterans' Services if
Senior Clerk- Quincy City Hospital 1
Stenographer
Senior Clerk-Typist Saugus Accounting 1
Senior Accountant, Springfi eld City Auditor 1
Auditing Department
56
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
Examinati on Positi on Juri sdicti on
Numb er
Department Appeared
March
7 Senior Clerk-Typist State Educati on 18
7 Head Clerk State Registry ofMotor Vehicles 37
7 Principal Clerk State Registry ofMotor Vehicles 93
7 Chief Deputy Sealer of Weights and Measures
Bost on Division of Weights 
and Measures, 
Health
9
7 Foreman of Greenhouses Boston Parks and Recreation 3
l k Senior Statistical Clerk State Division of Vocation 
al Education, 
Educati on
- 3
i k Chief Supervisor of 
Attendance
Lynn School 2
lk Senior Building 
Custodian
Medford School 10
l k Senior Building 
Custodian
duincy Sc hool 2 6
i k Senior Building 
Custodi an
Watertown School 6
i k Senior Building 
Cus todi an
Woburn School 6
21 Senior Bookkeeper State Educati on if
21 Head Clerk State Office of the 
Chai rman, 
Industri al 
Ac c i d en t s
7
April
k Junior Accountant State School Lunch
Program, Education
l
k Semi-Seni or 
Accountant
State School Lunch
Program, Education
3
k Principal Clerk State Employment 
Securi ty
203
k Senior Clerk
Senior Clerk-Typist
State Public Welfare 17
k Senior Water Engineer Springfield Water 2
11 Principal Clerk State Regi strati on
Division, Civil 
Service and 
Regi s trati on
3
11 Senior Statistical 
Machine Operator
State Public Welfare l
11 Police Captain Greenfi eId Police 518 Supervising Personnel 
Analyst
State Personnel and
Standard!zation, 
Admini strati on 
and Finance
2
18 Principal Clerk State Registration of 2
Barbers, Regis­
tration Division, 
Civil Service 
and Registration
57
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
Examinati on Posi ti on Juri sdicti on
Number
Department Appeared
April
18 Senior Civil Engineer State Waterways Divi­
sion,
Public Works
10
18 Elevator Supervi sor State Superintendent of 
Buildings
k
18 Principal Accountant Boston Audi ting 8
18 Senior Clerk-Typist Boston Board of Appeal, 
Building
1
18 Principal Environmental 
Sanitation Inspector
Boston Health 3
18 Senior Account Clerk Boston Health Division, 
Health
1
25 Senior Transportation 
Officer
State Massachusetts 
Correc ti onal 
In sti tuti on 
(Framingham) 
Correc ti on
3
25 Head Clerk State Massac husetts
Maritime Academy, 
Education
6
25 Head Buyer Boston School 1+
25 Chief of Tax Title 
Divi si on
Boston Treasury Division, 
Treasury
25 Police Captain Fi tc hburg Police k
25 Senior Building 
Custodian
Shrewsbury Public Buildings 2
25 Police Sergeant Weston Police 5May
2 Head Social Worker State Division of Child 
Guardi anshi p, 
Public Welfare
20
2 Deputy Fire Chief Arlington Fire 4
2 District Fire Chief Lynn Fire 8
2 District Fire Chief Mew Bedford Fire 13
9 Multilith Operator State Public Safety 1
9 Acc ountant Boston City Hospital 3
9 Maintenance Mechanic 
Foreman
Boston Parks and 
Recreation 7
9 Fire Captain Swampscott Fire 7
9 Fire Captain Waltham Fire O
9 Senior Yard Clerk Worcester Public Works 516 Fire Lieutenant Fall River Fi re 5016 Fire Lieutenant Waltham Fi re
n23 Senior Clerk-Typist State Regi strati on
Division, Civil 
Service and 
Registration
23 Senior Bookkeeper State Admini strati on
Division, Metro­
politan District 
Commi s si on
6
23
23
23
23
23
23
23
23
une
6
6
6
6
6
6
6
6
6
6
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PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Positi on NumberJuri sdi c ti on_____ Departmen t_______ Appeared
Head Administrative 
Clerk
Assistant Superintendent 
of Pumping Stations
Associate Structural 
Engi neer
Head Administrative 
Clerk
Head Clerk 
Principal Clerk
General Foreman of 
Motor Equipment 
Repair
Medical Social Work 
Supervi sor 
Principal Clerk
Fish Culturist
Principal Structural 
Engineer
Assistant Supervisor 
of Parole, Y.S.D. 
Machinist Foreman
Executive Secretary,
Parks and Recreation 
Commi ssi on 
Superintendent of 
Highway Maintenance 
Administrative Assistant, 
Welfare Department 
Fire Department Master 
Kec hanic 
Storekeeper 
Senior Clerk-Typist
State Admini strati on 
Divi si on, 
Financial 
Department, 
Metropolitan 
Di strict 
Commi ssi on
if
State Water Division, 
Metropoli tan 
District 
Commi ssi on
if
State Highways Division, 
Public Works
6
Stat e Highways Division, 
Public Works 15
State Highways Division, 
Public Works 19
State Soldiers’ Home in 
Massachusetts 
(Chelsea)
1
Boston Fire 2
Boston City Hospital, 
Hospi tal 3
Boston Traffic l
State Division of
Fisheries and Game, 
Natural Resources
8
State Highways Dix’lsion, 
Public Works
16
State Youth Service 10
Boston Long Island Hospital, 
Hospital
1
Boston Parks and 
Recreati on
1
Boston Highways Division, 
Public Works
if
Boston Personnel, 
Welfare
1
Everett Fire if
Holyoke Public Works 1Wes tfi eld School 1
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PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
Examination Position Jurisdiction
Numb er
Department Appeared
June
13 Supervisor of Industries, Correction Institutions 
(Except Framingham)
State Correcti on 6
cnH Senior Structural 
Engineer
State Highways Division, 
Public Works
30
13 Principal Cleric Boston Highways Division, 
Public Works
l
13 Building Construction and Repair Inspector
Boston Building Division, 
Real Property 3
13 Assistant Civil Engineer
Boston Architectural- 
Engineering 
Di vi si on,
School Buildings
l
13 General Street and 
Sewer Foreman
Leominster Street and Sewer 4
13 Principal Cleric and 
Stenographer
Somerville Sc hool 1
20 Head Clerk State Payroll Bureau, 
Civil Service and 
Regi strati on
ll
20 Junior Personnel
Administrative Agent
State Civil Service and 
Registration 1520 Receiving Teller State Registry of Motor 
Vehicles
6B
20 Water System Foreman Revere Engineering 227 Head Clerk State Labor Bureau,
Civil Service and 
Regi strati on
8
27 Head Clerk State Certification Bureau, 
Civil Service and 
Regi strati on
■ 7
27 Head Clerk State Industrial Accidents 1227 Principal Clerk State Industrial Accidents 18
27 Principal Clerk Boston Penal Institutions 2
27 Director of
Transportati on
Boston Automotive Division, 
Public Works 327
27
Head Clerk Boston Buildings Division, 
Real Property
2
Junior Building 
Custodi an
Fairhaven School 1
July
10 Head Clerk State Boston Payroll 
Bureau, Civil 
Service and 
Regi strati on
8
10 Head Clerk State Payroll Bureau,
(Cities and Towns) 
Civil Service and 
Registrati on
7
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
Examination Position Jurisdiction
Number
Department Appeared
July
10 Assistant Deputy State Massachusetts 6
10
Super!ntendont, 
M.C.I. (Men)
Assistant Deputy State
Correctional 
Institution 
(Norfolk) 
Correct!on 
Massachusetts 12
10
Superintendent,
M.C.I. (Men)
Senior Cleric Boston
Correcti onal 
Insti tuti on 
(Walpole) 
Correcti on 
Water Division, 8
10 Senior Building Fall River
Public Works 
School 23
10
Custodi an 
Senior Building Holyoke School b
10
Custodian 
Senior Building Malden School 7
10
Custodi an
Supervisor of Motors Peabody Fire 710 Senior Building South Hadley School b
10
Custodian 
Senior Building Waltham School 9
11
Custodian
Principal Statistical Boston Fire 2
11
Machine Operator 
Statistical Machine Boston Fi re 3
11
Operator
Underground Foreman Holyoke Gas and Electric 2
17
and Cable Splicer 
Principal Cleric S ts.156 Certification Bureau, 16
17 Metropolitan Police State
Civil Service and 
Regi strati on 
Metropolitan District; 8
17
Captain
District Highway State
Commi ssi on 
Public Works 12
17
Equipment Foreman 
Director of Section Boston Section of General 2
17
of General Services 
Head Cleric Lowell
Services, Health 
Division, Health 
School 117 Street Foreman Peabody Public Works 318 Senior Correction State Massachusetts 99Officer Correctional 
Instituti on,
(Bridgewater) 
Correc ti on
- 6i
Date of 
Examinati on
July
18
18
18
18
18
2k
2k
2k
2k
2k
2k
2k
2k
2k
2k
25
25
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Position NumberJurisdicti on______Department_______Appeared
Senior Correction 
Of fi cer
Senior Correction 
Officer
Senior Correction 
Officer
Statistical Machine 
Operator
Senior Statistical 
Machine Operator 
Chief Bacteriologist
Second Class Stationary 
Engineer
Veterans' Services 
Supervisor 
Lieutenant Detective 
Police Lieutenant 
Police Lieutenant 
Police Lieutenant 
Principal Clerk 
Police Lieutenant 
Police Lieutenant 
Supervising Correction 
Officer
Supervising Correction 
Offi cer
State Massachusetts 
Correc ti onal 
Insti tuti on, 
(Concord) 
Correcti on
50
State Massachusetts 
Correc ti onal 
Instituti on, 
(Norfolk) 
Correcti on
57
State Massachusetts 
Correctional 
Insti tution, 
(Walpole) 
Correc ti on
65
State Retirement Board, 
Treasurer and 
Rec ei ver- 
General
l
Boston Assessing 3
State Biologic Labora­
tories,
Public Health
2
Boston City Hospital, 
Hospital
2
Boston Veterans' Services 2
Chicopee Police ifDedham Polic e 5
Fitchburg Polic e 7Holyoke Polic e 5Lowell School 1Somerville Poli c e 10
Springfi eld Police 12
State Massachusetts 
Correcti onal 
Insti tuti on, 
(Bridgewater) 
Correc ti on
33
State Mass ac husetts 
Correc ti onal 
In s ti tuti on, 
(Concord) 
Correcti on
20
Ex?.
Jul
25
25
31
31
31
31
31
31
31
31
31
31
31
31
31
Augi:
1
1+
7
7
7
7
7
?
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PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Positi on Jurisdicti on Department
Number
Appeared
Supervising Correction 
Officer
Supervising Correction 
Officer
Head Administrative 
Clerk
Junior Clerk- 
Stenographer 
Metropolitan Police 
Sergeant
Senior Hospital 
Inspector
Public Health Dental 
Hygiene Supervisor
Personnel Officer
Parking Meter
Maintenance Foreman 
Police Chief 
Chief of Police 
Police Sergeant 
Police Captain 
Police Sergeant 
Police Sergeant
Statistical Machine 
Operator 
Chief Engineer,
Fire Department 
Chief Statistical 
Machine Operator 
Senior Clerk-Typist 
Deputy Director of 
Recreation 
School Cafeteria 
Manager
Principal Clerk 
Deputy Fire Chief 
Deputy Fire Chief
State Massachusetts 
Correcti onal 
Insti tuti on, 
(Norfolk) 
Correcti on
19
State Massachusetts 
Correctional 
Institution, 
(Walpole) 
Correcti on
31
State Alcoholic Beverages 
Control
1
State Civil Service and 
Regi strati on
7
State Metropolitan 
Di strict 
Commi ssi on
125
State Division of Hospital 
Facilities,
Public Health
5
State Division of Dental 
Health,
Public Health
3
Boston Central Office, 
Public Works
1
Boston Traffic 8
Bedford Police 5Danvers Police k
Fi tchburg Police 2 k
Holyoke Police k
Northampton Poli c e 3Somervilie Police 86
State Civil Service and 
Regi strati on
k
Somervilie Fi re 5
State Public Welfare 2
Boston Licensing 8
Boston Parks and Recreation 5
Burlington School l
Fall River City Collector's 2
Lawrenc e Fire 6
North Attleboro Fire 3
63
PROMOTIONAL COMPATITIVI EXAMINATIONS HELD
Date of 
Examinati on Positi on Juri sdicti on Department
Numb er
Appeare'
August
7 Deputy Fire Chief Somervi lie Fi re 4
Principal Statistical 
Machine Operator
State Public Welfare 1
8 Senior Statistical 
Machine Operator
Worcester Audi ting 2
14 Senior Statistical Clerk State Probation 4
i4 Chef State Danvers State 
Hospi tal, 
Mental Health
4
i4 Head Administrative 
Clerk
State Public Welfare 5
l4 Admini strative 
Assistant
Boston Legal Division, 
Welfare
l
14 Legal Assistant Boston Welfare 4
14 Senior Clerk-Typist Fall River City Collector's 2
14 Fire Captain North Attleboro Fire 4
l4 Fire Captain Randolph Fire 5
14 Fire Captain Taunton Fire 7
21 Head Clerk State Public Welfare 521 A.ssistant Mortuary 
Supervi sor
Boston City Hospital, 
Hospi tal
1
21 Mechanician Chicopee Fire 121 Fire Lieutenant Falmouth Fire 221 Fire Lieutenant Lawrenc e Fire 4i21 General Water System 
For eman
Guincy Water Division, 
Public Works
l
21 Fire Lieutenant Taunton Fire l428 Supervising Training 
Instructor
State Correcti on 12
28 Training Instructor S tate Correcti on 3028 Senior Food and Drug 
Inspec t or
State Division of Food 
and Drugs, 
Public Health
6
28 Foreman of Linemen 
and Cable Splicers
Boston Fire 4
28 Timekeeper and 
Storekeeper
Waltham Public Works l
Septemb er
12 Senior Clerk-Typist State M.D.C., Water l12 Junior Clerk-Stenog­
rapher
State Public Safety 2
12 Principal Clerk and 
Secretary to Depart­
ment Head
State Public Utilities 2
12 Principal Clerk and 
Secretary to 
Department Head
State Public Welfare 13
12 Highway Repair Foreman State Public Works 1^4
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PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of
Examination____Posi  t i  on
Numb er
Juri sdicti on_____ Department_____ Appeared
September
12 Principal Clerk Boston
12 Senior Research Boston
12
Laboratory Technician 
Principal Statistical Boston
12
Machine Operator 
Senior Building New Bedford
12
Custodi an
Senior Clerk-Typist Pi ttsfi eld
12 Senior Building Custodian Springfi eld
12 Senior Storekeeper Westf i eld
19 Senior Electrical State
19
Engineer
Junior Civil Engineer Boston
19 Senior Clerk-Typist Boston
19 Principal Civil Boston
19
Engineer
Assistant Executive Boston
19
Secretary,
Survey Division 
Executive Secretary, Boston
19
Survey Division 
Principal Storekeeper Boston
19 Traffic Investigator Boston
19 Senior Statistical Boston
19
Machine Operator 
Superintendent of Parks Gardner
19
26
and Cemeteries 
Pharmac i s t Worcester
Employment Service State
26 Supervi sor Water Distribution State
26 ForemanSenior Bookkeeper State
26 Principal Statistical Stat e
26 Machine Operator Senior Fire Alarm Boston
26 Operator Senior Cashier Boston
26 Steward Boston
26 Photographer Boston
Assessing *]
City Hospital, 1
Hospital
School 1
School 17
Welfare 5
School 3 3
Gas and Electric 1
M.D.C., Park 2
Engineering 
Bridge Division, 1
Public Works 
Highway Division, 1
Public Works 
Sewer Division, 1
Public Works 
Survey Division, 1
Public Works
Survey Division, 1
Public Works 
Water Division, 1
Public Works 
Traffic 1
Welfare 5
Cemeteries and 1
Parks
City Hospital 2
Employment 2 If
S ecuri ty
M.D.C., Water 1*+
Audit Section, 17
Accounts Bureau, 
Public Welfare 
Public Works 8
Fire 7
Health Division, 1
Health
Long Island Hospital, 1 
Hospital
Survey Division,
Public Works
1
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PROMPT ION AT. COMPETITIVE EXAMINATIONS HELD
Date of 
Examinât! on Posi ti on Juri sdicti on NumberDepartment Appearei
September
26 Motor Equipment Repair 
For eman
Boston Traffic 1
26 Bookkeeping Machine 
Operator
Malden Controller of 
Acc ounts
1
October
10 Tax Examiner State Bureau of Excises, 
Division of State 
Taxes, Corpora­
tions and 
Taxati on
If
10 Principal Statistical 
Clerk
State Public Welfare If
10 Senior Highway Traffic 
Inspector
State Public Works 8
10 Supervisor of Ambulance 
Service
Boston City Hospital, 
Hospi tal 13
10 Senior Occupational 
Therapist
Boston Sanatorium,
Hospital
l
10 Pumping Station 
Engineer
Boston Sewer Division, 
Public Works 3
10 Veterans' Services 
Investigator
Boston Veterans' Services 3
10 In-Service Training 
Supervi sor
Boston Welf are 2
10 Deputy Chief of Police Falmouth Police 210 Yard Foreman and 
Timekeeper
Taunton Streets and Ways 1
I? Tax Examiner State Income Tax Bureau, 
Division of State 
Taxes, Corpora­
tions and 
Taxati on
If
I?
17
Public Health Nursing 
Advisor (Specialist) 
(Educati on)
State Nursing Section, 
Division of Local 
Health Services, 
Public Health
1
Principal Account 
Examiner
Boston Auditing 5
17
17
17
17
Senior Clerk- 
Stenographer
Boston Parks and 
Recreati on
2
Social Work 
Supervi sor
Glouc ester Welfare 3
Town Clerk and 
Acc ountan t
Norwood Town Clerk and 
Accountant
1
Assistant Director of 
Veterans' Services
Cluincy Veterans' Services 1
n Social Work Supervisor Springfield Welfare 717
17
Police Captain Stoneham Police 6
Police Captain Stoughton Polie e 5
ate
xam
cto'
2k
2k
2k
2k
2k
24
31
31
31
31
31
31
31
31
31
31
31
31
31
31
yen
7
7
Ì
7
7
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PROMOTIONAL COMPETITIVE EXAMIHATIONS HELD
Positi on Juri sdic t.i on Department
Numb er
Appeared
Senior Clerk- Beverly Welf are 1Stenographer
Secretary Brookline Sc hool kSenior Clerk-Typist Fite hburg Auditor 1Water Meter Reader Franklin Public Works 2Assistant Master Malden Fire f,Mec hanic
Master Mechanic Malden Fire kSocial Work Boston Welfare 121Supervisor
Chief Social Work Boston Welf are 2Supervisor
Principal Social Work Boston Welfare 29Supervi sor
Head Social Work Boston Welfare 10Supervi sor
Police Chief Easton Polie e 5Police Sergeant Holbrook Polie e 2Assistant Superintendent Lynn Sewer 9of Sewers
Sewer Foreman Lynn Sewer 3Police Chief Methuen Police kPolice Sergeant New Bedford Poli c e 59Sergeant of New Bedford Police 1Poli c ewoman
Police Sergeant Springfi eld Police 4iPolice Sergeant Westfi eld Polic e 10Police Sergeant West
Springfi eld
Police 7
Motor Vehicle 
Investigator
State Registry of Motor 
Vehicles
107
Senior City Hospital 
Guard
Boston City Hospital, 
Hospital
11
Pension Examiner Boston Reti remen t 2Teller Boston Collecting Division 
Treasury , **Fire Chief Cambrì dge Fire 6Accountant duine y Admi nistrative 
Divisi on, 
Public Works
1
Electrici an State Blue Hills Division , 1Metropolitan
District
Commission
Senior Bookkeeper State Administration
Di vi si on, 
Public Health
3
- 67 -
PROMOTIONAL COMPETITIVE EXAMINATIONS HELD
Date of 
E x a m in a t io n
November
l*f
l*f
ll+
l*f
Ilf
Ilf
I l f
Ilf
Ilf
Ilf
21
21
21
21
21
21
21
21
2121
21
21
21
21
Posi ti on
Bi ometri ci an
Supervisor of School 
Buildings Alterations 
and Repairs
Civil Engineer, Grade 2 
Civil Engineer, Grade 3 
Deputy Fire Chief 
Civil Engineer, Grade If 
Principal Clerk
Deputy Fire Chief 
Deputy Fire Chief
Deputy Fire Chief
Head Life Actuarial 
Clerk
Statistical Machine 
Operator 
Head Janitor
Head Electric Station 
Operator
Senior Clerk and 
Sten ographer 
Assi stant
Bacteriologi st
Fire Captain 
Senior Building 
Cus todi an 
Senior Building 
Custodian 
Fire Captain 
Senior Building 
Cus todi an 
Senior Clerk- 
Sten ographer 
Senior Building 
Custodi an
Director of Public 
Assistance
Numb erJuri sdicti on Department Appear
State Sanatoria and 
Tub erculosi s 3
Control Division 
Public Health )
Boston School Buildings 3
Arlington Engineering 1Arlington Engineering ifBeverly Fire 6Brockton City Engineer 2Fall River Water Registrar's 
Unit, Water
1
New Bedford Fire 5Plymouth Public Safety 
Commi s si on, 
Fire
3
West
Springfi eld
Fire 5
State Insurance Division, 
Banking and 
Insuranc e
if
State Industri al 
Acci den ts 1
State Metropoli tan 
Di s tri c t 
C omm i s s i o n
3
State M.D.C., Water 2
State Boston Office,
M .D.C., Water
1
State Diagnostic Labora­
tories, Institute 
of Laboratories, 
Public Health
1
Arlington Fire 8
Brookline Sc hool 6
Ded ham School 11
Maid en Fire lif
N ewton School if6
Newton School 12
Peabody Sc hool 8
Taunt on Welf are l
S T A T I S T I C S
NON-COMPITITIVE OP. QUALIFYING EXAMINATIONS AUTHORIZED
P r o m o t i o n a l  q u a l i f y i n g  e x a m i n a t i o n s  w e r e  a u t h o r i z e d  u n d e r  
G e n e r a l  L a w s ,  C h a p t e r  s e c t i o n  1 5 ,  p a r a g r a p h  A.
T h e  p e r s o n s  f o r  wh om s u c h  e x a m i n a t i o n s  w e r e  a u t h o r i z e d  w e r e  t h e  
o l d e s t ,  s e c o n d  o l d e s t  o r  t h i r d  o l d e s t  e m p l o y e e s  i n  l e n g t h  o f  
s e r v i c e  w h o  h a d  b e e n  e m p l o y e d  i n  t h e  n e x t  l o w e r  g r a d e  a t  l e a s t  
t h r e e  y e a r s .  ( T h e  a v e r a g e  l e n g t h  o f  s e r v i c e  o f  t h e s e  p e r s o n s  
w a s  s i x t e e n  y e a r s ,  e i g h t  m o n t h s ,  a t  t h e  d a t e  o f  a u t h o r i z a t i o n . )
O t h e r  q u a l i f y i n g  e x a m i n a t i o n s  u n d e r  C h a p t e r  3 1 :
U n d e r  S e c t i o n  2 A ( b ) .
C h a n g e s  i n  g r a d e  r e s u l t i n g  f r o m  m a k i n g  c l a s s ­
i f i c a t i o n  p l a n s  e f f e c t i v e .
U n d e r  S e c t i o n  1 5 ( a ) .
W h e r e  a n  o p e n  c o m p e t i t i v e  e x a m i n a t i o n  h a d  b e e n  h e l d ,  
a n d  n o  s u i t a b l e  e l i g i b l e  l i s t  h a d  b e e n  e s t a b l i s h e d  
a s  t h e  r e s u l t .
U n d e r  S e c t i o n  U ^ A .
O f f i c e s  a n d  p o s i t i o n s  p l a c e d  u n d e r  c i v i l  s e r v i c e  
b y  s t a t u t e .
U n d e r  S e c t i o n  U 8 .
C h i e f s  o f  p o l i c e  o r  f i r e  d e p a r t m e n t s  p l a c e d  u n d e r  
c i v i l  s e r v i c e  b y  v o t e  o f  t h e  m u n i c i p a l i t y  a n d  t h e  
i n c u m b e n t s  s u b j e c t e d  t o  q u a l i f y i n g  e x a m i n a t i o n s .
Qualifying examinations under special legislation.
Positions placed under civil service by statutes which provided 
that the incumbents be given such examinations.
V e t e r a n s '  p r o m o t i o n a l  q u a l i f y i n g  e x a m i n a t i o n s  i n  a c c o r d a n c e  
w i t h  C h a p t e r  (708 ,  A c t s  o f  1 9 4 - 1 , '  a s  a m e n d e d .
Total
69
PRACTICAL TESTS
LABOR SERVICE 
Test Service Passed Failed
Cafeteria Helper Statewide M 1 9 248
Lifeguard Statewide 269 6l
Sign Painter State 4
Sign Painter State and Boston 1 4
Sign Painter State and Brockton - 1
Sign Painter State and Fall River - 1
Sign Painter Boston - 3
Sign Painter Everett - 1
Sign Painter Fi tchburg - 1
Sign Painter Glouc ester 1 3
Sign Painter Somerville - 1
Totals 1,694 328
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SUMMARY OF OFFICIAL SERVICE EXAMINATIONS
f
I
t
t
T
NUMBER OF EXAMINATIONS 
HELD
t
t
t
t
f
!
1
f
t
1 NUMBER
SERVICE
1
1 Entrancei t t Promoti on Total
t
t
! NUMBER
t
t
!
EXAMINED
*f
•Comp.t
Non-
Comp.
-J
Comp. Dual.
1 NOTIFIED !
f
f
»
1 Malest
t
Females Total
STATEWIDE 22 - - 22 17,97^ 6,856 7,218 ii+,o7i+
STATE 95 8 136 198 1+37 12,253 7,828 l,6o6 9 , b 3 b
BOSTON 1+6 1 80 73 200 1,630 1,055 273 1,328
OTHER CITIES 
AND TOWNS 283 38 1*4-6 157 621+ 3,292 2,332 579 2,911
WELFARE DISTRICTS « . _
TOTALS k b 6 i+7 362 1+28 1,283 35,1^9 18,071 9 ,67 6 27,7^7
COMPARATIVE TABLE
1959 1+1+6 1+7 362 1+28 1,283 35,1^9 18,071 9,676 27,71+7
1958 561+ 160 363 1+12 1,1+99 29,781 Ilf, 885 8,389 23,271+
1957 651+ 112 391 393 1,550 28,030 12,31+2 6,250 18,592
1956 551 260 1+27 318 1,562 28,162 12,71+6 6,11+5 18,891
1955 CMu:^ ll+3 3l+3 1+12 1,1+70 3I+, 2I+2 17,725 5,161+ 22,889
195!+ 535 299 297 335 1,1+66 31,185 13,01+2 7, *+69 20,511
1953 1+71 127 330 31+5 1,273 33,005 19,061+ 6,3H 25,375
1952 623 108 281 298 1,310 211,327 10,71+2 8,050 18,792
1951 378 108 265 31+7 1,098 35,813 18,1+71 8,91+6 27,1+17
1950 519 288 21+1 1+6I+ 1,512 37,258 17,4-65 12,916 30,381
SUMMARY OF OFFICIAL SERVICE - TEN YEAR COMPARATIVE TABLE - n -
NUl 1BER PASSING EXAMINATIONS
MALES FEMALES
TOTALYEAR
Di
 sa
bl
ed
 
Ve
te
ra
ns
Ve
te
ra
ns
No
n-
Ve
te
ra
ns
Di
 s
ab
le
d 
Ve
te
r a
ns
Ve
te
ra
ns
1 !
Go
ld
 S
ta
rj
__
 
__
__
i !
No
n-
Ve
te
ra
ns
 j
1959 482 3,122 1 ,8 3 5 6 100 7 6 ,7 2 3 12,2751058 468 4,680 1,688 6 I09 9 5,288 1 2 ,2 4 8
1957 4-27 3,794 1 ,3 3 4 5 73 5 2,550 8,1881956 510 4,177 i,4o6 7 110 22 5,679 1 1 ,9 1 1
1955 775 3,758 1 ,14-9 12 100 7 2,954 8 ,755I954 618 4,790 1,639 10 180 17 4,756 12,010
1953 708 2,988 1 , 170 4 84 5 1,475 7 ,4 3 4I952 66 3 3,933 1,635 11 154 22 5,681 12,099I95I 844 4,068 1 ,394 13 97 6 2,882 9,304I95O 767 4,160 1 ,7 1 4 18 192 l4 5,354 12,219
NUMBER OF APPLICATIONS FILED 
TEN YEAR SUMMARY
Year Official Service Labor Service* Total
1959 4 0 ,2 3 3 11,Q30 5 2 ,1 6 3
1958 32,060 1 6 ,7 6 7 4 8 ,8 2 7
1957 3 1 ,0 8 4 1 1 ,8 9 5 4 2 ,9 7 9
1956 28,899 9 ,6 3 4 3 8 ,5 3 3
1955
1954
42,319
2b ,6 8 8
1 3 ,3 6 3
1 4,92.4
5 5 ,6 8 2
4 6 ,6 1 2
1953 3 7 ,2 8 7 7 ,1 7 6 4 4 ,4 6 3
1952 23,053 9 ,7 9 0 3 2 ,8 4 3
1951 38,387 8 ,7 5 2 47,139
1950 4o ,0 9 3 12,913 53,006
NUMBER OF APPLICATIONS CANCELLED BECAUSE OF
POLICE OR COURT RECORD
OFFICIAL SERVICE LABOR SERVICE Total
State 112 637 749Boston 89 447
1 ,2 6 4
536Other Cities and Towns 125
Total 326 2,348 2 ,6 7 4
NUMBER OF PHYSICAL, EXAMINATIONS
OFFICIAL 5SERVICE LABOR SERVICE Total
Number Examined 5 ,4 1 8 5 ,3 5 5 1 0 ,7 7 3
Number Passed 4 ,4 6 6 4 ,8 4 6 9 ,3 1 2
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ELIGIBLE LISTS ESTABLISHED
ITATE-
ÎIDE 18 - 18 3,987 6,695 10,682 160 875 1,020 1 29 7 4,925 7,017 3,665
STATE 95 117 212 6,717 2,567 9,284 234 995 389 2 49 - 1,136 2,805 6,479
BOSTON 51 83 13^ 1 1,337 623 1,960 23 328 123 - 7 - 305 786 1,174
DTHER
DITIES
4TOWNS 317 11+3 ¡+60 2, W O 636 3,076 65 924 303 3 15 - 357 1,667 1,409
WELFARE 
DISTRICTS - - - - - - - - - - - - -
TOTALS 48l 3^3 824 l4,48l 10,521 25,002 482 3,122 1,835 6 100 7 6 , 7 2 3 12,275 12,727
COMPAPATIVE TABLE
1959 481 343 824 14,481 1 0 , ,521 25 , 002 482 3 , 1 2 2 1 ,835 6 100 7 6 , 7 2 3 1 2 , 2 7 5 12,727
1958 575 389 964 1 5 , 2 9 6 7 ;.354 2 2 , 650 468 4 ,680 1 , 6 8 8 6 109 9 5 , 2 8 8 1 2 , 248 10,402
1957 6o4 391 995 1 0 , 6 3 9 4 ;,316 14 , 955 427 3 ,794 1 ,334 5 73 5 2 , 5 5 0 8 , 188 6,767
1956 559 386 9 4 5 13,323 8.-39" 2 1 , 721 510 4,177 1 , 4o 6 7 n o 22 5,679 1 1 , 911 9,8ic
1955 556 327 883 1 5 , 7 8 2 J  *,77 8 2 1 , 560 775 3,758 1 ,149 12 100 7 2,954 8 , 755 1 2 , 8 0 5
1954 506 330 83 6 15,614 8;-050 23 , 664 618 4,790 1 ,639 10 180 17 4 , 7 5 6 1 2 , 010 1 1 , 6 5 4
1953 595 311 90 6 1 3 , 6 8 2 3 ;,0 1 7 1 6 , 699 708 3 ,988 1 , 1 7 0 4 84 5 1,475 7 , 434 9 , 2 6 5
1952 500 261 7 6 l 13 /9 0  4 8. , 8 9 6 22, 800 663 3,933 1 ,635 11 154 22 5 , 6 8 1 1 2 , 0 9 9 13,701
1951 450 282 732 15,037 5., 46o 2 0 , 497 844 ‘s , o 63 ],394 13 97 6 2 , 8 8 2 9 , 3©4 1 1 , 1 9 3
1950 4oo 253 653 16,944 12;,797 29 , 74 l 767 4 , l 6o 1 ,714 18 192 14 5,354 1 2 , 219 1 7 , 5 2 2
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NUMBER APPOINTED OR PROMOTED FROM ELIGIBLE LISTS
PERMANENT TEMPORARY
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OFFICIAL SERVICE
STATE 101 381 81+ 1 3 1+26 - 036 159 779 375 - 1+ 581 1 1898 1U60 i+35^
BOSTON
OTHER 18 139 55
- 3 ll+O - 355 10 5.1+ 1+2 1 - 300 - 1+07 315 1077
CITIES
ATOMS I3I 816 281 9 15
1+61 1 1711+ 12 128 75 - 0 231 - 1+1+8 699 2861
WELFARE 1 
DISTRICTS
- “ - - 1+ “ 5 “ — “ — ■■ ■* 5
TOTAL 25I T 3 W T+2Ö" 10 21 1031 1 3070 I8I 961 T 9 1  ~ 6 m 2 1 2753 29-71+ 8237
TE-11-YEAR COMPARATIVE TABLE
1959 251 1336 1+20 10 21
1958 310 1176 1+00 5 31+
1957 Î26 11+56 329 2 351956 1+60 1387 309 7 40
1955 569 1282 31+6 14 33195Î 522 1200 391 9 1+0
1953 531 1170 400 11 671952 I+81 1072 I+09 19 73
1951 705 1202 53Î 9 611950 . 789 1856 1+99 -
STATE * 79 9 * 2
BOSTON
OTHER
* 186 153 * 2
CITIES
¿TOWNS
* 1+65 112 * 2
TOTAL ' * ~ 7W 271+ --~~E
1031 1 3070 I8I 961 1+91 1
11+11+ 1+ 33*+3 2ll+ 706 1+05 1
1100 9 3357 285 781 327 21218 7 31+28 307 767 298 6
1035 6 3275 271 721+ 27!+ 2
1114 8 3284 196 1+69 16I+ 6
I03I 7 3217 106 297 161 1+
II90 8 3252 121 339 1I+9 21266 9 4286 171 595 21+7 6
995 b 1+11+3 158 580 21+1 -
LA.BOR'SERVICE
18 1 IO9 * 395 I86 *
156 - 1+97 * 99 65 *
385 - 961+ * 1932 IO5I *
559 1 1570 * 21+26 1302 *
6 1112 1 2753 21+71+ 8297
3 989 2 2320 2771 81+31+12 1121 5 2533 2630 85202l+ 1030 10 2442 2925 8795
15 pi+57 9 2752 3618 961+5
lo 1107 3 1963 2326 7573
11+ 685 1267 1635 6119
2 7 702 1 13H1 11+69 6062
50 950 3 2022 1231 75395/ b 1 1551+ 1605 7302
1+ 210 11 806 525 11+1+0
- 115 2 281 269 101+7
3 352 - 3338 817 5119
7 677 13 1+I+25 1811 7606
TEN-YEAR COMPARATIVE TABLE
1959 * 730 27I+ ♦ 6 559 1 1570 * 21+26 1302 * 7 677 13 701+ 121958 ♦ 726 220 * 1 417 1+ 1368 * 232O IO82 * 17
1957 * 956 3IO * 5 1+1+7 1+ 1722 * 2355281+6
I23I+ * 5 571 91936 * I235 3I+0 * 6 710 3 229I+ * 1 5t+0 * 36 787 9
1-955
1954
* 1100 177 * 8 631 7 1023 * 295“+ q oq * 20 795 3* 787 302 * 5 377 2 1473 * 2577 805 * 13 639 18
1-953 * 1061+ 259 * 7 279 1+ 1613 * 1352 817 * 1+3 379 111952 * 91+2 1+66 * 13 503 5 1929 ♦ 2160 651+ * 8 306 71951 * 111+6 1+31+ * 1 61+9 6 2236 * 291+9 838 * - 303 31950 * 1168 229 * « 339 2 1738 * 2590 150 * - 273 -disabled Veterans1 Preference does not; apply tc1 Labor ServiceGRAND
TOTAL 251 20 66 691+ 10 27 I59O 2 1+6++0 I8I 3387 1793 1 13 1789 11+
1+1+25 i6n 
1+185 1512 
1+174 191+2 
5218 2266 
4697 1180 
1+052 998 
2602 1363 
3135 1036 
4093 1202 
3013 795
7606
7065
7838
9 7 7 8
7800
6523
5 5 7 «
6100
7178 1+085 15903
NUMBER OF POSITIONS FILLED PROVISIONALLY
GRAND
OFFICIAL SERVICE LABOR SERVICE TOTAL
Pending 
Examinati on Temporary Total Temporary Total
State
oo-O' 1,08!+ 1,162 48 48 1,210
Bos ton 23 193 216 35 35 25I
Other Cities and Towns 110 1+15 525 101 101 626
Welfare Districts 1 - 1 1
Total 212 1,692 1 ,904 184 184 2,088
NUMBER OF TRANSFERS
OFFICIAL SERVICE LABOR SERVICE TOTAL
State 965 15 980
Boston 346 93 439
Other Cities and Towns 311 37 348
Welfare Districts ____1 - ____1
Total 1,625 145 1,770
State
NUMBER OF REQUISITIONS CANCELLED
309 9 318
Boston 73 11 84
Other Cities and Towns 182 13 195
Welfare Districts - -
Total 564 33 597
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NUMBER OF REQUISITIONS RECEIVED
OFFICIAL SERVICE LABOR SERVICE
GRAND
TOTAL
Permanent Temporary Total Permanent Temporary Total
State 2 , ¡ + 23 4 , 2 8 6 6 ,7 0 9 2 2 9  1 ,4 7 0 1 ,6 9 9 8 , 4 o 8
Boston 8 2 2 1 , 1 6 9 1 ,9 9 1 784  5 0 3 1 ,2 8 7 3 ,2 7 8
Other Cities 
and Towns 3 , 6 1 6 3 , 9 2 1 7 ,5 3 7 2 , 8 0 9  3 , 3 2 4 6 ,1 3 3 1 3 , 6 7 0
Welfare 
Di stricts 1 8 3 21 2 1
Total 6 ,8 7 9 9,379 1 6 , 2 5 8 3 , 8 2 2  5 , 2 9 7 9 , H 9 2 5 ,3 7 7
NUMBER OF PERSONS CERTIFIED
State 27,171 19,552 46,723 4 ,496 8 ,845 13,341 6 o , o 64
Boston 3,310 2,754 6,o64 5,281 2,330 7 ,6ll 13,675
Other Cities 
and Towns 11,484 3 ,344 14,828 6,899 23,106 30,005 44,833
Welfare
Districts 204 2 206 20 6
Total 42,169 25,652 67,821 16,676 34,281 50,957 118,778
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SEPARATIONS FROM SERVICE
Cause of Separation State Boston
Other Cities 
and Towns Total
Resignati on 570 382 987 1/939
Death 123 123 244 490
Retirement 397 318 8 3 5 1,550
Position Abolished 1 1 5 7
Discharged During 
Probationary Period 10 38 22 70
Military Service 3 8 15 26
Sickness 230 157 88 4 7 5
Lack of Work or Funds 1 - 1 0 5 106
Cause 5 79 110 164
Leave of Absence 118 84 220 422
Total i ,<+58 1 , 1 6 0 2 , 6 3 1 5,249
reinst;.TEMENTS
Resignation 28 35 77 i 4o
Retirement - 1 1 2
Position Abolished - - 1 1
Military Service 2 14 17 33
Sickness 176 1 1 5 87 378
Lack of Work or Funds - - 118 118
Cause 2 23 87 112
Leave of Absence _ 2 2 42 1 2 2 202
Total 261 230 4 9 5 9 8 6
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SEPARATIONS FROM SERVICE 
TEN YEAR SUMMARY
i  95? 1 2 3 1  .1232
Sesignati on 1,939 1 ,736  2 ,2 6 7
Death 4 9 0 503 492
Retirement 1 , 5 5 0 1 ,364  1 , 4i o
Position Abolished 7 49 22
Discharged during 
Probationary Period 70 44 117
Military Service 26 27 33
Sickness 475 443 508
Lack of Work or Funds 106 144 99
Cause 164 182 138
Leave of Absence 422 - -
Total 5,21*9 4 ,492  5 , 0 8 6
Resi gnati on l^-o
REINST. 
TEN yea:
163 146
Retirement 2 - 3
Position Abolished 1 - 1
Military Service 33 20 21
Sickness 378 362 357
Lack of Work or Funds 118 153 i o 4
Cause 112 98 102
Leave of Absence 202 - -
Tot al 986 796 734
1 9 5 6 1 2 3 3 1 2 3 2 1 2 3 3 19 5 2 1 2 3 1 1250
, 5 1 0 1 , 5 6 1 1 , 4 9 5 1 , 8 1 6 1,751 1 ,535 1 , 0 3 3
430 4 3 5 4oo 452 477 4 i o 387
,373 1 , 3 2 7 i , 44o 1 , 4 7 7 1,253 1 , 0 9 9 905
10 12 23 42 30 12 11
98 96 92 144 185 279 97
28 27 29 62 142 364 215
571 488 474 508 524 457 376
i 47 209 151 75 173 265 296
H* \T
1 
CO 120 160 173 343 1 9 5 85
, 3^5 4 , 2 7 5 4 ,264 4 , 7 4 9 4,878 4 , 6 i 6 3 , ^ 0 5
CEMENTS 
Ì SUMMARY
127 117 l 4 i 123 i 4o 92 97
1 1 6 10 1 3 3
1 - - 5 2 2 -
47 59 75 136 264 162 37
4 1 3 387 331 34 i 44 i 405 321
153 223 1 3 4 106 241 2 3 5 250
i o 4 70 79 81 89 80 51
846 857 7 6 6 CO O M 1,178 979 759
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CLASSIFICATION
Classification plans have been completed for the following services and each em­
ployee has been notified of his rating, as well as the appointing authority:-
Servic e Number Affected
Agawam, Labor Service 55
Swampscott, Miscellaneous Offices 
and Positions not Already under
Civil Service 50
Total 105
TEN year summary
1959
19S8
1957
1956
1955
195*+
1953
1952
1951
1950
105
187
2,277
522
2,395
1,091
1,161
10,51+8
6>+2
NUMBER OF PERSONS ON MILITARY LEAVE
State 318
Boston ll+l
Other Cities and Towns ^91
Total 95O
NUMBER OF PERSONS REINSTATED .AFTER MILITARY LEAVE
State 2
Boston ll+
Other Cities and Towns 1 1
Total 33
NUMBER OF CASES WERE RIGHTS OF PERSONS IN MILITARY 
SERVICE WERE PREJUDICED BY SUCH SERVICE AND CORRECTED 
BY THE DIRECTOR WITH THE APPROVAL OF THE GOVERNOR AND
COUNCIL UNDER CHAPTER 708, ACTS OF I9I+I, AS AMENDED: 2
NUMBER OF PIECES OF INCOMING MAIL: 1+76,238
NUMBER OF PIECES OF OUTGOING MAIL: 350,1+5!+
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APPEALS TO DIRECTOR PROM MARK IN WRITTEN EXAMINATIONS
TEN YEAR SUMMARY
Year Number of Appeals Received Number of Marks
1959 1 ,5 6 3 891958 1,625 89
1957 1 ,2 7 4 120
1956 1 ,3 7 1 100
1955
195r+
1 ,55^ 
1 ,3 6 7
85172
1953 1,780 76
1952 1 ,1 6 9 28
I951 1 ,3 1 4 22
1950 1,613 78
CASES ON APPEAL FROM DECISION OF DIRECTOR TO COMMISSION
TEN YEAR SUMMARY
Year Number Denied Number Granted Number Considered
1959 483
1958 502
1957 364
1956 697
1955 468
1954 526
1953 624
1952 4o9
1951 301
1950 363
794 1,282
656 1,158
558 
48 0
922
1 ,1 7 7620 1,088
574 1,100
724 1 ,2 4 3
546 95534o 641
338 701
NUMBER OF HEARINGS HELD BY 3,24-1
DIRECTOR OR REPRESENTATIVE
NUMBER OF PERSONS APPEARING
AT DIRECTOR'S OFFICE l8 ,7o4
NUMBER OF PAPERS EXAMINED BY APPLICANTS 5 ,9 3 3
NUMBER OF PAPERS EXAMINED BY
PERSONS OTHER THAN APPLICANTS 211
NUMBER OF PAPERS EXAMINED BY APPOINTING 
AUTHORITIES OR BY THEIR AUTHORIZED AGENTS
NUMBER OF PAPERS SENT TO CIVIL SERVICE
REPRESENTATIVES UPON REQUEST OF APPLICANTS 1 ,095
NUMBER OF PERSONS APPEARING AT INFORMATION DESKS
OFFICIAL SERVICE LABOR SERVICE TOTAL
56,986 17,825 7 4,8ll
8o
NUMBER OF REQUISITIONS RECEIVED 
(per month)
3375 
3150 
2925 
2700 
2^75 
2250 
2025 
1800 
1575 
1350 
1125 
900 
675 
^50 
225 
0
19^7 19^8 19^9 19 5 0  1951  1952  1 9 5 3  195*+ 1955 1 9 5 6  19 5 7  1953 D F A J A O
J M M J S N
FI
r
II
u
3 3 7 5
3150
2925
2700
2475
2250
2025
1800
1575
1350
1125
900
675
450
225
0
1959
15000
i**ooo
13000
12000
11000
10000
9000
8ooo
7000
6000
5000
**ooo
3000
2000
1000
0
15000
l*+000
13000
12000
11000
10000
9000
8000
7000
6000
5000
¡+000
3000
2000
1000
0
NUMBER OF PERSONS CERTIFIED
(per month)
19^8 191*9 1950 1951 1952 1953 1954 1955 1956 1957 1958 D F A J A 0
82
NUMBER OF APPOINTMENTS 
(per month)
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NUMBER OF APPLICATIONS RECEIVED 
(per month)
9375
8750
8125
7500
6875
6250
5625
5000
1+375
3750
3125
2500
1875
1250
625
0
84 -
NUMBER OP EXAMINATIONS HELD 
(per month)
APPOINTMENTS BY CATEGORIES
Construe -
Agricul- tion, Public Public
Admini stra­
ti ve and
ture and 
Conser­
Engineer­
ing and
Custodi an 
and
Educ ati on 
and
Health
and
Safety
and LaborClerical vati on Mechanical Domestic Library lielf ate Utili ti es Servi ce TOTALS
T
SERVICE 1
T
Perm. Temp. Perm Temp. Perm, Temp. Perm .Temp. Perm. Temp. Perm Temp. Perm. Temp. Perni.
!
T e m p . »
ì
Pena, Temp T o t a l
COMMONWEALTH USI 821 10 20 237 B l l 37 18 9 19 8l 72 I 3 I I 3 7 I 09 806 IIO5 2 70 4 38 09
BOSTON 
OTHER CITIES
I 23 82 35 13 42 57 2 228 70 27 83 - 497 281 852 688 I 5 4O
A t t l e b o r o 1+ 1 — _ 1 1 _ 2 _. 5 11 9 24 10 34
B e v e r l y 6 1 - - 1 - 2 - - - 3 - 10 3 1 3 55 35 59 94
B r o c k t o n 6 6 - - 3 - 7 1 - - 3 - 13 - 21 192 53 19 9 2 H2
C a m b r i d g e 7 1 - - 1 1 4 1 - 34 4 - 23 1 13 292 52 330 38 2
C h e l s e a 2 - - - 3 - 3 - - 5 1 - 1 5 - 9 2 33 7 4o
C h i c  «pee 9 1 - - - - 3 - - 3 - 6 - 4o 61 61 62 1 2 3
E v e r e t t 5 - - - - 1 3 6 - - 14 1 23 4 12 98 57 110 1 6 7
F a l l  R i v e r 6 9 - - 3 - 8 - - - 8 2 11 1 18 95 54 1 0 7 16 1
F i  t c h b u r g 2 - - - 2 - - - - - 5 - 2 - 3 20 l 4 20 34
G a r d n e r 5 - - - - - - - - - 2 - 5 - 10 14 22 l 4 36
G l o u c e s t e r 5 1 - - 2 - 1 2 - - 3 - 5 - 16 7 2 32 75 1 0 7
H a v e r h i 1 1 14 - - - 2 - 12 1 - - 2 - 21 1 26 4 7 77 49 126
H o l y o k e 7 2 - - 2 1 4 1 - - 1 - 1 3 - 25 97 52 101 1 5 3
Lawr enc e 6 - - - 5 - 2 1 2 - 4 - 26 - 30 51 75 52 1 2 7
L e o m i n s t e r 2 - - - - 2 3 - - - 2 - 5 - 8 18 20 20 4o
L o w e l l 18 1 - - 2 1 11 2 3 21 7 - 30 - 36 49 1 0 7 74 1 8 1
Lynn 16 5 - - 2 - 10 11 - - 3 - 21 - 28 198 Ê0 214 294
Malden 12 3 - - - - 5 3 - - 4 - 1 7 1 25 1 3 3 63 i4o 20 3
K a r l b  o r c u g h 1 - - - - - - - - - - - 1 - 3 1 0 7 5 1 0 7 1 12
Medf or d 2 2 - - 1 - 3 2 - 1 4 - 7 - 33 122 50 1 2 7 1 7 7
M e l r o s e 6 - - - 1 - - - 1 - 3 - 3 - - - 14 - 14
New B e d f o r d 1 9 6 - - 5 - 1 5 - - - 4 - 12 - 32 109 87 1 1 5 202
N e w b u r y p o r t 2 - - - - - - - - - 1 - 3 - - - 6 6
I
APPOINTMENTS BY CATEGORIES
Admini stra­
ti ve end 
Clerical
Agricul­
ture and 
Conser­
vati on
Construe - 
ti on , 
Engineer­
ing and 
Mec hanical
Custodi an 
and
■Domestic
Public 
Education Health 
and and
library Welfare
Public 
Saf ety
and Labor
Utilities Service TOTALS
SERVICE ' Perm.Temp. Perm.Temp. Perm.Temp. Perm .-Temp. Perm. Temp. Perm. Temp. Perm.Temp. Perm.Temp.* Perm.Temp Total
* t
OTHER CITIES (Cont.)
Newton 5 8 - - 5 - 5 - - - 1+ — l6 3 4i 172 76 183 259North Adams 3 2 - - - - 2 - - - 3 - 4 5 i4 17 16 33Northampton 2 - - - - k - - - - - 6 - 6 19 22 19 4iPeabody 1 2 - - 2 - 3 2 - - - - 4 - 3 36 13 4o 53Pi ttsfi eld 10 - - - - - 10 - 1 — - - 9 — 46 5 76 5 81ftuincy 2b 9 - - 2 5 8 - - 1 11 1 3 - 63 134 111 150 261Revere 7 1 - - 1 - - 1 - - 2 - 4 - 6 52 20 54 74
Salem 3 - - - - - 2 1 2 1 - 1 « - - 9 5 i4Somervilie 5 2 - - 2 - 3 - - - 3 4 7 - 5 12 25 18 43Spri ngfi eld 3 k 15 - - 3 5 10 5 - 4-1 6 3 32 7 37 216 122 292 4i4Taunton 5 2 - - 3 1 3 - - - 4 - 6 - 14 27 3? 30 65Waltham 6 1 - - - - 8 - - - 2 - 39 - 9 II5 64 116 180Westfi eld 2 1 - - l - 3 - - 25 - - 5 - 11 29 22 55 77Woburn - - - - - - 3 - - - 1 - 4 4 9 1 17 5 22■Worcester 29 7
“ "
7 6 13 1 4o 10
'
33 l 46 IO9 139 163 302
TOWNS
Abington — — — — — - — — — — — — 1 — — — 1 1
Actcn - - - - - - - - - T- - - 2 — — — 2 — 2
Acushnet 2 - * » ~ — l — - - 1 10 - - 2 l4 2 16
Adams - - - — - - - l - — — — 2 « - — 2 1 3
Agawam 2 - - - - - - - - - 2 - 6 - 23 - 33 - 33 '
Amesbury - - - - - - - - - - 1 - 7 3 - - 8 3 11 00
1 mAndover - - - - — — - - — - - l - - - 1 —
Arlington 7 3 8 1 1 5 24 35 49 35 84 '
APPOINTMENTS BY CATEGORIES
Admini stra- 
tive and
Agricul­
ture and 
Conser­
Construc- 
ti on , 
Engi neer- 
ing and
Custodi an 
and
Educati on 
and
Public
Health
and
Public 
Saf ety 
and Labor
Clerical vati cn Mec hani c al Domesti c Library lie If are Uti li ti es Service TOTALS
SERVICE ' Perm.Temp, Perm.Temp. Perm.Temp. Perm.Temp. Perm.Temp.Perm.Temp. Perm.Temp. Perm.Temp.' Perm.Temp.Total
T
TOWNS (Conti 
Ashland
nued )
Athol 1 - - - - —
Avon 1 - - - - —
i.yer - - - - — **
Barnstable - - - - — ““
Barre - - - - - **
Bedford - - - - — —
Belmont 1 - - - - — —
Billeric a 3 - - - 2 — 2
Braintree - - - - — cBrookline 3 2 - • — b 3
Burlington 9 - 2 - 2 13 *“*
Canton - - - — “
Carver l - - - — — *■
Chelmsford 1 - - - — —
Clinton 1 - - - — — —
Cohasset - - - — — —
Danvers - - - - — — ““
Dartmouth 1 - — ““
Dedham 3 - - - - — 5 “
Dudley - - - - —
Duxbury 1 - — ** "
Easthampton 1 - — — -
Fairhaven 2 - - - - - 3 -
Falmouth - - - - - - -
Framingham - - - — — —
Franklin - - - - - — —
T
— - - - 1 1 - - i 1 2
- - - - — — - — ii — 1i
| . _ 1 ». »
JL
1
-L
1
». — — 1 - - - 1 - 1
» ». 1 — _ - - * 1 - 1_ _ » . 1 _ — — 1 - 1
_ «» ». _ 6 — 10 9 17 9 26_ _ ». ». 2 2 6 20 15 22 37__ ». ». _ 1+ 2 13 12 !7 i k 31
2 25 1 1 12 1 10 51 3^ 83 117
1 8 - 13 - 9 70 n 70 127_ ». _ 6 - - — 6 - 6
» . » _ l - 1
_ . - 1 ». k — — - 6 - 6_ „ 1 — • * — 2 - 2
,.T — ». 2 — - - 2 - 2
». » . 1 — 2 - - - 3 - 3». _ — 1 - 3 - 5 - 5», » . » . — 6 l 17 15 21 36». ». 2 — - ~ 2 - 2
, ». 1 ». » 2 - 2
_ .» 3 .. 2 10 6 10 16
_ 8 - 15 8 28 8 36
>J_ ». ». _ 2 — - 2 - 2
». ». ». 7 — - - 7 - 7
». .» _ M 3 - 4 l 7 1 0
I
APPOINTMENTS BY CATEGORIES
C on s true -
Agricul­ ti on, Public PublicAdmi ni stra­ ture and Engi n eer- Custodi an Educati on Health Saf etyti ire and Conser­ ing and and and and and LaborClerical vati on Mechanical Domestic Library Welfare Utilities Service
t »
SERVICE ’ Perm.Temp. Perm.Temp. Perm.Temp. Perm.Temp, Perm,Temp. Perm.Temp, Perm.Temp. Perm.Temp.' Perm.Temp.Total
TOWNS (Continued)
Great
Barrington — - - - - - - - - - 1 - 2 1 - - 3 1 b
Greenfield 1 - - - - - - - - - 1 - 3 - - - 5 - 5
Hanover 1 - - - - - - - - - - - - - - - l - l
Harwich 1 - - - - - - - - - - - - - - - l - l
Holbrook - - - - - - 2 - - - - - 1 - - - 3 - 3
Holden 1 - - - - - - - - - - - - - - - 1 - 1
Holli ston - - - - - - - - - - - - 2 - - - 2 - 2
Hudson — - - - - - - - - — — - 2 - — - 2 - 2
Hull — - - - - - 1 - - - - - 2 - 2 5 5 5 10
Ipswich - - - - - - - - - - - - 2 - - - 2 - 2
Lee — — — - - - - - - - - - 1 - - - 1 - 1
Lexington 1 — - - - - - - - - - - 6 - - - 7 - 7
Ludlow - - - - - - - - - - - - 6 - - 2 6 2 8
Lynnfi eld - - - - - - - - - - - - 1 1 - - 1 1 2
Mansf i eld - - - - - - - - - - - - 1 - - - 1 - 1
Marblehead - - - - - - - - - - - - 3 - - - 3 - 3Medf i eld - - - - - - - - - - 1 - 4 - - - 5 - 5
Medway _ _ _ _ — - - - — - 2 — - - 2 - 2
Methuen 3 2 - - - - - - - 3 - 1 - 12 26 23 28 51
Mi ddleborough - - - - - - - - - - 1 - 2 - - - 3 - 3
Milford 3 - - - - - - - - - 1 - 1 - - - 5 - 5
Millbury l - - - - - - - - - - - - - - - 1 - 1
Milton 3 - - - i - 6 - - 2 1+ - 7 - 10 29 31 31 62
Natick - - - - - - - - - - 1 - 5 - - - 6 - 6
Needham - - - - - - - - - - 1 - 5 - - - 6 - 6
North Andover - - - - - - - - - - - - 5 - 2 3 7 3 10
North Attleboro - - - - - - - - - - - - 2 - - - 2 - 2
APPOINTMENTS BY CATEGORIES
Constmic-
Agricul­ ti on , Public Public
Admini stra- ture and Engineer­ Custodi an Sduc ati on Health Safety
tive and Conser­ ing and and and and and Labor
Clerica? vati on Kechanical Domestic Library Welfare Utilities Service TOTALS
I " . . .  - f
SERVICE TT Perm.T em p.
Perm. Temp. Perm.Temp. Perm.Temp. Perm.Temp. Perm,. Temp. Perm.Temp. Perm.Temp.1t Perm.Temp. Total
TOWNS (Continu 
Northfield
ed )
1 1 1
North Reading — - - - - • - — — 1 — — — — — 1 — 1
Norwood 3 2 - - 2 - 8 1 - 2 1 - 5 if 25 2 3 3*f 57
Oxf ord — - - - - - — — — 1 — - — — — 1 — 1
Palmer 1 — - - - - - - - - “ - 5 - - - 6 - 6
Plymouth 1 - - - - - - - - 1 6 2 — - 8 2 10
Provincetown « - - — — - — — w 1 — *■ — — 1 — 1
Randolph 3 - - - 1 - 3 - - - 2 - i - 6 2 2 2 2 2 if
Reading 1 - - - - - - - - 1 - 3 — — — 5 — 5
Rockland — - - - - - - - - - - - 3 - - 3 ~ 3
S augu s l - - - - - 2 - - - 2 - - - if 9 if 13
Sci tuate l - - - - - - - — *• 2 — *■* — 3 ~ 3
Sharon — - - - - - - - - - — 1 - — — l — 1
Shrewsbury 2 - - - 1+ - 2 - - - 1 - - - l8 8 27 8 35
Southbri dge 2 - - - - - - - - - 1 - 3 - - - 6 - 6
South Hadley 1 - - - - - 1 1 - - - - 3 - - 1 5 2 7
Snenc er 1 — - - - - - - - - - - - - - - 1 - l
Stcneham - - - - - - 2 - - - - - 5 - if 2 2 11 2 2 33
Stoughton - - - - - - - - - 6 — - — 6 - 6
Sudbury - - - - - - - - - - - - 2 - - 2 - 2
Swampscott - - - - 1 - 1 - - - 1 1 5 3 5 33 13 37 50
Swansea - - - - 1 - - - - - - - - - — - 1 1
Ti sbury - - - - - - - - - - - - 1 - — - 1 - l
Truro - - - - - - - - - - 1 - - - - - 1 - 1
Tyngsboro 1 - - - - - - - - 1 - 6
- — - 2
8
— 2
8 'Wakefield 2 - - - - - - - - - — - — — —
Walpole - - - - - - - - - — - — — 3 — — — 3 3 mo
I
APPOINTMENTS BY CATEGORIES
Administra­
ti ve ard 
Clerical
Agricul­
ture and 
Conser­
vati on
Construc- 
ti on , 
Engi neer- 
i n g and 
Fee hanic al
Custodi an 
and
Ponestic
Educati on 
and
Library
Fublic
Health
and
Welf are
Public 
Saf ety 
and
Utili ti es
Lab or
Service TOTALS
SERVICE
t
T Perm.Temp,
T
Perm,Temp, Perm.Temp, Perm,Temp. Perm.Temp.Perm.Temp. Perm.Temp.
t
Perm.Temp.' Perm.Temp.Total !
TOTtT7S (Continued)
Ware - - - - - - - - - - - - 1 - - - 1 1
Watertown 3 1 - - 3 1 1 - - - 3 - 15 1 22 ky 1+7 9^Webster l - - - - - - - - - 1 - 5 - - - 7 7Wellesley
West
l ** — — 1 3 1 — — 5 1 6
Bri dgevater - - - - - - - - - - - - 1 - - - 1 — 1
Westford - - - - - - - - - - - 2 - - - 2 - 2
Weston - - - - - - - - - - - - 3 - - - 3 - 3Westport
West
“ — — — — *■* *” *— — 2 — — 2 - 2
Springfield 3 - - - 2 - 2 - 2 - 2 _ k 26 65 !+l 69 110
Westwood - - - - - - 15 - - - - - - - - - 15 — 15Weymouth 1 - - - - - - - - - 2 - i3 - 7 31 27 31 58Whitman - - - - - - - - - - - - 5 2 - - 5 2 7Wi lmington - - - - - - - - - - 1 - 2 2 - - 3 2 5Winchendon - - - - - - - - - - - - 1 - - - 1 - 1
Winchester - - - - - - - - - - - - - 2 - - - 2 2
Winthrop 1 2 - - - - - - - - 2 - 11 - 9 21 23 23 1+6
Wrenthan
welfare districts
1 1 1
Central Franklin _ — _ — — — — 1 1 1
Dover-Sherborn
Northern
— — - - — — — — — — 1 — — — — - 1 - 1
Worcester 2 1 3 3 1
VO
O
1
APPOINTMENTS BY CATEGORIES
Admi ni stra- 
ti vs and
Agricul­
ture and 
Conser­
Construc- 
ti on , 
Engineer­
ing and
Custodian
and
Educati on 
and
Publie 
Health 
and
Public
S afety 
and Labor
Clerical vât! on .Mechanical Domestic Library Welfare Utili ti es Service TOTALS
SERVICE Perm. Temp. Perm., Temp. Perm.Temp. Perm.Temp. Perm. CD 3 7 Perm.Temp. Perm .T ern p. Perm.Temp.'TPerm.Temp. Total
COMMONWEALTH U9I 821 10 20 237 Gil 37 18 9 19 8l 72 I3I 137 IO9 806 IIO5 27o4 3809
BOSTON I23 82 - - 35 13 42 57 2 228 70 27 83 - 497 281 852 688 I54O
OTHER CITIES 298 89 - - 66 23 174 4o 10 172 I30 11 4 ho 26 713 2782 l84l 3143 4984
TOWNS 86 9 2 - 22 1 88 6 6 29 5S 2 324 4o 25I 556 837 643 i48o
WELFARE DISTRICTS 2 - - - - - - - - - 3 - - - - - 5 - 5
TOTALS 1000 1001 12 20 360 848 341 121 27 448 342 112 988 203 I57O 4425 464o 7178 11818
APPOINTMENTS BY CATEGORIES - TEN YEAR COMPARATIVE TABLE
YEAR
1959 1000 1001 12 20 360 848 341 121 27 448 342 112 988 203 I57O 4425 464o 7178 11818
1958 13^3 765 16 25 313 706 264 55 49 447 370 95 988 226 1368 4185 4711 6505 11216
1957 973 1060 22 97 313 633 275 107 47 344 38I 64 I34I 228 1722 4174 5079 6707 11786
1956 1214 1270 19 23 262 455 344 127 34 209 327 161 1228 197 2294 5216 5722 7660 13382
1955 993 1463 20 66 312 368 282 136 55 288 433 193 II80 238 I923 4697 5198 7449 12647
195^ 1095 1275 13 35 213 153 353 118 27 120 343 117 1240 145 1473 4052 4757 6015 10772
1953 1056 573 10 7 3II 318 271 67 65 83 434 84 I070 135 I613 2602 4830 3869 8699
1952 12 66 593 6 4 28I 183 239 171 56 191 328 58 107 6 l4l I929 3135 5181 4476 9657
1951 1310 885 26 12 326 4ll 447 151 56 170 474 74 1677 289 2752 3577 7068 5569 12637
1950 854 332 15 7 491 201 261 287 io4 226 34o 80 1195 135 I206 2565 4466 3833 8299 M
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JURISDICTION
TOTAL
COMMONWEALTH
INSTITUTIONAL
CITIES
Attleboro
Beverly
Boston
Brockton
£ambrid_ge
Chelsea
Chicopee
Everett
Fall River
Fitchburg
Gardner
Glouc ester
Haverhill
Holyoke
Lawrence
Leominster
Lowell
Lynn
Malden
M_a.jr l_b o_r ° u g_h
Medford
Melrose
New Bedford
Newburyport
Newton
North Adams
Northampton
Peabody
Pittsfi eld
Q-Uincy
Revere”
Salem
Somerville
Springfield
Taunton
NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES
I—I
criU
*P
cri 
U 
•P  w ß U 
•h cri <D ß r-\ •H OeTd
«cri
•s
ß ß0) 0 O W)
¡M a rH
-p -P •H CÔ ß ß ß ß  w
-P cri u u 0 ct3 U O l>> cri cri (D
1—1 t J t> 2 CD rd •I—) • H •H •r-l ß CD •H
ß ß ß CD ß ß Ti -p •P r0 cri O ,ß ß- O !>> -P
ü Cri <D -p ß cri CÖ O ß CO cri ß ß • H -p cri •H -p .H
w to •H -P cri CD O Cri rQ rH r  -1 «p rH CD rH
U ß ß ttO 0 CO s ß *H rQ cri rH rP «H .H
0 0 ß CD {3 O rd ft (D CD' £
cri -P
O 0 r-u r—i O n W ft W ft
<1)CJk .HO {> rÛ U
cri Cl) 
GO
TOTAL
16,438 54o 6,192 4,911 842 5,374 25,312 22,497 *95,790
9,487 332 3,219 538 199 1,707 2,777 3 ,995 22,254
- - - - - - - - 13,684
5,97o 136 2,570 3 ,687 564 2,915 16,995 15,761 48,598
25 1 22 24 l 11 132 ill 327
46 1 22 32 6 19 204 188 ' 5182,151 33 897 1,029 105 1,028 5,076 4,362 l4 ,68l
n ? 8 72 74 5 47 347 399 1,067204 
45 ‘
3
l
___Tl _
25
_ ^ 6 _
29
11
3
121 
30~' '
618
195
687
1ÏÏ4 ^73
83 3 38 49 5 33 268 282 7616l 2 28 63 3 60 311 218 746
149 5 67 105 3 95 630 355 1,4-096l _3„ _ 16 16 32 205 212 583_
19 1 9
- l8 9 95 92 2^7
37 2 21 39 3 24 143 169 43896 1 20 63 2 47 238 249 716
126 3 92 55 3 29 359 4i7 i,o8486 4 54 89 145 92 452 501 1,423
“  “ 2ÏÏ ” 2 ’ - ~ s ~ 24 3 23 ‘ ~lT6” “ ”134 ” %  6“136 3 56 208 5 127 512 379 1,426
177 8 63 123 8 92 596 498 1,565
77 4 25 58 1 36 341 228 77026 1 1 _ 12 1 15 ll_3 65 236LI
42
151
15l8_2
'21
25
o582
248
"'52
L2
103
433
66
~4~
2
7
2312
70
10
72
26
165
13
1
2
12
1
300
113
57
6
"234“
542
61 114 66 53 44o 663~ 9
-
1 17 “ ~ ÏÏ6” ' 792 ll 24 3 13 128 831 47 43 1 23 181 162
l 31 91 9 36 266 293
_ 3___ 86 112 . 9  _ 68 426 747
-
_  _ l I f  - 50 1 33 271 1031 21 39 12 29 226 *1 4 l 91 28 82 422 30612 188 1 5 7 4 7 170 926 1,1941 8.3 64 1 27 210 187
722 
' 21L 
1.602 
109 
- 1x 579 
238 
289 
503 
809
-1x6.99
524
380
1,078
3,127
639
""Includes 13,684 non-professional institutional positions
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LANS
BY CATEGORIES
CD
s> •s>rH a ß
-P i— I 0 o c tuO
CÖ d ß •H •rH ß  H ni ni
U O ß *P -P •H CÖ ß ß ß ß  coJURISDICTION -Pto niß • rHß -PrH ni d> oß ß  Ü  0  ni -H d•pH ü O !>>ß d 0 d  0•rH 0 TOTAL
•pH d 0 ß ß ß ß 0  <3 ß ni •ri +> •P ni d V ,ß ß O >-,-P Ü
ß 1— 1 O ci 0 -p a  ai ni o ß CO d ß ß • H -p d •pH -P .H ß
•pH O ' •H co co •pH ¿ß -p d 0 u d i— 1 «— 1 i— 1 0  I— I- o
ß Cl a bO o CO s ß •rH d i— 1 nQ CH  «H pH ßni ttO o o ß  0 ß o ni ►4 ß 0 0 ß d  -p d 0<*! o o w a o M M W *—* CO i-i 00 .
CITIES (Continued)
Waltham 82 - 37Westfield 1+4 2 29
Woburn 2? 1 21
Worcester 501 9 164
TOWNS 948 72 403
Abington 2 — mm
Acton - rnm
Acushnet 7 — 4Adams 2 mm 1
Agawam 3 m, 2
Amesbury ' 5 ' "“*■ ~Amherst 1 « 1
Andover 2 2
Arlington 82 4 4o
Ashburnham 1 —B
Ashby w.
Ashland 2 M m.
Athol 3 m, 1Auburn 1 — 1
Avon 2 „,
Ay er" ' — — —_ —  — — --- -----
Barnstable 6 - 1
Barre mm „
Bedford mm
Bellingham 1 m,
Belmont 2
Berkley M
Berlin m,
Billerica 19 2 10Blackstone 1 mm
Blandford m
Bolton
Bourne 1
Boylston «. mm
Braintree 3 1
Brewster - - - - —
Bridgewater —
Brimfi eld mm
Brookline 96 47 37Buckland
5§ 4 28 314 242 763
46
33
2 18
18
110
103
146
109
397
312
238 31 l87 885 98Î 2 ,9 3 6
685 79 709 5,5*+o 2 , y k i 11,177
- _ 2 17 m m 21
- - - 19 - 196 1 7 76 9 110
15 - 5 24 47
~ - _ _ . 5 _ - . . 5 1 -  _  Ipo_
- - 5 52 - 62
- - 2 « 4
- - 2 57 - 63
53 1 26 217 293 7i6
« 1 2
— — 1 — — 1
- - 1 16 - 19
- - 3 34 — 4i
•f» - 3 1 - 6
« - 1 3 - 6... —  _  — ~ ~T6 m m -----1ÏÏ”
- - 4 28 - 39- - 1 - - 1
- - - 13 - 13
mm m ‘ ÏÏ
2
102 T01 21?-- - 1 - - 1
- « 1 - - 1
26 1 12 63 50 I83- - 1 4 6
- 1 - - T
- - 1 - — 1
- - 2 28 - 31- « 1 - 1
_ 3i  _ _ 6
1
_ -5 6 241
— •• — — 1
- - 3 16 - 19
- - 1 - mm 1
86 20 36 374 38I 1,077
- - 1 - - 1
-  9^  -
NUMBER 0? PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES
JURISDICTION
<D •s•fH G g
-P rH 0) o o bOid cd • G «H •H  G rHG O ' 2  -P -P .h  cd G
■P ' d - H ' -P cd O k U d  O
M G G ' H  T) 1> G CD T* .H •H  "H
•H cd CD- pi ti, U ÍH <D O Ö "G Ti -P
G <—i O cd 0) *P G cd cd O fi W
•H O' •H w CO -H  Æ -P cd <Ds G G C M U m grd bO o o g a) G O<î «! O a w s o  o
C
o
•H G
-P 'Td cd C h
 
an
d
re
 
• T t
G W 
cd cd 
•p
O  -p
CD
O
cd a  ^ •H - P  cd •H -P  »H-
o  ci pi H  H  «H H  O  r i O  fc>G *H i  cS H rQ «H «H- rP G
^  G3 G  CD <D G cd -P cd CD
H f t  w  s f t w t ) 1-3 w
TOTAL
TOWNS (Continued)
Burlington 19 2 3 19 2 9 5*+ 1+9 157Canton 1 - l - - 4 6 o 66
Carver 1 - - - - 1 - mm 2
Charlton - - l - « 1 l mm 3Chatham - _ mm 1 mm l
Chelmsford 3 I T " I I - -------------- 1 ;  - ~  35~ ~
mmm .mm mmm
------------------ 4 . 3
Cheshi re - - l - — - mm 1
Chester - - - « — 2 mm 2
Chilmark - - — 1 m . 1
Clinton
Cohasset l
__ — __
------------------ ~  — —  ~  — ----------- * —
1
k s
“  S k ~  ~
—  ~  ~
___________ 596E
Concord 2 — 2 M 1 mm mm
Dalton 2 - - — — 6 mm mm 8
Danvers 3 - 2 — • b 66 mm 75Dartmouth
Dedham li “  T ~
1
2 “ ¿ i  ~
__ — 8
~  ~ ~ E  “
k l
-  ï ï 2 - -
6o
“ W “
--111
1 7 2Denni s i - — — • 2 — 3
Dighton - « . . •» mm 1 mm mm 1
Douglas mm _ mm mm 1 mm mm 1Dover mm m mm mm 2 mm mm 2Dracut- ~  1 ------------------ T  _ mmrn mmm mmmm mmm mmm mmm ------------I f  - ----------- I ----------- mmmm mmm — ------------------- j
Dudley 3 - - ~ - 1 5 - 9Duxbury 2 - - — — 2 8 mm 1 2
East Bridgewater - - - — - 1 - mm 1
Eastham _ mm mm 1 mm 1
Easthampton “T o 1 2  “ 5 -  ifs T  - T Ï Ï  - 1 0 0East Longmeadow l - 1 « - 1 0 mm 1 2Easton l - - - - b 1 2 mm 17Edgartown — — — 1 mm mm 3 mrn i+Essex - - - - - 1 - 1
Pairhaven 17 mm 7 23 2 13 77 67 " ~20EFalmouth 1 1 mm 1 mm b 1+3 1 60
Foxborough 2 mm — mm 2 9 mm 13Framingham 13 mm 3 — mm 8 3.37 mm I6IFranklin
Freetown ~  ~
12 
1  ~--------- ~----------
b  __ _ 1 1  __------ ------- _ 5. 
1
„  _  i L -  _ 3.5 _  . . _ i ° ^
Goshen _ mm mm 1 mm 1
Grafton 1 — mm mm mm 2 mm mm 3
Great Barrington 1+ — 1 - mm 2 12 mm 19Greenfi eld 5 — 1 — - 8 mm
Groveland 1 mm mm mm 1 mm 2
Hadley — mm mm mm 1 3 m 1+Halifax mm mm mm mm 1 mm 1
Hamilton 2 mm mm m m 2
Hampden - - - - - 1 « mm 1
NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES'
JURISDICTION
a)
t> •s
•H £ G
P (—1 (1) 0 O bo
cö- £ •H £ rH T3
TO TA L£ O £ P -P «5 £ £ £ £  w
p T3 •H *P £ O £ 0 £ U O CÖ £  0
w £ £ H i> £ 0  T3 •H •H kH •H £ 0 • H 0
♦H ai 0 2 £ £ 0  £ £ P -P Tj rö O r£ £ O P O
£ 1— 1 O CÖ 0- -P £  Cl. O £ C/2 CÖ £ h •H P CÖ •H P  -H £ •rH
•H o - •H w W •H r£ -P 0 O £ 1— 1 1— ! «H 1— 1 0  1—1 O t>e £ £• C bO O W g £ •H r£ ctf rH P «H -H rO £
60 O O £ 0 £ 6 £
0 0
£
d  P o3 0
«! «! O' O PÜ O 0 w W  t> >-0 O
TOWS (Continued)
Han over 1+ - MB m - 1 - - 5Hanson 3 - - - - 1 6 - 10
Harwich 1 1 - - - - - 2
Hatfield 1 ~ — — — 1 » — 2
Hingham 5 - 2 - - 1+ 68 - . 79Holbrook 2 - - 7  ‘ - 1 17 - 22
Holden 2 - - - - 1 - - 3
Holliston 2 - - - - 1 1+ - 7
Hopedale - - - - - 1 - - 1
Hopkinton
Hudson
1
1+ m 2
*■ — 2
2 i+F
— 3
57
Hull l6 1 1+ 16 - 1+ 96 71 208Ipswich 2 - - - - 1 22 25
Kingston - « ~ • - 3 1 - kLakevilie 1 - « - • l - - 2
Lancaster 1 - 1 — ~ 3 • - 5Lee 1+ — 1 mm — 2 6 « 13Leicester 2 - m •m Mi 1 1 k
Leverett — mm mm BM 1 «. BM l
Lexington 1+ - mm - - 3 31 - 1+0Lincoln - - 1 - - T - 2
Longmeadow • M mm MB 3 MB MB 3
Ludlow 6 - 1 - - 2 2k 2 35
Lunenburg - - • - - 1 - - l
Lynnfield 1 «. 2 — - 2 13 - 18
Manchester 1 mm mm MB • — 7 - ÏÏ
Mansfi eld mm 1 Mi MB 3 21+ - 28Marblehead 1+ mm 3 Mi 1 1 79 Mi 88Mari on 1 mm 2 « — 1 - 1+
Marshfi eld 1 , * Mi 2 1 — 1+
Mashpee mm m. Mi Mi 2 - -i 2
Mattapoi sett 1 mm - - - 3 - - 1+Maynard 2 mm 1 - * 1 19 - 23
Medfi eld 2 mm mm Mi — 1 13 - 16Medway — mm 1 — Mi 11 - 11
Hendon mm — MB - T « * 1
Merrimac 1 m . mm MB - - l - 2
Methuen
Middleborough
Mi Iford
Millbury
Mil l is
M il lv i l le
Milton
27
1+
__5_l
l
39
5
2
2
V
23
1+5
_io
28
21
6
. 12
1
1
16
_ 5i12
1
112
113
127
3331
i E
3
l
350
-  9 6 -
NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES
TOMS (Continued)
Montague 2
Montgomery 1
Nahant
Nantucket 1
Na t.i_c k_________  l+_
Needham R+
Norfolk -
North Andover 
North Attleboro 3
Northbo_rough____-
Northbridge 2
Northfield 2
North Reading 1
Norton 1
Norwell ____  1
Norwood IfO
Oak Bluffs 1
Orange .
Orleans -
Oxford_   2
Palmer — -
Paxton -
Pelham -
Pembroke 1
Pej^erell__ _______ 1
Plainville ~
Plymouth 1+
Princeton -
Provincetown 1
Randolph, ^ 25
Raynham
Reading 3
Rehoboth -
Rochester -
Rockland 2
Rockport' l~~
Rutland 1
Salisbury 1
Sandwich >
S_au_g_us____________  28_
Scituate 2
Seekonk 1
Sharon 1
Shirley
Shrewsbury 1+1+
1
1
2
2
1
1
~2E
1
26----------I l f
1.
1
11
1
2
2
10
17
_22_
1
23
1
1
_ 3_
5 1
1
_i_
3 ' 
1
3
1
1
28“
1
1
_ 5_1
2
1
2
~l~
6
1
2
26_
1
1+
1
1
J L2
1
1
1
_7_2 
2
lit
21
lif
112
“8T
i+7
67
“ 3ÏÏ
1
2 
9
"78-
2
5
'2<T
58
103
61
7
.7J5
30
.39
23
J l
95
12
1
93
39
80
95
Ilf
1
23
16
1_21__
92
1
110
771
-if“
3
1
11
* r6
1
- 2?~
2 
1 
If
1_
1
7I4-1
10
190_
1
38
1
32 
1
212 _
101
16
1
283
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES
TOWNS (Continued)
Shutesbury - - • • - l 1
Somerset 3 - 2 « 2 2 9
Southampton - - — — « 1 mm mm 1
Southborough l - — mm — 1 mmm 2
Southbri dge 
South H adley”
_ 2 _
-----------
T  2 ~
-  JÜ - it
5 ~  ~  ~2b 1 5  ~
Spencer 1 - - mm - 1 1 2 l b
S te r l in g 1 - mm rnm 1 mm mt 2
Stockbri dge - - m. mm 1 mm mm 1
Stonehari  ^
StoughTon ~
_ _5_ _
2 mm
1
™  „  2 _ _  30„ ----------- - J  — ______ 3.
3
104  57 
~  “  -iti— -  -
2 0 0
------------------ ~
Stow — mm l mm mm 1
Sturbridge - - - mm « l mm m . 1
Sudbury 1 - - mm l 2 0 22
Sutt on 1 mm mm 1 2
Swampscott ’ “ 9
■i - _  -  ~ l I f 1~ “*“  **“ “ - i f - “  “  F8-  ~ 3 E  ~ “ 53 “Swansea 1 - 2 mm 2 mm mm
ÌTewksbury 2 1 mm mm 3 mm mm
Tisbury 3 - mm mm mm l 5 9Townsend • • mm mm mm 1 1
— — mm mm mm 1 mm mm T
Tyngsborough 3 mm - - 1 2 mm mm 6
Upton 2 - mm 2 —  «- 4
Uxbridge 1 « mm mm 1 18 20
Wakefield 4 mm \ mm it 92
20
101
Walpole 1 - ~~2 ~ z
„  —
2 25Ware 1 - 2 mm mm 2 26 31Wareham mm 2 mm it 42 52
1Warren » . ml 1
Walter town 
Wayland
6 l  
1 ‘
_ _  4 _ 39
1
.  _  „ 3 2  _ ____ 3„_ _
- ~ 3h
.  _  2 ° 2  „ 1 92_ ____ 5£ 5_3
Webster 3 — 2 • • mm b 46 55W ellesley 4 mm 3 mm b 80 91
1W e ll f le e t mm mm . l
Westhorough 2 mm m„ nm 1
West Boylston 1 mm —— “  '
mmm —— *"*“ 1 „ -------------------—
West B ridgew ater 1 mm mm mm mm l 8 10
Westf ord mm _ mm mm mm 2 3 5
West Hampden mm mm mm mm 1 1
Westminster mm m. m^ 1 1
Weston - —. —- — 1 ----- T5------ T  “ I F  ~
Westport 3 mm mm mm. 3 2 8
West S p r i n g f i e l d
Westwood
Weymouth
45
l
l*f
1 24
3
53
26
18 17
l
8
123 171
20
203 171
452
51
39  6
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
BY CATEGORIES
CD
i> •N
•H G G
P i—1 CD O O fctO
G G G •H •rH G 1—1 T$ Tj
JURISDICTION GP VD o•H ■ G-P PG -Po •HG Gu Gcd ü GO >» Gci G wG a1 TOTAL
w G G i—1 Td t> G CD Tí •H •H •H • H G CD •n* <D
•H G CD G G G CD G G rG TJ P P TJ cd O rr+ G O >>-p O’
G i—1 o ci CD- P G cd cd O G W ci G G «p P ci • H P  .H G •H-
•H O •H w w •H rG P cd CD O G P p 1—1Pc P (D r-l o ¡>-
£ G G G bl) O ca « G •H p ci P P «JH »H P G-rö bO O O G CD G O G CD CD G G P G CD-<3 O O w S O « w Ph« a, M £>■ hC CO
TOMS (Continued'
Whi tman 2 - 1 - - 3 17 m 23Wilbraham - ~ » . m 1 m. 1Willi amsburg - - — m 1 » . 1Willi ams town 3 — 1 m 1 6 11Wilmington
Winchendon
2
3
-----------  _ ---- Z -------- — ~ -----R~ 2
1 "
1+3
12 ~
--------------- _ ¿ £ _
1 6 ^Winchester 2 1 - - « i+ 7 i ». 78Winthrop 27 2 13 25 6 19 89 75 256Wrentham 1 - 1 ». 1 1 0 13Yarmouth 1 — 1 2 i
WELFARE DISTRICTS 33 - - 1 - 1+3 •• 77
Bay Path l » . m 1 2Belc hertown-Granby l — m m m 1 «• 2Brimfi eld-Holland • - m m 1 1Central Berkshire l m mm . , 1 2Central Essex 
Central Franklin-
i+
* 1
____ ^  _ __
------------------“  _ -----------
1
2 _  z ----------- “ ------------------- ^  _ 5_32Doyer-Sherborn « mm mm . . mm 2 •I»Eastern Berkshire l - mm _ mm 2 mm ». 3
6Eastern Franklin 3 - m _ mm 3 _Manc h e s t er- Wen ham 1 » . mm 2
- f
Q
Nashoba 1 — »  —  *—  — '  — ‘  I “ "  ~ ~  ----  ----  - 2 ~  ' ---------- —  -------------------------------- —Newbury-Rowley 1 mm ». » . 2Northern Berkshire 2 . . m. mm 2 iNorthern Franklin 1 mm 1 9
Northern Middlesex 1 mm . . m 2Northern Worcester 3 -- -- — - 3-  ~  
1
— ----- ----- -^------- _ _ 3_
Pentucket 1 m rj 2Quaboag 1 m m .. 2 3
3Southeast Hampden Southeastern
1 - - - - 2 - -
_ Berkshire 1 m 1 9
Southern Berkshire _ . . ». m 1 1
Southern Franklin 2 m ». _ 2 1+
2
1
Southwick-Granvilie 1 ». mm 1Takemmy ». ». 1Wachuse 11 s 
Western Berkshire -------- Z  — -------- -------- — — ----- 11 —- n  —. — — —» «^. 21
Western Franklin 1 m m m 1 9
Western Hampshire 2 - - - - 1 ». .» 3
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE LABOR SERVICE
"OTALM a l e Female Male Female
Td w
0) G 
H  cd 
P  k  
cd
w P  
*H 0)
n  >
W
g
cd
u0
p
(1)
¡>
1--
---
---
---
--
1 N
on
-
Ve
te
ra
ns
¡ D
i s
ab
le
d 
1 V
et
er
an
s w
g
cd
ím0
-p0
>
u
cd'
P
U Ï
•X3' 
r—i
O
W
w
G
cd
U1 0
G -P
O 0  
& i >
M
G
cd
G0
P0
>
W
G
cd
G1 0
G -P
O 0i
J2¡ > :
W
G
cd
G0
P0
>
G
cd
p00
r0 
(—1 0
çp No
n-
Ve
te
ra
ns
TOTAL f>,015 2 k ,9 2 k 12,397 77 1+48 57 15,711 12,382 5/515 39 36 4,525*95,790
COMMONWEALTH ; . , 1 3 0 5,258 2,971 34 219 27 7,620 3 ,149 657 20 6 I63 22,254
INSTITUTIONAL - - - - - « • - «■> - - - 13,684
CITIES 15/532 6,007 37 188 30 6/795 8,086 3,918 18 29 3 ,710 48,598
Attleboro 7 io 4 66 - 1 mm 38 29 35 MB BB 47 327Beverly 19 , i 59 96 1 - — 86 53 1 • 48 ' 518Boston 1/313 4 ,800 2 ,0 4 2 11 57 12 2 ,0 0 4 2,183 820 11 23 :1 /325 l 4 , 68 iBrockton 29 319 I80 1 6 1 132 185 159 MB 55 I/O67Cambridge
Chelsea
160
52
465
172
238 
“  ~  to~ 72 _ 3_  .
2K1-  -  1+3~ 202~27
_ 1 _ _2__ 127
T+1“
l , 8 l l
■ “  R73Chicopee 36 242 IO9 — 2 90 112 48 «B 1 121 761Everett 59 286 120 3 3 — 57 131 4 l BB 46 A,.gFall River 88 6o4 181 8 mm 173 254 36 1 1 63 1,409Fitchburg
Gardner
28
4 - 80
____________ 69_
42
1
1
JL_ 121
51
68
30
_  23 
11
kBr
24f
Gloucester 14 127 78 1 3 1 45 72 30 M. 67 438H averhill 29 235 86 1 5 1 110 85 74 BM 90 7Ì6Holyoke 37 351 153 1 6 n ? I55 3.54 1 MB 107 1 ,0 8 4£a wren c e
Leominster-
i o 4
24
_  _ 215_
53
_ i _ 11 —”----
194
" ~  T+l~
279
4 l
180
~ 4? —
42
-  Tf9-
1 ,423
336Lowell 182 468 X 168 2 9 — 218 255 92 1 31 1 ,4 2 6Lynn 129 551 170 2 4 — 23.1 321 68 MB MB I09 1,565Malden 4o 292 118 — 3 mb I09 123 85 BM 20 77 ''.Marlborough .13. 78 58 mm 22 49 13 » . BM 3 236Medford 
Melrose
64
h
231
102
'127
57
- T - ' f 3
4 q
132 ~ 7i - T " 30 722
215New Bedford 93 543 166 1 7 2 243 384 56 M , .M 102 1,602Newturyport 4 56 33 BM 16 » . MB BM r iC9Newton 
North Adams
81
10 - 2.1 1 -71
189
49—
_ 3„ — “------------ 246
'29
Nob
39
204
31 —7 —
54
9
i / ¿ 79.
230Northampton 7 110 63 — « MB 26 36 4o . . MB 7 289Peabody 43 149 102 « 1 1 45 62 32 BB 68 503P i t t s f i e ld 21 248 151 - — 96 150 90 MB MB R3 ' 8 0 9A’u  ncy 84 _  332 231 2 4 1 2Q0 2 2 6 211 2 BM 308 1,699Revere T> % ~ 212 I f 1 3 _ to
_  -
28'
—  — • ——
11 524Sal em 37 186 92 — — 6 5 . . - BM MB 380¿om ervilie 102 353 173 - 2 3 3-39 205 59 mm MB 42 1.078o n n n g f ie ld
.Taunton
Waltham —
73
26
34
901
241
297
455
120
“ “  9 s ~
l ?
2
2 487
61
92
Li 75
10 2
' 7 / 6  -
4 64 
69
3ÏÏ -----~___ (Wbb — B.
255
lb
~  28“
3,127 
_  631 
763Westfi eld 10 123 54 1 2 - 61 70 44 MB MB 32 397Woburn
W orcester
22
165
106
896
43
337 6
1
22
1
2
30
587
27
570
54
168 1 mm
28 
24 2
312
2 ,9 5 6
Includes 13/684 non-professional institutional positions.
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
TOMS 566 H/129 2,H65 6 Ho - 1 ,230 i , i H 7 9HO 1 1 652 11 , i 77 ‘
Abington 3 12 2 - mm H - - - - - 21
Acton • 12 7 - - - - - - « - - 19
Acushnet l 39 51 - l - 9 2 7 - - - 110
Adams 1+ 27 11 - 2 - 3 - - - - - H7
Agawam 2 ___15_ . 25_ - - - _  19 _ _  15 _ ~~ _ 3! _ . _! 90
Ainesbury 5 32 17 - l - 7 — — — o2
Amherst - « 1 — - - 3 - - - - - H
Andover H3 lH - mm « 2 — - - - - T
Arlington Ho 192 103 1 3 - 8H 137 119 - 1 36 710
Ashburnham - - 1 - - - 1 - - - - - 2
Ashby - - - - - - 1 - - - - - I
Ashland 1 12 k » - - 2 - - - - - *9
Athol 3 22 10 - — - 6 - - - - - Hi
Auburn 1 H mm - - 1 - - - - - 6
Avon 1 3 mm mm mm - 2 — - - - - 6
Ayer 2 H 10 — mm - - - - - - - IÏÏ
Barnstable 3 18 10 - - - 8 - - - - - 39
Barre - •• mm - - 1 « - - - - 1
Bedford 2 8 3 mm mm - - - - - - - 13
Bellingham 2 mm mm mm l — « - — ~
" 2 l|Belmont 8“ ~ - s r ~ ~  I T z ------- Tf I T ~ T ~ I zr 13
Berkley - •*- - - 1 - - - - - 1
Berlin mm mm mm - « - 1 "m •m - - - 1
B i l le r ic a 18 6 l 21 — 1 « 32 21 5 - - 2H 183 '
Blackstone — H mm mm mm O¿L - - - ~ 6
Blandford mm mm mm 1 - - - - -
Bolton — 1 mm mm mm - — - - ~ 1
Bourne - l6 13 mm mm mm 2 - - - - - 31
Boylston » mm mm mm 1 mm - « - 1
Braintree
Brewster
8 . 1 9 - - - 6H - -
Bridgewater 13 H mm mm mm 2 mm - mm — « 19
Brimfield 1 mm mm _ mm mm mm mm — 1
Brookline 80 292 183 1 6 mm I3H 23I 102 mm ~ H8 1 ,0 7 7
Buckland 1 __ mm — — m. mm « — 1
Burlington 3 TfO ¥0 mm ... mm 25 12 mm - 33 ir7
Canton 3 38 22 mm mm mm 3 _ mm mm - 66
Carver 1 mm mm mm 1 mm _ mm _ 2
Charlton «. 1 1 mm mm mm 1 m. — mm _ — 3
Cta l iiam . mm mm mm mm 1 mm « - — ~ 1
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
Chelmsford 5 19 1*+ « mm mm 5 mm mm mm 143Cheshire - 1 - - mm m « mm mm mm 1
Chester - - - - «■ - 2 ■ft mm mm m mm 2
Chi lmark « - 1 «• • « - rnm mm mm mm mm 1
Clinton 2 _3¿ _ 20 - • k mm mm mm mm mm
- f -Cohasset 3 3i 30 a* 1 W 1 mrn mm rnm. mm mmConcord - 2 1 - - « 2 mm mm mm m. mm
Da]ton - 1 2 • •> W 5 mm mm mm mm ■ft 8Danvers 5 Ifl 2 k - • « 5 mm «, mm mm mm 75
1 1 3Dartmouth 22 28 1 mm 2 12 3 6 12Dedham “ 1ÏÏ - “ 2 7 “ -
Mw -mm
5 31 1Ö
MW MM. — MW. 3 1 7 2Dennis - - 1 mt 1 - 1 w mm mm 3
Dighton - - - - •m 1 mm - mm . mm 1Douglas - 1 • - - - w — « mm M. mm 1Dover - - 2 — M M mm mm ». .m mm 2Dracut l - 3 - m* — 3 mm 1 mm Ml mm 7Dud 1 ey - 4 3 - • - 2 mm M •m w mm 9Duxbury l 5 3 • - - 3 mm W w - * 12East Bridgewater« l M. mm mm », mm w. ». 1Eastham — ». ». », »» 1 1
¥asthampTon -  7 - “ 37 “ 37 “  “ ».
-m ~ Mw MM MW-  s  - _  T l ~~ - “  ~ T MW — WM MW MW WM 1 0 0East Longmeadow « 10 2 • « «» ». ». ,» 12Easton « 10 — m - 3 mm mm W, 1 7Edgartown - l . 3 . . — m M mm m «I 4Ess_ex
Fairhaven ~ ~ 5  ~ “ i7  “  “ “85 -  "
_ 1 _
~ ~ ~ — “ 37 “ '  "*8~ 79
- -
2 0
1
2 0 6 “
Falmouth 5 39 1 2 — Ml 3 - 1 — w mm 6 0Foxborough 2 5 3 a. mm — w w ». W mm 1 3Framingham 13 93 k j — mm w w w M mm », 1 6 1Franklin
Freetown _  3 _ - 3.0 _  _
22 
-  T
1  _ -P — lM-
1
.. ¿7_ _ _  1 1 _ - i  _ — _  6 1 0 52~Goshen ». .» 1 ». »» , .» 1
Grafton ». 1 ». 2 mm uGreat
Barrington - 7 6 », mm ». 6 mm mm ». 19
O
Greenfield
Hadley », k
Halifax ». ,» l 1
Hami lton •» 1 1 m ». __l mm 2Hampden - 1 - - - - mm - - - - 1
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
X) W Q) C rH d 
rÛ ß
d  <D 
w P  •HO)
OFFICIAL SERVICE
Male
ß
dßCD
P
<D>
TOW S  (Continued)
Female
ß
03 -02 02 d
ß o  c ß P
d r—1 d d x n
ß ¿2 h
1 CD d  0) CD ” 0
ß  P 03 P P r-T
O  CD •H CD CD O
Ä  > • o  > > U
w 
ß  d 
ß  1 O 
ß  P  O QX
LABOR SERVICE
Male
W
ß
d
ß
(1)
P
CD>
UÏßd'PCD
-Pa>>
Female TOTAL
02
ßd
ßCD
P
â
ß
c i
Pw;
05 i—T Oe?
02
ß
d
ß  ,
Í Q) 
ß  -P
O d )
Hanover 2 - 1 — - - 2 — mm mm mm 5Hanson - b 3 - — - 3 mm _ mm mm mm 1 0Harwich 1 - - mm l mm mm mm 2Hatfield - - mt *m 2 mm, mm 2Ringham 2 2 6 - - - b mm mm mm mm
2 29 - - - 2 mm mm mm m . mmHolden - - 1 • — _ 2 mm mm mm 3
7Holli ston - 3 2 — — mm 2 mm mm _ mmHopedale - - — mm mm 1 mm mm mm mm 1Hopkinton
Hudson
l
32
1
17'
- - - 1
3
-
5 6 "Hull 1 0 6 8 - - - 1 0 23 1 6 mm mm 32 2 0 8Ipswich 2 1 6 b - - — 3 „ mm mm 2 5Kingston - 2 1 1 mm 4Lakevilie - - 1 — 1 m , mm 2Lancaster - 1 - . — mm 3 m mm mm 5
13Lee - 2 7 « . mm 4 mm mm mm mmLeicester - 1 i _ mm mm 2 mm mm mm bLeverett - - - mm mm 1 _ mm mm 1Lexington
.  1 2.5 . . . . 8 - mm 1+ _ mmLincoln l — — — 1 mm mm mm mm 2Longmeadow 1 1 l - - - « . — mm .m mm mm 3
35Ludlow 2 2 0 7 - - b 1 1 m . .mLunenburg - - - 1 « mm
Lynnfi eld i 1 2 5 - - - mm — mm rnm 18Manchester - 5 3 - — — mm mm mm 8Mansfield 1 1 6 10 « mm mm 1 mm mm _ 2 8Marblehead 5 52 2 6 « • mm — 5 rnm mm mm mm mm 8 8Mari on - 2 — mm mm 2 mm m . mm mm bMarshfield — 2 1 m . 1 i f
Mashpee - - - « . 2 mm mm mm 2Mattapoisett - - 2 • 1 1 mm mm mm mm mm 1+Maynard 5 1 0 5 _ — 3 mm mm mm mm mm 23Medfield - 13 2 •• mm mm l mm mm. mm 1 6Medway
5 .
6 • mm mm mm _ mm
- — — mm 1 mm mm mm mm
Merrimac l — - mm mm mm 1 mm mm mm 2Methuen 1 8 105 67 1 — mm 29 6 2 bo mm m . 1 1 333Middleborough l 3° 19 - — mm 6 mm mm mm 56Milford 8 kb 20 — — mm i t mm mm 76Millbury 3 — mm 2 mm mm m . mm mm '  l 6 ~Millis l - 1 mm _ 1 mm mm 31Millville - - — • mm 1 mm MJMilton
Monson
1 1
l
1 0 5
2
5 8 — 1 - * + 8 31 58
mm ^m
38 35O 
- 3
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
OFFICIAL SERVICE LABOR S E R V IC E
JUR ISD IC T IO N M a le F e m a l e M a l e F e m a l e
fi-
w w CO. n  w CO d. CO CO CO (0 d CO
0) C a G O a c -p. fi, g fi G -Pi—1 d d d i—1 d d CO. CvS d d d CO- d
i-Q fi h Sh ^  fi fi fi fi fi fid 0) 0) 1 0. c i 0 0 •v i . ! 0 o  . 1 0 0 uzi 5 0
w -P -p G -p CO -P “p rH fi -P -p • G +> -P rH G -P
•H 0) o O 0 •H 0 0 o. o  0 0  . O 0 0 O O 0
,Q > > ^  > o  > > C5. 525 > >  ; > > O ta >
TOWS (Continued)
Montague - 5 7 - - - 2 - - - — mm i4
Montgomery - - - - - - 1 - - - - - l
Nahant 2 1 2 9 - - - - - - ~ - - 2 3Nantucket 2 7 5 - - - 2 - - * - - 16Natick 9 90 17 - - - „5 - - - - ~ 1 2 1Needham 5 53 ¿8 - - - • 6 - - - ~ - 9 2Norfolk - - - - » - 1 - - - — — 1
North Andover 6 37 8 - - - 1 3 35 - mm 2 0 1 1 0North Attleboro 5 41 2 7 — - - 4 mm - 77Northborough - - - - 1 - - - — - 1
Northbridge - 2 2 19 - - » 2 — - - - — "ÏÏ3Northfield - - ~ - - - 3 - ~ mm — — 3North Reading - 1 2 mm » - 2 - — mm _ mm 5Norton - 1 2 mm » « 1 mm - mm mm 4
Norwell — 7 2 mm «. 2 mm m» mm mm li
Norwood 25 “  ï ï 3 “ ~4 9 ~ 3 T ““ "  52 “  57“  “ ”  33“ “ “  Ï3""315Oak Bluffs - 2 - - - - 2 - « - 4
Orange - 5 1 mm mm — mm \ _ M pa mm 6Orleans - — mm mm mm 1 mm rnm mm M mm 1Oxf ord a 3 m , m. mm mm 4 mm mm m. mm 7Palmer. "2 “  I T  ~ - - » 3 mm mm — mm 24Paxton - l 1 mm « m- m. mm mm mm 2
Pelham _ » mm _ 1 _» mm wm _ 1
Pembroke - - 2 mm 1 - l mm mm mm mm _ 4
Pepperell - - - mm - - 1 mm mm mm mm — 1
Plainville — - _ mm — mm l mm mm mm mm _ 1
Plymouth 5 37 2k - 1 - 7 - - - - - 74Princeton — — .. — l mm mm mm l
Provine etown _ 5 3 mm _ mm 2 mm «» mm mm mm 10Randolph 6 _ 5!_ - 2 - .... 3 8_ lk l4 - - 11 _i29.Raynham - - - - - - 1 — — mm mm «• l
Reading i+ 20 8 — — 6 _ - - mm mm 38
Rehoboth _ — _ 1 mm mm _ mm mm l
Rochester _ _ l mm mm mm mm mm 1
Rockland 2 28 14 « «* 3 mm mm mm mm mm 47Rockport 3 14 - -Pj - mm _ 3 mm mm mm mm mm 27Rutland mm 2 1 mm mm mm m. mm 9Sali sbury - mm 1 _ 1 mm mm mm mm mm 2Sandwi ch mm .. «„ mm 1 mm mm mm mm mm 1Saugus 9 66 34 - 2 - 28 21 19 - - 4o 2 1 9
- 10H -
NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE
Kale FeraaO e Male Female
■ -E“StO CO CO CO CO a to W CO W d to0 G c c <D C a p a £ c fi -P firH d d d rH d d w d d d d w d»rQ U h rO U h- u u f-i kd <1) 0) 1 a) it! ® <D 1 <D CD 1 <D 0 no 1 0CO -P *P Ö -P CO -P •P rH G P *P G P p rH G P•H CD 0 o a) •h a) 0> O O 0 0 o 0 0! O o 0)n > Q > ID- > Î2; p>
>
s>
LABOR SERVICE
TOTAL
TOOTS (Continued)
Scituate 6 H-9 if2 - - — b mm mm mm mm - 101
Seekonk - 1 2 - - - 2 mm mm — mm 5Sharon - 8 7 - - - 1 ~ - - mm 16Shirley - 1 - - - - - - - - mm 1
Shrewsbury 78 57 - 1 - b 9 32 22 - - 28 281Shutesbury - - - - - - 1 - - l
Somerset - - 5 - - - b mm - mm — 9Southampton - - - - - - 1 mm - mm - l
Southborough - - - - - — 2 mm - mm - 2
Southbridge 3 27 25 - - - 2 mm - mm - - 57South Hadley 2 25 T& • - - -if- 11 - “IT ' - _  62Spencer 1 11 1 - - - 1 - - - - -  lif
Sterling - - - - - mm 2 - — mm mm 2
Stockbri dge - — - — « mm 1 — - mm mm 1
Stoneham 6 2 0 if 2 - — mm 5 30 26 m . ~ 1 200Stoughton 2 28 15 - 1 - 2 - - - -  ifFStow - ~ - - « 1 - mm - - 1
Sturbridge - 1 — - — mm mm — mm - — 1
Sudbury - 13 7 — mm 2 — mm - - 22Sutton mm — mm 2 mm mm mm mm 2
SwampscoTt ~ T “ S o - - - t ç - -  - — — “ 7 “ ~ n  ~ “ T0“
mmm. mmm. , mmm. — -if~ T57
Swansea — - 3 - - 2 . - f* 5Tewksbury - 3 - - « 3 mm mm - • 6Tisbury - 2 b - - « 3 - - - - 9Townsend - - - - - - 1 - « • - l
Truro — mm _ 1 — mm 1
Tyngsboro - 2 - - mm - if - - - mm 6
Upton - - 1 - - - 3 - — - - ifUxbridge » 10 8 — — — 2 - mm — - 20JJakef i eld 2 63 30 - - — 6 — mm - - -  loiWalpole 1 ' 15 7 '  - - - 2 - - - - 25Ware 2 13 i4 - — - 2 — — - — -  31Wareham 2 23 19 « - - 8 - - — - - 52Warren _ — _ — 1 — - mm mm 1
Watertown 29_ 185 _  7_9 _ - 1 - 79 222 _ _  15_ - - I1* 272Wayland - - 1 - - - 2 - - - - 3Webster 2 29 20 - - - if - - - - - 55Wellesley 1 58 26 mm — mm 6 — wm — — - 91Wellfleet _ ■ mm » . mm 1 mm. mm l
Westborough - l mm mm mm 2 — mm — mm 2West Boylston — _ 2 mm mm mm _ mm mm mm mm 2
West Bridgewater - if if mm mm mm 2 mm mm mm mm 10
Westford 3 mm mm rnm 2 _ mm mm. mm 5West Hampden mm « mm mm mm 1 mm mm mm mm l
Westminster - « — mm mm mm 1 mm mm mm — l
LAWS
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE
TOWNS (Continued)
Weston 2 8 6 • — - 2 — — — _ - 18
Westport
West
"* 2 1 — 5 — “ — - 8
Springf i eld 12 137 55 - 2 - 75 3k 39 - - 98 452Westwood 3 l6 3° - - - 2 - - - - - 51Weymouth 2 3 159 41 - - 12 101 4o - _- 2 °_32!Whi tman - 13 5 - - - 5 - - - - 23Wilbraham - - - - - - i - - - - 1
Willi amsburg - - 1 - - - - - - - - 1
Williamstown - 5 2 - - - k - - - - - 11Wilmington 2 32 10 - - 3 - - - -Winchendon - 11 2 - 2 - 1 - - - - - íéT
Winchester 4 i+5 2 7 - - ~ 2 - • - - - 78Winthrop I k 8k i+5 - 1 - 37 33 23 - - 19 256Wrentham - 6 5 - - - 2 - - — - - 13Yarmouth
WELFARE
2 2 - 4
DISTRICTS 1 5 k - 1 - 66 - - - - - 77
Bay Path 
Belc hertown-
- - - - - - 2 - - - - 2
Granby 
Brimfi eld-
- - - - 2 - - - - 2
Holland
Central
- - 1 - - - - - - - - 1
Berkshire .. 2 m, 2Central Essex .. 1 4 inC e"n t r al~ -- . — — •—• — — — — — — — - - - - - — — —  — ---— - ---, — -
Franklin — 3 _ _ 3Dover-Sherborn
Eastern
- - - - “ 2 - - - - 2
Berkshire
Eastern
- - - - - - 3 - - - - - 3
Franklin
Manchester-
- - 1 - - - 5 - - - - - 6
Wenham 1 2 r T ,^ 3Nashoba — 4 _
Newbury-Rowley
Northern-
- 1 - - - - 2 - - - - - 3
Berkshire
Northern
- - 1 - - - 3 - - - - - 4
Franklin
Northern
- - 1 - - - 1 - - - - 2
Middlesex - 1 - - - - 2 - - - - - 3
-  i o 6  -
NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LANS
WELFARE
DISTRICTS (Continued)
Northern 1 1 - - - - if
Worcester
Pentucket - - - - - - 2
ûuaboag - 1 - - - - 2
Southeast
Hampden - - - - - - 3
Southeastern
Berkshire
Southern
— - ~ “ 2
Berkshire - - - - - - 1
Southern
Franklin - - - - - - if
Southwick-
Granville - - - - - - 2
Takemmy - - - - - - 1
Wachusetts
Western
— ■* 2
Berkshire - - - - - - 1
Western
. Franklin - - - - - - 2
Western 
Hampshi re
6
2
3
3
2
1
if
2
1
2
1
2
3 3
Year
1959
1958
1957
1956
1955
I95I+
1953
1952
1951
1950
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NUMBER OF EMPLOYEES FOR YEAR ENDING NOVEMBER 30
TEN YEAR COMPARATIVE TABLE
Commonwealth Cities Towns Welfare '
Districts '
35,938 1+8,598 1 1 ,1 7 7 77
35,1+60 1+8,727 10,91+3 73
32,753 1+8,788 10,331+ 72
30,7)42 1+9,283 9 ,7*io 62
30,988 1+8,217 9,01+7 50
20,205 514,626 8,1+32 51
20,190 5 1 4 , 7 0 5 7,582 1+3
20,232 5M 73 8 ,3 3 9 29
20,281 5 3,3*17 7,886 18
17,996 50,070 7 ,3 0 5 2
